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Ale STEEL FURNITURE AND LOCKERS 


MODERN IN STYLE... BUILT FOR SERVICE 





No. 6647 TEACHER'S DESK No. 6276 LIBRARY TABLE No. 810 UTILITY CHAIR 


ASE Quality — Cheaper By The Year As The Years Go By 


erty ASE Steel School Furniture keeps that “like-new” look year after year Quality 
built for service and efficiency. Withstands the wear and tear of youthful ac- 
tivity. Bonderite treated to assure a lustrous permanent finish anchors paint 
to metal, provides a corrosion-resistant surface. Lastingly beautiful and always 


in stvle. For classrooms, offices and libraries. Lockers for halls, locker rooms, 


field houses. Let us assist you in your planning Write for information today 


ALL-STEEL EQUIPMENT INC. . 
Aurora, Iinols 4 











THE VAST MAJORITY OF THE NATION'S FINE BUILDINGS ARE SLOAN EQUIPPED 
ln a ie 
UTHERAN BROTHERHOOD HOME OFF : BUILDI e 

bes 


Minneapolis 
Minnesota 









PERKINS & WILL 
architects 

bh. Rn. CRITSCTHIBKE 

& ASSOCIATES 
mechanical engineers 













KKRAUS-ANDERSON, ING, 
general contractors 


BELDEN-PORTER CO, 
plumbing contractors 





CRANE CO 
plumbing wholesalers 


EFFICIENCY INCASED IN SPARKLING BEAUTY 


beauty of form, color and symbolism has mering stainless steel frames. Intersecting vertical 


e New 





been implanted in the heart of Minneapolis by the 
Lutheran Brotherhood, 
benevolent organization. The five upper stories of this 


a fraternal life insurance and 
new headquarters building are enclosed by a colorful 
5 ft beyond the 
concrete structural colurins to form outer corridors 
The 
formed of horizontal blue-green enameled steel bands 
double 
glazed with tinted glass. Both bands are set into shim- 


SZ oaw Suu 


curtain wall, cantilevered reinforced 


which also serve as sunshades. curtain wall is 


alternating with continuous window bands, 








Another achievement in efficiency, 
omy is the SLOAN 
automatically self-cleaning 
ging. No dripping. Architects 


ind Master Plumbers 


Write for completely descriptive folder 
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The entire building is air conditioned. 


are a spacious lounge, 





FAMOUS FOR EFFICIENCY, DURABILITY, 
SLOAN VALVE COMPANY * CHICAGO « ILLINOIS——— 5 


endurance 
{ct-O0-Matic snowen HEAD, which is 
each time it is 
specify, 
recommend the 
better shower head for better bathing 


frame members form symbolic crosses on the facade. 
with a conduit 
system around the perimetel and a conventional sys- 


tem in the interior. The site provided a below-street- 


level floor horde red by a lands aped garden, bal reened 


from street trafic. On this floor, facing the garden, 


dining room and auditorium, 


In this new building, asin thousands of others which 


have won wide acclaim. 


installed throughout. 


ECONOMY z= 


and econ _ 


used! No clog * 
ind Wholesalers S 
{ct-O.Matic the 


SLOAN flush VALVES are 













With the Varsity Innerspring Mattress and 
matching Box Spring, you can equip your dormi- 
tories for years of comfortable sleep service at a 
lower cost—and know that you are getting the 
fine quality inherent in the famous Englander 


name. 

Here at last is the quality answer to strict 
budgets . . . rising maintenance and expansion 
costs. 


Ask your Englander dealer about the Varsity 
today. Available in standard and king size extra 
length. 





Check these Quality Features: 


@ Fully offset enameled innerspring unit made to 
U.S. Government specifications. 


@ Heavy woven 8 ounce Government standard 
ACA ticking. 


@ Upholstered with layers of high quality garnetted 
white cotton felt. 


@ Insulated with heavy stitched sisal pads. 


@ Innerroll construction and heavily quilted side- 
walls provide sag-proof edges. 








@ Heavy gauge box spring unit mounted on kiln 
| dried hardwood frame, upholstered with white 
cotton felt and covered with 8 ounce Government 
’ standard ticking. 


AT A DOWN TO EARTH PRICE 





A Quality Dormitory Mattress 
for Practical Budgets. . . Built 
by 60 Years of Experience 


Englander 


THE FINEST NAME IN SLEEP 


Englander manufactures a full line of institu- 
tional bedding: Airfoam and Innerspring Mat- 
tresses, Box Springs, Metal Dormitory Beds, 
Dual Purpose Sleep Equipment, King Size 
Mattresses . . . 


THE ENGLANDER COMPANY, INC. 
CONTRACT DIVISION 
Contact Your Englander Dealer or Write Today to: 1720 Merchandise Mart * Chicago 54, Illinois 
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EDITORIAL 
BOARD 


GENERAL ADMINISTRATION 


RAYMOND KeTrLer....University of California 
GPrOoRGE BAUGHMAN New York University 
JOHN DALE RUSSELI State of New Mexico 


FINANCE AND ACCOUNTING 


CLARENCE SCHEPS Tulane University 
ERNEST CONRAD University of Washington 
G. C, H®NRICKSEN Duke University 


PERSONNEL AND OFFICE 
MANAGEMENT 


W. O. NICHOLLS The American University 
CHARLES HOPFT University of Omaha 
JAMES N. EWART Calif. Inst. of Tech 


PURCHASING AND STORES 


JAMES RITTERSKAMP....Washington University 
M. T. TRacnt.Jinois Institute of Technology 
J. 8S. REAVES University of Florida 


DESIGN AND CONSTRUCTION 


WINSTON CLOSE University of Minnesota 
PHILIP KEENE State College of Washington 


PLANT OPERATION AND 
MAINTENANCE 


W. P. Werzel Temple University 
A. F. GALLISTEI University of Wisconsin 
CARL M. F. P&TERSON Mass. Inst. of Tech 


FEEDING AND HOUSING 


ELSIn DE PONTI DePauw University 
Joseru P. NY¥F Columbia University 
ERNA LEHAN San Francisco State 


AUXILIARY ENTERPRISES AND 
RELATED ACTIVITIES 


T. N. McCuure......University of Rhode Iiland 
H. W. JORDAN Indiana University 
GLEN TURNER....Colorado College of Education 


STUDENT ENTERPRISES AND 
SERVICES 


EDGAR WHITING Cornell University 
EARL HARPER State University of lowa 
PREDERICK STECKER Obio State University 


LEGAL PROBLEMS 


T. BE. BLACKWELI Washington University 


EDITORIAL 
CONSULTANTS 


J. B. CLARKE Howard University 
EDWARD CRATSLEY Swarthmore College 
J. ROBERT JENKINS Ga. Inst. of Tech. 
JOHN MBECK Dartmouth College 
ELIZABETH J. CARBON Cooper Union 
GORDON FREESE Stephens College 
GERALD HENDERSON Vanderbilt University 
ELMER JAGOW Knox College 
Louts Fircu Wittenberg College 
BROTHER JAMES M. KENNY....Pordhbam Univ. 


SYDNEY M. ROTH, president of Roth Brothers 
& Company of Chicago, specialists in mass mar- 
ket planning and advertising, presents on page 
24 his suggestions for the establishment of a 
mortgage plan for financing costs of higher 
education. The plan to finance the higher 
education of qualified students on a loan basis, 
utilizing private investment capital, is the out- 
growth of Mr. Roth's wide experience, his in- 
ventive turn of mind, and his deep interest in people covering many 
years in educational, philanthropic and community affairs. Mr. Roth 
served for many years as president of both the Community Child 
Guidance Centers of Chicago and the Individual Psychology Asso- 
ciation. He was founder and publisher of the American edition of 
the International Journal of Individual Psychology, of which the late 
Alfred Adler was editor-in-chief. He considers his association with 
this world famous psychiatrist to be one of the most rewarding 
experiences of his life. Mr. Roth originally planned to be a psy- 
chiatrist, but opportunities in the business world diverted him from 
this career. However, his interest in psychology has never waned. 


Sydney M. Roth 


LEONARD PERRY VIDGER, visiting assistant 
professor of accounting at the University of 
Idaho, on page 29 submits his recommenda- 
tions on the maintenance of accounting pro- 
cedures for inter-fund transactions. Mr. Vidger 
has been in his present position since 1954; 
prior to that time he served as instructor in 
economics and business administration and as 
college controller at Seattle Pacific College 
During World War I, he was on active duty as a naval reserve 
ofhicer from 1941 to 1946, holding various accounting and adminis- 
trative positions. His first job in business was that of accountant 
and office manager for a motor company in North Dakota. He has 
written for various professional journals in the field of accounting. 


Leonard P. Vidger 


FRANCES A, BARRY, assistant bursar, Barnard College of Colum- 
bia University, makes suggestions on page 27 regarding the proper 
retention of accounting records. As the years pile up, the establish- 
ment of an institutional policy in regard to which accounting records 
to retain and which to eliminate becomes a necessity. Miss Barry 
has been in her present position at Barnard since 1945, but first 
joined the administrative staff in 1943. Before that time she served 
for nine years with the Community Service Society of New York 
as an office assistant, and in earlier work was associated with the 
clerical staff of the Reader's Digest Association, Pleasantville, N.Y. 
Miss Barry is a former president of the woman's law class of the 
alumnae association of New York University 


LINCOLN H. Lippincorr, director of acci- 
dent prevention at Yale University, New Haven, 
Conn., has been interested in safety and insur- 
ance problems for many years. He was man- 
ager of the New Haven Safety Council for 
more than seven years, and before that time 
served as safety engineer for the Lumbermens 
Mutual Casualty Company for a 10 year period. 
During this time he traveled extensively and 
made more than 1500 talks to audiences in 31 states and Canada 
on safety of all types. He has taught public speaking and has writ- 
ten a textbook on the subject that has not yet been published. 


L. H. Lippincott 
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Presenting 


HARD 


METAL DORMITORY 
FURNITURE 


















METAL DORMITORY FURNITURE 


Catholic University 

Ohio Wesleyan University 
University of Richmond 
University of Pennsylvania 
Stevens Institute of Technology 
St. Joseph's College 
Stanford University 
Arizona Seate College 
Muhlenberg Seate College 
Yale University 

Miami: University 
University of Virginia 
College of William & Mary 
University of the South 


WRITE FOR CATALOG AND 


HARD MANUFACTURING COMPANY 
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is already in use throughout the country 


INFOR 























HARD is the important new name in metal 
dormitory furniture. Time honored as crafts- 
men of LifeLong Hospital Furniture, Hard now 
offers the same service-proven quality in dor- 
mitory furniture that is specifically designed 
for educational and institutional use. 


HARD METAL FURNITURE (8S AVAILASGLE 
ON CONTRACT TO MEMBERS OF THE 
EDUCATIONAL AND INSTITUTIONAL 
CO-OPERATIVE SERVICE INC. 

1461 Franktin Avenue 

Garden City, L.!., New York 


TRS yr a 


W ashingto ( 

Delaware, Ohio / 
Richmond, Virginia 
Philadeiphia, Pennsylvania 
Hoboken, New Jersey 

West Hartford, Connecticut 
Palo Alto, California 
Tempe, Arizona 

Allentown, Pennsylvania 
New Haven, Connecticut 
Oxtord, Ohio 
Charlocesville, Virginia 
Williamsburg, Virginia 
Sewance, Tennessee 



























IFTH AVE., NEW YORK CITY 
RST NATIONAL BANK BLDG., 


EL. PASO, TEXAS 
117 TONAWANDA STREET, BUFFALO, N.Y. Frecutive Offices and Plant 





QUESTIONS AND ANSWERS 





Student Housing 


Question: What should be an institution's 
attitude toward single students versus married 
students so long as there is a shortage of 
housing facilities for both groups?—A.P., 
N.M 

ANSWER 


most, if not all, institutions to provide 


It has been the policy of 


housing facilities for single students 
in preference to married students in 
cases where there is a shortage of facili 
ties for both 


reasons for this 


groups. There are 
(1) 


of great numbers of married students 


two 
The appearance 


on campuses has been a development 
since World War Il, and (2) the in 
stitution is able to gain more spaces 
per single 


student for a given 


of money spent in construction 


sum 
than 
for married students, because of the 
obviously higher cost of apartment 
construction 

Ie is that the 


trend of the last two or three years 


apparent, however, 
is toward the construction of housing 
facilities for married students, in recog 
nition of the fact that in the foresee- 


able future a goodly percentage of 
students will be married (some schools 
indicate as high as 25 per cent) 

In terms of total units being built, 
such construction is small in propor 
non tO new construction tor single 
students, but it is significant that insti 
tutions have recognized the change and 
have begun to accept the philosophy 
that permanent housing facilities for 
married students must be given pro 
portionate consideration 

Unfortunately, the problem does not 
end there. Any important addition to 
housing facilities for married students 
must be followed by such considera 
tions as schooling for children, ade 
quate police and fire protection, and 
other community requirements. Thus 
the cost to an institution is sometimes 
difficult to determine in advance of 
married student housing developments 

When there is presently registered 
a significant married 


students and when there are not rea- 


percentage of 


sonably adequate housing facilities for 
these students in the area, an institu 


6 


tion would probably be well advised 
to construct a representative number 
of apartments and increase the number 
as time goes on. | know of no schools 
having any trouble in keeping housing 
facilities for married students filled 
However, it also is important to evalu- 
ate the situation with respect to hous- 
ing single students inasmuch as the 
latter group will continue to receive 
primary consideration —JOSEPH P. 
NYE, director of residence halls, Colum 
bia University. 


Merit Salary Increases 


Question: Is an automatic system of pro- 
motion and salary increases preferable to 
one based on merit?—C.G., Wis. 


ANSWER 
promotions and salary increases is, in 
most Cases, not preferable to one based 
on merit. A merit plan makes it possi- 
ble to reward those who are doing the 
best job and are most capable. This 
is best for employe morale and cer- 
tainly is best for the employer as it 


An automatic system of 


gives some assurance that employes 
are promoted and are being paid ac- 
The merit 
plan does call for the employer to have 
an adequate work performance rating 
plan to make sure that personalities are 
not allowed to become a factor in the 
determination of promotions and rate 
J. N. Ewart, director, of- 
fice of nonacademic personnel, Califor 


cording to their ability 


increases 


nia Institute of Technology. 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Ave- 
nue, Chicago I}, Ill. Questions 
will be forwarded to leaders in 
appropriate college and university 
fields for authoritative replies. 
Answers will be published in forth- 
coming issues. No answers will be 
handled through correspondence. 











Losses in Sports Supplies 


Question: What about losses in athletic 
clothing and supplies? What is excessive? 
Does marking the socks and T shirts increase 
or decrease theft hazards?—P.D., Calif. 

ANSWER: We spend approximately 
$15,000 annually on athletic clothing 
and supplies for 12 varsity sports and 
for intramural use 
about $100 a year. (Because of the 
location of our baseball field, it is im- 
possible to find balls hit over the fence 


Our losses average 


These losses, therefore, are excluded. ) 


The custodian considers a loss of | 
He also said 
that marking T shirts enhances their 


souvenir 


per cent excessive for us 


value and increases the 


amount of loss. We use gray shirts 
of good quality which, after many 
launderings, fade considerably, but re- 
main distinct from the white shirts 
generally sold. Thus a cheap white T 
shirt cannot be returned in place of 
an issued shirt. 

An equipment card is made out for 
each participating student, the color 
of the card identifying the sport. Each 
item card 


Equipment is replaced only when the 


issued is noted on this 


old item is returned, e.g. a dirty towel 
must be turned in for a clean one, and 
a broken bat with our identification 
must be returned when a new one is 
issued. Students are required to pay 
for lost clothing or supplies. If pay- 
ment is not made promptly the dean 
is notified. In the case of seniors, de- 
grees may be withheld, if necessary, 
pending payment. When freshmen ap- 
pear for their initial allotment, this 
procedure is explained to them, and 
they are told there are no exceptions 

The deans have given the necessary 
cooperation, and the system has been 
most effective. Our percentage of loss 
is probably abnormally low since the 
custodian issues almost all equipment 
personally, and during his 29 years 
experience he has encountered almost 
every possible excuse and trick that 
-JAMES KENNY, S. J, 
director of purchases, Fordham Uni 


can cause losses 


versity. 
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ideas from 


Blickman-Built 
food service 
installations 


SPEEDY CAFETERIA SERVICE is cided by proximity of serving counter to 
cooking section in kitchen. Heated and cold pass-through cabinets back of 
the counter, placement of salad preparation unit in a direct line with salad 
display case, automatic Lowerator dispenser units for plates, cups and saucers 
— are among the many facilities to help speed service. Equipment is of all 
stainless steel construction. 

PORTABLE BINS ELIMINATE WASTE MOTION — Stainless 

steel baker's tables with portable bins underneoth. Bins are 

wheeled directly to supply section and filled with ingredi- ‘ 

ents. Rehaondling is eliminated — waste motion reduced to e Reflecting careful planning, compact arrangement of 

@ minimum. When bins are removed, area beneath table 


equipment in this installation cuts down steps in the process- 
can be cleaned easily. 


ing of foods. In the kitchen, food flows smoothly in direct 
lines from receiving to storage and refrigerators, and thence 
to the preparation areas and cooking section. From these loca- 
tions, the distances to the storage spaces in the cafeteria line 
are short and direct. Speedy, step-saving service is further 
aided by portable bins, under-counter carts and pass-through 
facilities. These features eliminate waste motion and increase 
operating efficiency. Stainless steel equipment with rounded 
corners, rolled edges and crevice-free surfaces make cleaning 
easy, aid sanitation. When you plan your mass-feeding instal- 
lation, you, too, can obtain substantial savings in labor and 


MOVABLE CARTS SAVE LABOR — Working side of stainless maintenance costs by specifying “Blickman-Built.” 
steel cafeteria counter. Movable carts beneath counter can 
be loaded with food, avoiding unnecessary handling of 
seporate dishes. This illustrated folder gives more informa- 
tion about Blickman-Built food service 


installations. Send for your free copy today. 





Blickman-Built Gor Sewice Life Measured In Decades 


MASS FEEDING EQUIPMENT 


S. BLICKMAN, INC., 2812 GREGORY AVENUE, WEEHAWKEN, 
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Off-the-floor fixtures 




































Mopping is so easy and fast. Notice that this school uses nothing but Crane wall-hung fixtures. From left to right 
— Crane Walton closet, Crane Nevu-Rio urinals, and Crane Norwich lavatories. The newly designed Norwich lavatory 
has Neu-Spray fitting with strainer, which permits a spray-type hand wash for easy quick v ashing. 
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~ keep school maintenance 
costs down to earth 





Cleaning toilet rooms is reduced to a minimum 
with Crane off-the-floor fixtures. Restrooms stay 
neater through the day—mop up quicker at night 
because you get a free sweep of the floor from 
wall to wall. 

Crane fixtures give a better impression, too. 
They are styled by famed designer Henry Drey- 
fuss to look modern years longer (and engineered 
by Crane to last longer). 





Surprisingly enough, Crane quality costs no 
more. So why settle for less? Why not get com- 
plete details from your Crane Branch or Crane 
Wholesaler today? 


CRANE CO, 


General Offices: 836 South Michigan Avenue, Chicago 5 
VALVES © FITTINGS © PIPE * KITCHENS © PLUMBING © HEATING 


1. Automatic seat-operated valve that never "forgets. Automatic 
flush (from concealed tank) saves water. It's shown here on a 
Rapidway wall-hung closet. 


, Exclusive Dial-ese replacement unit includes all working parts 
of the Crane faucet. Interchangeable and easily replaced. Crane 
faucets last longer and require less maintenance. Unlike ordinary 
faucets, they close with the water pressure to minimize dripping. 
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Structural Corrugated Glass 
Enhances Exterior ...Screens 


CONTEMPORARY interior of College Buliding 


Architect Richard J. Neutra has achieved an exterior 


YW treatment as dramatic as a Broadway hit with this striking 
D he A Lid G L A S gy installation of rhythmic, translucent Structural Corrugated 


glass. This modern material, rapidly gaining favor in con- 

temporary structures, is an accomplished performer in 

daylighting. It effectively screens with light instead of 

darkness . . . floods protected areas with softened, dif- 

fused daylight. Translucent without being transparent, 

Structural Corrugated glass protects privacy beautifully. 

Speech Arts Bidg., Orange Coost College, Costa Mesa, Collf Pp —_ il it | : if ‘all i 
R. J. Neviro & R. E. Alexonder, Architects ractical as well as pretty, it lends itself especially we 


Richard H. Pleger, Supervising Architect to today's designs and needs. 
Thompson Paint & Gloss Co., Glazing Contractor 
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Moke light a part cf your plans. Specify Structural 
Corrugated glass or choose any of the wide variety 
of patterns and surface finishes by Mississippi. 
Available everywhere. 


MISSISSIPPI en ee 


> literature. Address 
GLASS COMPANY =; Dept. 27. 


88 Angelica St. «© St. Louis 7, Mo. 


NEW YoRK « CHICAGO « FULLERTON, CALIFORNIA 


WORLD'S LARGEST MANUFACTURER OF ROLLED, FIGURED AND WIRED GLASS 


10 
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WAXTRA 


Great new floor wax from Johnson's Wax 





THE Wan WITH 
ALL THE Extras 


EXTRA wax 
EXTRA wear 

EXTRA safety 

EXTRA shine 

EXTRA buffability, time after time 
EXTRA resistance to water 
EXTRA resistance to dir! 
EXTRA ease of maintenance 


Johnson's new Waxtra guaran 
fees better looking floors with 


“ae ae less cost. It's the wax JOHNSON'S 
with all the extras. Ask for a A WAX 
onvincine onstration o 





















































KNOW-HOW BRINGS 
A BONUS OF 


A COMPLETE LINE OF COMMERCIAL 


PORTABLE VACUUM CLEANERS 


Demonstration proves a Spencer Commercial Port- 
able will get MORE DIRT, getting it FASTER and with 
greater EASE of handling. 


That is because no corners are cut in the design and 
manufacture of Spencers. They are FULL-POWERED, 
continuous-duty, rugged commercial-industrial equip- 
ment... the very best that the field can produce. 
The line is COMPLETE . . . the RIGHT machine and 
the RIGHT tools for your job. Get the facts and 


anette 
ah *'a 





Let 
OUR PLAN 
complete 


YOUR PLAN 


Probably you are refunding a percent- 
age of tuition fees when students are 
withdrawn because of sickness or acci- 
dent. If this is the case you should be 
interested in our Tuition Refund Plan. 


Our Plan will supplement and complete 
yours, assuring the student of a full re- 





compare before you buy. Prices? Competitive and fund on the following basis. 


to meet the budget. If a student is withdrawn: — 


within the and you refund we refund 


lst week 80% 20% 
2nd week 80% 20% 
3rd week 60% 10% 
Ith week 40% 60% 
Sth week 20% 80% 


If you do not make refunds after five 
weeks we refund 100% of the value of the 
unused fees from the date of withdrawal. 


The Tuition Refund Plan has been in 
use for twenty-seven years and is now of- 
fered to students in over 300 schools and 
colleges. The Plan is flexible and can be 
fitted to your refund policy. Its low cost 
is paid by the student and there is no 
extra expense for you, 





COMMERCIAL P125 
1H.P. 


In many states the coverage of the Plan 
can be extended to include dismissals or 
non-medical withdrawals. 


Write to us, enclosing your catalog, 
and we will tell you just how the Tuition 
Refund Plan will benefit you and your 
students. 


The 
TUITION REFUND 
PLAN 


LW. JD 





SPENCER Pits 
% ".P. 


MULTI-VAC JUNIOR PITT 
“ uP. 














ey SPENCER ES 


Please send details on Models: 

















C) e125 CC) es C) pi OC) pie 
INCORPORATED 
Nome & Title ” 
Company ¢ 1ducational Fesawanes Vbdovuntiors 
Address 141 Milk Street, BOSTON 9, Massachusetts 
3SP56A 625 Market Street, San Francisco 5, California 
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Lovely Royal metal furniture is chip and burn-resistant 
y y p 


the Oya, look... it says,"‘make yourself at home” 


Fiyal METAL FURNITURE 


DORMITORY LIBRARY 
FACULTY ROOM LOUNGE AREA 


CLASSROOM CAFETERIA 


STACKING CHAIRG + SHELVING 


send for 
folders and 
information 


VERTICAL FILING SYSTEMS 


DEALERS AND SHOWROOMS 


COAST-TO-COAST 


on 
decorator-planning 
service 
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rhe “dorm” is a home-away-from-home for the 
tudent that’s why it’s important to choose 
furniture with care. Royal is the perfect answer 
friendly, durable, conducive to quiet study 

It creates prestige, cuts maintenance costs with 


mooth, beautiful, easy-to-clean surfaces 


Royal Model 3900 Three-Drawer Dresser 


, eetan umeey 


> i ROYAL METAL MANUFACTURING CO. 
, 1 Park Avenue, New York 16, N. Y., Dept. 19-A 


Please send me free Royal Stee! Furniture Booklets and complete in- 
formation on Royal Design and Room-Planning Service 


Name 
Address 
School 


City, Zone, State 








Stephen Watts 


Kearney High School, 


Linda Vista, Calif 


Architect 
Frank L.. Hope 
San Diewo, Calif 


Bring all of this 








inside for the sake 


GLASS 





Students live so much of their lives in class- 
That's why Daylight Walls are 
vitally important 


rooms 


44 out of 45 teachers surveyed in a recent 
research study were highly pleased with class- 
having daylight walls 
ments are typical 

The lighter 
a good environment for learning.” 


rooms These com- 


brighter surroundings create 
Students do not get tired and restless, be- 


cause there is no feeling of confinement.” 
And most of the teachers were quick to admit 


DAYLIGHT WALLS 


LIBBEY*OWENS+FORD... @ Great Name in Glass 


of those 


that they, too, were a lot happier in class- 
rooms with daylight walls 

Send for your free copy of this « omplete re- 
search report by Paul R. Hensarling, Director 
of Administrative Research and School Com- 
munity Relations for Port Arthur, Texas 

For your free book on school daylighting 
write to Dept. 48126, Libbey-Owens Ford, 
608 Madison Ave., Toledo 3, Ohio. And for 
cost estimates, etc., call your Libbey’Owens 
Ford Glass Distributor or Dealer (listed under 
“Glass” in phone book yellow pages) 


Americ 
Concer 
Society 
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No physical effort for custodian; 
Poweroller* handles all operations 
at touch of switch 


No longer need the operation of folding gymnasium bleachers 
be a problem involving slow, inaccurate efforts of two, 
three or four men per section. Now, with Universal’s new 
Poweroller, all Roll-A-Way Bleachers can be operated by one 
man who opens or closes any section (10, 15, 20 or more 
rows) in a few seconds... all sections of the gymnasium in 
just a few minutes... accurately and safely. 


UNIVERSAL 
Champaign, Illinois -* 
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POWERIZED 





Poweroller is a compact mobile electric power unit with 100- 
foot detachable cord which may be plugged into any 100-V 
AC 60-cycle outlet. To operate, just direct the extended 
gripper arm into the small opening under the front row seat. 
This engages an attachment bar under the bleacher section. 
A slight touch of the handle switch starts action... and you 
have complete control of the bleacher movement, Pneumatic 
tires protect the gym floor, yet give Poweroller enough traction 
for positive, easy opening or closing of the bleachers. The 
operator does nothing but guide the unit from section to 
section and direct its action. Bleachers may also be opened 
or closed by hand if ever desired. 

Here is gymnasium seating at its best. Poweroller not only 
speeds up operation, but does a more careful job. The gripper 
arm can make contact at only one spot, the exact center of 
a section... and the attachment bar assures an even push or 
pull over the entire area. Safe, accurate operation is guaranteed! 
Powerization is available for all new Roll-A-Way installa- 
tions immediately... and the extra cost is so small that it 
never needs to be a determining factor. If you are planning 
a gymnasium, investigate today. 

*T.M. Reg. *T. M. Reg.—Pat. Pend. 


BLEACHER COMPANY 


Representatives in principal cities 













are YOU ae 
SCRUBBING ~ 


times as hard.. 
a" e@ te 








ine. .as you need to? 


The Hillyard Maintaineer bas bad years 
of training and experience in every 
conceivable type of floor problem. He will 


Have you studied your floor maintenance costs lately? 
Have you analyzed your cleaning methods to determine 

: whether you are using too many operations—needless rinsing, 
gladly put this experience at your disposal, for example—or are wasting time in prolonged scrubbing 
belp train your staff. There's no charge, when the right cleaner would get the dirt loose in a fraction 
wo obligation. of the time? Remember, 95¢c of every floor maintenance dollar 
goes for labor! Call in your nearby Hillyard Maintaineer® for 
consultation. He will carefully study your floor problems and 
recommend (1) modern, streamlined work methods and short 
cuts, and (2) the tools and materials to enable you to take 
advantage of the short cuts, to keep your floors 

in better condition than ever before! 


Bp CASE HISTORY-SCRUBBING 
Y\ 


He's “On Your Staff, 
Not Your Payroll.” 

















PASSAIC, N.J. SAN JOSE, CALIF. 


LET THE MAINTAINEER 
HELP YOU!! 


HILLYARD, St. Joseph, Mo. 
Yes, I'll take you up! Without charge or obligation, hove 


the Hillyard Maintaineer® show me how to take advan- 
tage of new streamlined floor treatment procedures. 


Name — 


Institution 


CAE 


City —— State 
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Costs less than conven Entire assembly weighs Waterproof 
tional roof-ceiling systems less than 9 psf built-up roof 


Steel mesh reinforces 
insulating concrete fill 


Entire system is only 
five inches deep 














- = Pa iresafe concrete slab 


cuts insurance costs 


Conduits can run in 
any direction in deck 


Slab and matt-faced 
board minimize heat loss 


Hard-faced acoustic deck 
Perforated steel deck is L — —\— wont rip, dent, tear, sag: 


easy to clean and paint 














ya 








40 « » « ve) 
No suspended ceiling jeams can be steel, tim 
Local labor can assemble ber or precast concrete 


the entire roof system 


NEW IDEA IN SCHOOL ROOFS: STRUCTURAL 
DECK, LIGHTWEIGHT INSULATION AND ACOUSTIC 
CEILING COMBINED IN A 5-INCH SYSTEM 








jy 
yj j Yye 














NEW “STRUCTUR-ACOUSTIC” DECK 


LOW-COST, INCOMBUSTIBLE DECK WITH ACOUSTIC UNDERSIDE ELIMINATES SUSPENDED 


Using a new combination of buildir 








w materials, research engi 


neers of Granco Steel Products Company have recently per- 


fected an acoustical roof system only 5 inches deep Heart of the 


system is STRUCTUR-ACOUSTIC 








d galvanized cor ugated 


STRONG 
Made of high-tensile, tough 
temper steel, Structur- 
Acoustic serves as struc 
tural deck. Photo shows how 
a sheet of Structur-Acoustic 
placed on simulated beams 
» apart — easily supports a 
175-lb. man. The entire roof 
assembly is designed to 
carry normal roof loads with 
adequate factor of safety 


LIGHTWEIGHT 

Note that Structur-Acoustic 
weighs only 2 psf. Add 6 
pel for concrete and ‘4 psf 
for acoustic board and the 
result is a roof system 
weighing less than 9 psf! 
This means fewer and 
lighter framing members, 
smaller columns and foot 
ings, lower building costs, 


faster, easier construction 


FIRESAFE 

Structur-Acoustic is fire- 
safe and so is the light 
weight insulating concrete 
slab beneath the built up 
roof, This important safety 
benefit protects both the 
building and its contents 
and occupants (always a vital 
consideration in s« hools!).. 
also helps keep owner insur 


ance costs to a minimum. 


HARD-FACED 

Pencil “jab test’ proves 
the rigid toughness of 
Structur-Acoustic, Paper 
clips can’t dent the surface 
Sheets retain their original 
shape... won't rip, tear, 
sag or stain... can be easily 
cleaned and painted. Low 
maintenance features make 
Structur-Acoustic pertect 
for installation in schools 














steel sheet with acoustic underside Demonstrated on these 
pages are unique features of this new deck and the economi 
cal roof system it makes possible... news of interest and 


importance to every designer, builder and planner of schools 


SAVES 

WALL HEIGHT 
Shorter walls mean savings 
Structur-Acoustic shortens 
walls by making possible a 
roof system only 5” deep! 


A suspended ceiling system 











usually requires 16” to 20” 
in depth. By saving the 11" 
to 15" in extra wall height 
needed to enclose this system. 
you save thousands of dol 


lars in materials and labor 


GOooD 
ACOUSTICS 
Structur-Acoustic steel 
sheets are perforated with 
a grid of holes 5/32” in di 
ameter, spac ed about "on 
centers. Tests conducted by 
Riverbank Acoustical Labo 
ratories indicate that this 
roof system with a 2'»” slab 
provide s a Noise Reduction 
Coefhicient of 0.80 and a | 


factor in excess of O14 

ONE-THIRD MORE ROOF LOW COST 
FOR YOUR MONEY Structur-Acoustic offers 
one-third more roof for 


your dollar than conven 
tional | hool roots with 
similar features. Wall height 


is saved. Insurance rates 











ex : as om and maintenance are re 
, duced. The system is perma 
nent, relies primarily on 
local labor, keeps building 


dollars in the community 


ATTRACTIVE 

The « lean, corr ugated 
underside of Structur 
Acoustic is distinctive in 
appearance, reflects light 
can be painted any color to 
meet the de« orating s« heme 
Light fixtures are easily 
attached. Structur-Acoustic 


is washable, won't dent or 







lose its shape Its hard 
face insures lasting beauty 


MAKES 9-INCH ROOF SYSTEM POSSIBLE 


CEILING, SAVES 11” TO 15” IN WALL HEIGHT, MEETS ALL ROOFING REQUIREMENTS 


EACH MATERIAL IN THE NEW Poured slab acts as an in 
STRUCTUR-ACOUSTIC SYSTEM poms ha 


SERVES A DOUBLE PURPOSE 


Anchor welding washer ties 
deck to frame and frame to. 
slab, resists wind uplift. 


Matt-faced acoustic 
board doubles as 
insulation. 


Structur-Acoustic serves as 
structural deck and hard- 
faced acoustic ceiling. 


Offering rigidity, the permanence of concrete, fire resistances for the life of the building. Perforated, corrugated Structur 
high insulating value and low dead load, the Structur-Acoustic Acoustic units are fabricated from steel having a minimum yield 
roof system satisfies all roofing and acoustical requirements. All point of 80,000 psi. This high-strength steel is available in 


materials in the system—steel, glass fiber and concrete—serve — various gauges to meet job framing conditions economically. 





EASY-TO-ASSEMBLE ROOF SYSTEM USES LOCAL LABOR 


ay 
EASY TO PLACE TAKES ABUSE FIRM ROOF BASE LOCAL LABOR 
Structur-Acoustic unit irrive t n place Structur coustic wit! he concrete lab provides a Application of 1 waterproof built 
the job site conveniently bundle tands normal Lise econ , rm norganu ermanent base up rool completes the job! Note 
and pre-cut to fit the steel frat fe working platform for trade fo ¢ built-up roof and adds fire {l/l materials are assembled at 
Sheet andie ea lace hve tt-laced a asta ‘ | ilet onduits can be runinany ob site by local labor. No bulky 
fast on beams pace fon 4 0 place on top of true j lirection in the concrete lal issemblye to be fabricated and 


ing 


enter L nit ire welde ; coust unit i | iber eeu ortest px ible run hipped long distance at high 


tructural frame in secone oard and ha lenisity of 6 pet i gy least labor and material freight rate 1 major ving 
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GRANCO STEEL PRODUCTS CO. 
Dept. SA-167, 6506 N. Broadway, St. Louis 15, Missouri ° FREE STRUCTUR-ACOUSTIC 
Please send me without cost or obligation a copy of the ; 

new Structur-Acoustic Product Manual No. BT-571. . : CATALOG 

Vame 
kirm : MAIL THIS COUPON 
Address ; — NOW 


City State 





HERE'S WHAT NEW CATALOG CONTAINS 
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« Photos, cutaway drawings and 2. Step-by-step instructions on 3. Detail drawings on wall sec 4. Information on Structur- 
co me jlete deseription of the — roof-system construction... physi tions, anchor details, eave over Acoustic accessories, suggested 
Structur-Acoustic “triple duty” — eal properties of Structur-Acoustic —_ hangs, closure angles (sound stop _ specifications... facts on Granco de- 
roof system and its advantages to “quick selection” table for one and expansion joint) .. . tables on sign service and other Granco prod- 
architects, contractors and owners and two-span roof construction. Structur-Acoustic load capacities. ucts for the construction industry. 


ieee _.. WHEREVER SOUND CONTROL IS NEEDED 


WHILE STRUCTUR-ACOUSTIC WAS DEVELOPED 
WITH CLASSROOMS IN MIND, IT ALSO ADAPTS 
TO MANY OTHER COMMERCIAL PROJECTS: 


ONE FLOOR \ Low maintenance of hard-faced acoustic 
and low first cost place Structur- Acoustic 


OFFICES ¥ within reach of every new building owner. 





FACTORIES AND \ A dependable, economical Structur-Acous- 
MACHINERY 7/ tic system offers the forward planner many 
ROOMS new opportunities for employee comfort. 








SCHOOLS. Structur-Acoustic roof systems are ideally suited to classrooms, 


where economy, low maintenanc e, good acoustics are prime requisites STORES AND \ 
i 


SHOPPING re ee 
CENTERS or stores and ofhces in s opping centers. 


The economies in construction and low 
maintenance make this roof system perfect 





Structur-Acoustic is manufactured by 


GRANCO’ STEEL PRODUCTS CO. 


A subsidiary of GRANITE CITY STEEL COMPANY 


6506 North Broadway, St. Louis 15, Missouri 
Executive Offices: Granite City, Illinois 








DISTRICT OFFICES 
St. Louis + Kansas City 
Cincinnati + Dallas + Atlanta 
Chicago +» Minneapolis 
San Francisco 


the 





RADIO.TV. Adaptability of system is shown in new U. of Michigan press Distributors in . 
box. Structur-Acoustic deadens the chatter of crowds, typewriters, et 80 principal cities APE |. a 








AN ANNOUNCEMENT 


It is with great satisfaction and pleasure that I announce 
to our readers and advertisers the purchase as of Nov. 9, 
1956, of stock ownership in The Modern Hospital Publish- 
ing Company, Inc., publisher of College and University 
Business, by the F. W. Dodge Corporation, whose publica- 
tions and services include Architectural Record, Sweet's 
Catalog Service, Dodge Construction News Service, and sev- 
eral newspapers in the construction field. This company 
also has a technical book publishing division and has pub- 
lished several books in the school and hospital fields. This 
action cements the close affiliation that has existed during 
the years between our two organizations in various pub- 
lishing projects, and provides assurance to the higher educa- 
tion field of the same high type of journalistic service that 
has characterized College and University Business during 
its 10 years of publication. 

Under the terms of this arrangement, College and Uni- 
versity Business retains its entity, with the same personnel 
responsible for upholding its editorial standards and pub- 
lishing principles. It is confidently believed, moreover, that, 
under the aegis of a strong and highly regarded publishing 
group possessed of the same ideals, new and broader con- 
cepts of service will be realized for the benefit of higher 
education, 

On behalf of the officers and editors of College and Uni- 
versity Business, | take this occasion to thank our readers 
and advertisers for the evidences of esteem and confidence 
they have bestowed upon us in the past and to ask their 
continued support and allegiance to us and our associates 
in the F. W. Dodge Corporation in achieving new goals in 
professional magazine publishing. 


| oe wad ~ Sony 


President, The Modern Hospital Publishing Company, In« 





LOOKING FORWARD 





Fire! 


THERE HAS BEEN A DISTURBING INCREASE IN THE 
number of residence hall fires on college campuses. 

Three students at the University of Idaho lost their 
lives two months ago in an early morning residence hall 
fire, beheved to have been set by an arsonist; fire recently 
damaged a residence hall for girls at William Woods 
College, Fulton, Mo.; 20 girls escaped from a fire that 
damaged the Delta Delta Delta house at Syracuse Uni- 
versity, and on November 15 fire caused $100,000 dam- 
age at the Theta Chi fraternity house at the University of 
Maine. 

The danger of a disastrous fire is an ever present haz- 
ard on any campus, Uneasy should rest the head of any 
college executive who has not exhausted every oppor- 
tunity to improve fire safety conditions on his campus, 
particularly in areas where students are housed. Execu- 
tives should have full knowledge of housekeeping stand- 
ards; they should know how rubbish is handled and the 
state of electrical wiring in student rooms. They should 
not rest until they have equipped residence halls with 
proper exits, signal systems, and fire fighting devices. 

This costs money, to be sure. But consider the cost 
in anguish of relatives and university staff if a fatal or 
near fatal fire breaks out as the result of administrative 
neglect of safety procedures. An inquest is never held at 
a pleasant time or place. 


Educational Mortgages 
A RECENTLY PUBLISHED 72 PAGE BOOKLET PREPARED 
by the editors of Changing Times, the Kiplinger maga- 
zine, suggests that the rising costs of college tuition may 
have to be met by granting long-term, low-interest “edu- 
cational mortgages” to college students and their par- 
ents. The report, “Student Loans: Their Place in Student 
Aid,” was supervised by the magazine's editors with the 
endorsement of the Association of American Colleges. 
This report on student loans contains data from 588 
American colleges and universities. It has figures on the 
total amount of money borrowed, the total available for 
lending, the number of loan applications granted and 
denied by colleges and universities, and other aspects of 
student borrowing never before available, according to 
the editors of Changing Times. A program of 15 year, 
3 per cent interest loans, or “educational mortgages,” is 
recommended as aid to college students who find that 


expenses are too high to be met from current income or 
from scholarships. According to the proposed plan, stu- 
dent borrowers would be able to obtain the money with- 
out co-signers, and would not begin repayment until 
graduation. 

The idea of an “educational mortgage” is not entirely 
new. For several years Sydney M. Roth, Chicago business 
executive, has been interested in developing such a pro- 
gram for students and parents. On page 24 of this issue, 
Mr. Roth outlines his proposal. The plan merits careful 
study. 


College Housing Guide 

APTER EXTENSIVE RESEARCH AND VISITS TO COLLEGE 
campuses, the American Institute of Architects has de- 
veloped a new building reference guide, BT 6-3. Pub- 
lished in the July-August 1956 Bulletin of the American 
Institute of Architects, this summary survey will be of 
genuine help to college administrators who are plan- 
ning new residence halls. 

The bulletin deals with college housing history and 
policy and reports a survey by the Association of Col- 
lege and University Housing Officers on space alloca- 
tion, Capacity, construction type, method of food service, 
and furnishings customarily provided in student rooms. 
A construction cost study of residence halls is graphically 
summarized. In connection with this study, the A.LA. 
also reports on the relationship that should exist between 
architect and landscape architect and the client. 

College executives will find it profitable to obtain a 
copy of bulletin BT 6-3. If the A.1.A.’s supply of copies 
has been exhausted, the architect who customarily han- 
dies the institution's work would probably be willing to 
lend his copy. It’s worth reading. 


What Next? 


AT YEAR'S END, IT WOULD BE A HARDY SOUL WHO 
resisted the temptation to sigh, “What next?” 

It's been a hectic year. Not enough money, too many 
students—and not enough staff. On top of that, a pres- 
idential election, a Middle East crisis, and revolts in 
Poland and Hungary. 

But in spite of all of it—come 1957—college and 
university administrators will tackle their jobs with zest, 
imagination and the will to see them through. 

For 1957, good luck! 


COLLEGE and UNIVERSITY BUSINESS 











In this photogenic Administration 
Building at the University of Ha- 
waii sits a busy vice president. 
As the dean of faculties, all de- 
partment chairmen as well as 
deans of the colleges are respon- 
sible to him. There are no sepa- 
rate and duplicating departments 
in the common subjects in the 


various schools and colleges. 





THE SMALL HORIZONTAL UNIVERSITY 


Fruitful conversation piece among administrators 


now that mass education is in prospect 


WILLARD WILSON 


Vice President and Dean of Faculties, University of Hawaii, Honolulu 


AS THI 


ulation 


WAVE OF NEW STUDENT POP 


crests above us carrying its 
froth of academic problems in which 
many of us almost suffocated during 
the last five years of the 40's, college 
and university people are facing the 
prospect with a wide variety of emo 
tions. 


Whatever the 


obvious that most institutions will be 


implications, it is 


asked to carry much heavier loads of 


all sorts than those for which they 


Only the 
well heeled colleges or those brand 


were designed extremely 


new finds scattered 


about in the state of California are in 


campuses one 


the enviable position of being happy 
abour the situation, although | suspect 


that before long even they will dis 


cover problems. To their number 
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added the 


colleges which exist basically through 


might be small liberal arts 
which at 
deca 1 


to keep their numbers up without too 


the support of tuition and 


least will be able in the next 
much effort, whatever the highly com 
petitive situation may do to quality 


The re 
proble ms afc 


is litele reason to bel ve that 


thes temporary 


prob 


lems, and it is time we quit talking 


about the “emergency situation” that 


confronts us, as though the stupen 


dously increased opulation of the 
) pop 


United States, the higher ratio of col 


attendance, the increased birth 


and decre ased 


leg 


rate infant mortality 


were things that would soon blow over 

and let us pect back to normal ; 
However, all of these problems of 

added 


growth and 


re sponsibility are. 


call 


and should not dis 


or should be, what one might 


happy proble ms 


may us. If we believe what we have 


been preaching, that the broadening 


as well as the deepening of the base 
of education goes with the growth of 
a democrat nation, we can only get 
at the job we made for ourselves 

In our general concern over physical 
facilities and available classroom space 
as the population load increases in our 
iniversities, however, we have some 
times neglected serious thinking with 
and efficient ad 


regard to effective 


ministration, choosing rather merely 


to allow our college administrative or 
Panization to remain Stati in form 
while it bulged at the seams in content 

The real problem facing us is, in 
effect the 


vital necessity of increasing 
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the efficiency of our administrative 
and academic processes while we load 
the whole creaking machinery with 
thousands of extra students, without 
slicing all the meat off the faculty and 
losing teaching effectiveness. Moreover, 
the necessity most of us face is that 
of having to carry heavier loads of 
students increasing propor- 
tionately the entire facilities of our 
institutions 


without 


One approach, a luxurious one not 
available to most state and land-grant 
universities in general, has been to say 
blithely: “Well, here we are. We can 
take only 2000 students. We are built 
for that, we are staffed for that, and 
our Ofganization functions best at that 
level. We will therefore take our 2000, 
and after that it is your worry. We 
shall be happy to skim off the cream, 
thank you very much!” 
happy and enviable 


irresponsibility toward the coral prob- 
lem 


This sort of 


of some of the 
small and good liberal arts colleges 
that been able to survive the 
drought. Most of us not so happily sit- 
uated envy them deeply. The state and 
land-grant 


is characteristic 


have 


schools, however, cannot 
ignore the pressing fact that there are 
tens of thousands of students with 
approximately the same _ intellectual 
ability as that of the students in our 
colleges 20 years ago who will not 
have a place to sit unless we move 
over. In addition, in our technologically 
advancing age it is apparent that we 
must increase the proportion of college 
trained citizenry. It is not a question 
of quality versus quantity, either; we 


must have both. 


WASTE OF MANPOWER 


The National Manpower Council, 
as reported in Science of June 5, 1953, 
stated that of those students with 
ability to do college work profitably, 
less than one-half ever gets to college 
Only one-third of group 


graduates convinced that 


this ever 
If we are 
higher education has any real over-all 
improving effect on the raw intellect 

and evidence is overwhelming that 
it does—these shocking estimates in- 


dicate one of the most dangerous 
wastes of manpower in our time. The 
same general conclusions seem to 
emerge from the book “America’s Re 
sources of Specialized Talent,” edited 
by Dean Charles Odegaard of Mich 
igan, a book should be read 
humbly by every college administrator 


and by a great many college professors 


that 


Perhaps this is a somewhat excited 
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preamble for what follows—a brief 


and nontechnical exposition of the 
administrative setup of the University 
of Hawaii that is being increasingly 
referred to as the “horizontal plan.” 
But if 


of our educational 


it is true that economical use 
is vital 
at this time in training the mass of 


resources 


educable college students, it follows 
that any organizational scheme that 
will facilitate the process and increase 
our efficiency should be of interest. 
Hawaii has such a scheme, and it 
has been operating successfully for 
about a dozen years. Mainland univer- 
sity administrators who have encoun- 
tered it time have had 
one of two stock reactions after they 
have grasped its very simple principle 
either they are frankly incredulous 
and say politely, “Interesting, but of 
course it will not work. All our ex- 
perience 


for the first 


has shown » or they 
look thoughtful and murmur to them 
selves, “Maybe you have something 


We've been toying with an idea 


DOING ACCEPTABLE JOB 


That we are doing an acceptable 
job academically is evidenced by the 
above-average performance of our stu- 
dents transferring to mainland colleges 
and graduate schools, and by the re 
ports of various accrediting agencies 
with whom we do business; that we 
are accomplishing this in a notably 
high-cost area with somewhat spec 
tacular economy is indicated by the 
fact that of the tact 


salaries are above average on middle 


in spite that our 


brackets, we are 
very 


nevertheless at the 
bottom of the list of 18 
parable western state universities and 
colleges in per capita student expendi- 
ture, as computed in a study made by 
Montana State University. 


com 


In most cases this economy of opera 
tion without serious loss of effective 
ness has been attributed by those who 
have studied it to the “horizontal plan 
of administration in effect, in which 
the various colleges of the university 
do not have separate and duplicating 
departments in common subjects such 
as chemistry, English, history and so 
forth, and so are not under the waste 
ful necessity of building up competing 
departments, in subject matter fields, 
within the various colleges 


Ir has been our observation that the 
thoughtful lookers generally are men 
from privately supported (which often 
means “unsupported” ) institutions or 
from public universities where funds 


are really tight, for there is no doubt 


that the most attractive feature of the 
plan, although there are others, is its 
money cconomy 

Certain features of the University 
of Hawaii, we feel fairly sure, con 
tributed to the origin of this system 
The is young 
and comparatively small, with its 5Oth 
anniversary 


of things institution 
and with its 
regular daytime student body around 
the 6000 mark. It grew from a college 
of agriculeure and mechanic arts by 
the usual process of adding one college 
at a time, until at present it has five 
agriculture, applied science, arts and 
(liberal 
ministration, and teachers college 


just ahead 


sciences business ad 


arts), 





SEPARATE GRADUATE DIVISION 


The graduate division is a separate 


entity. There are, of course, several 
“programs” that are in what one might 
consider the college incubation stage 
Such is the school of nursing, which 
for administrative reasons has not yet 
severed its umbilical connection with 
applied science, and the school of 
social work, which lies entirely within 
the graduate division. There are also 
the and research 


projects, in Hawaii preponderantly in 


special programs 
the fields of marine biology and agri 
cluster 
about the operations of a land-grant 
college 


culture, such as inevitably 
We have a large and active 
extension division that functions sep 
arately and self-sufhiciently in what is 
called “adult education,” and because 
of well advertised local appeal we have 
one of the largest summer sessions in 
the United States 

As the colle ges de veloped originally, 
they followed the routine pattern in 
that each college attempted more or 
less to build its own staff and teaching 
facilities as a complete entity, its rela 
tion to the university being through 
administrative channels only. Teachers 
College was most successful in this at 
tempt, having inherited from a preced 
ing normal school a certain autonomy 
together with what amounted to its 
had 
in effect was its own departments of 
English, science, psychology, math 
matics and other subjects, as did to a 
lesser extent the colleges. of applied 


science and arts and sciences. The dean 


own separate buildings. It what 


of a specific college was charged with 
all the normal coordinating adminis 
trative and the department 
heads reported direc tly to him 


chores, 


Even then, of course, there were 


provisions for students of one college 


taking courses in another college, un 
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Distinctive feature of this residence hall is the grouping 


der special circumstances, but it was a 
creaky busine 5S Inevitably IMpPressions 
grew up, justified or not, that work 
offered in basic courses by one college 
was casier than that in another; that 
teachers in one college were “smarter 
than those in another; that scholars 
were in one college and plodders in 
another; that the classes in one college 
were given pre ference in classrooms by 
the registrar; that they made it tough 
for you in one college if your math 
work had been taken in another, ad 
infinitum 

In the teaching ranks it was rumored 
that some deans were more effective 
in “fighting for their people” than 
others; that one would have more sec 
retarial and mimeographing help if 
he were teaching in one college than 
in another; that the students were far 
side of the 


The fact 


times considerable 


more intelligent on one 
campus than on the other 
that 


truth im 


there was at 


these garbled impressions, 
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which most of us will recognize as 
being fairly common on most of our 
campuses, did not help matters very 
much 

Aware of the increasing demands 
that would be made of a growing uni 
versity in a community limited in pop- 
ulation and unaccustomed to strong 
support of higher education, the ad- 
ministration with the full cooperation 
of the university senate steering com 
mittee undertook a thorough study of 
1943 and recom 


mended a revised administrative setup; 


the situation about 


this was put into effect by the regents 
in 1945 
ject matter departments, such as Eng 


In essence, this made all sub- 


lish and history, departments of the 
university, with their chairmen respon 
faculties. No 
department was specifically a depart 


sible to the dean of 
ment of a college, and hence it was 
possible to combine under a single 
chairman, for instance, the teaching 
members of departments offering 


of girls in units of 12, each with central living room. 


courses in every college of the uni 
versity. 

College deans retained specific re- 
sponsibiliry for the curriculums of 
their colleges, the scholarship and edu 
cational well-being of their students, 
and the other ancient and honored 
aspects of a dean's job that often have 
been crowded out by the modern 
tendency to see a college dean as a 
combination C.P.A time and 


motion” expert. College deans, work 


and a 


ing with curriculum committees, were 
to make demands on de- 
partments for appropriate courses to 


authorized 


implement their programs, and matters 
of manpower were cleared through the 
dean of faculties 

These, together with other appro 
priate changes that any academic man 
will recognize as basic, were attended 
by some difficulty. Because they were 
strongly supported by the faculty as 
well as the administration, however 
they were made to work. The system 
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Many subjects besides chemistry are taught 


has been working as stated, for a 


number of years and with obviously 
substantial savings 


As intimated at the 


outset of this 


article, not everybody is in 
the plan. (Some of the 
the Western College 


creditation team that visited us in 1954 


favor of 
members of 
Association ac 
were openly skeptical of its merits and 
pointed out 
But 


possibilities to 


obvious and real dange rs 


im it.) there seem to be enough 


warrant consideration 


by medium sized universities in des 


perate need 


of cutting administrative 


costs. The more important points for 


and against may perhaps be sum 


marized as follows 


AGAINST 


l Ir takes away some of the close 


relationship between professor and 


college de an and lessens 


college 


loyalty within the university engen 


dered by the older system 


isn't all bad! 


though this 
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) 


Ir obviously functions best in a 


comparatively small university we 
1000 to 8000 students 
Ie would seem doubtful that the 


could be 


faculty 


would puc SS 


cen 


tralized loads carried ade 
quately with a 


than 600 or 700 


running more 


3. It imposes an inordinately heavy 
load of work on the dean of tac ulties 
and at times puts him in the unenvi 
able position of being loved by nobody 
at all 

1. If unrestrained by intelligent and 
moderating wisdom, it can deprive the 
academic dean of too much responsi 
bility in matters of public responsibility 
and matters of general import such 


as & lection of faculty 


IN FAVOR 


1. Most important is the increase of 


administrative efficiency. It prevents 


to a large extent the disastrously ex 
pensive competition between colleges 
in building up 


“strong” departments, 


in lecture rooms that supplement 


modern laboratories of this building 


often beyond the needs of the individ 
ial college 
could 


AC ace mii ally ) 


com 


bad 


This lessening of 
petition conceivably he a 


thing 

It strengthens generally the teach 
ing of the university, making the top 
professors in any given department 
available to all colleges 


ae 


flexibility of the faculty 


increases vastly the internal 


| 
scasonal Of 


unpredictable migrations of any sort 


from one college to another pose few 


problems from the point of view of 
teaching load 

i. It makes it possible for the dean 
of the college to keep m touch with 
his primary job 
lents 


Repgardle 


rhe pian, it 


teaching and 


ispects of it may stimulating 


fruitful conversation piece among uni 
versity administrators, as they more 
and more face the vexing problems of 


mass edu ation 





AT A 


faces 


TIME WHEN COUNTRY 


an unprecedented demand for 


OUR 


highly trained technicians, engineers, 
teachers and scientists, it is alarming 
to contemplate the number of qualified 
high school graduates who do not go 
issue of Lafe 
James R. Killian 


Jr. of Massachusetts Institute of Tech 


to college In a recent 


magazine, President 


nology sums up this situation, He 
says that of the top one third (about 
400,000) of our high school gradu 
ates, only one-third go on to get col 
lege degrees one-third apparently do 
not want to go; one-third cannot afford 


to RO 


EXPANSION A PROBLEM 


Concurrently, it is hardly possible 


to pick up a newspaper or serious 
periodical without reading about the 
plight of our colleges and universities 
As everyone in or close to the educa 
tion field knows, the larger institutions 
wre pressed to the limit with more 
applications than they can accept. They 
cannot erect buildings, expand facili 
ties, Obtain sufficient high quality 
the demands of on 
Smaller 


at wit's end to 


teachers tO meet 


coming waves of students 
schools, if not actually 
raise sufhcient funds to keep their 
doors open, have problems of expan 
Will the Col 

asks Petes 


arti le on 


Sini «i ; ke sscr ‘A ile 
leges Blow Their Tops 
Drucker in the 


this subject in Harper's magazine 
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Why Shouldn't We 
inance Careers 
s We Do Houses? 


In view of this crisis, some admin 
istrators ask “Why 
worry about the students who do not 


quite logically, 
go to college when we cannot take 
care of the ones already at our doors?’ 
1 believe, however, that we should 
worry about it, if by worry we mean 
that kind of serious thinking that leads 
to action on behalf of our most capable 


Killian 


nation cannot afford 


young people As President 
The 


for them not to afford or want to go 


points out 


{to college}.” 
As far back as 1950 | 


a plan calculated to solve at least one 


formulated 


phase of this problem, namely, the 
dilemma of the superior student who 
gives up advanced training because 
afford it By 1954 ] had 


my ideas sufficiently organized to put 


he cannot 
on paper. A first draft passed through 
the hands of several friends and per 
SONS IN positions of authority in finance 
and education. They encouraged me 
In June of 1956, under the 
title “Why Not Finance Careers As 
We Do 


plan was mailed to a selected list of 


fo ZO on 


Homes?” a résumé of my 


several hundred leaders in business, 


education and industry A short letter 


was included, asking for comments 

The response to this mailing was 
unexpectedly large. Many commented 
ut length, showing thoughtful study 


of the plan, pointing out advantages 
and disadvantages in detail, sending 


names of other persons who ought to 


SYDNEY M. ROTH 


Roth Brothers & Company 
Chicago 


see it. The majority commended the 
project, and many of them expressed 
the hope that it could be put into 
operation 

As a businessman, it appeals to me 
this 
There is a $3 billion market for in 
come producing property (an edifice 


to state the problem in way 


of education for the individual) which 
costs each purchaser thousands of dol 
lars but is available to him only if he 
can pay all or a very large part of its 
heavy cost in cash im advance of is 
use, or else rely on private philan 
thropy or government. This eliminates 
a tremendous third source of potential 
funds, namely, investment capital for 
credit purposes. These funds exist 
abundantly in America today, but they 
are used for financing such things as 
automobiles, homes and home appli- 


ances 


TIME BRINGS CHANGES 


In the early part of the century it 
a banker to lend 
Yet 


social needs brought the necessary 


was unthinkable for 


money for consumer purchases 


financial institutions into existence and 
Today lend 


Ope rating SuCcCCSS 


helped them grow these 
ing institutions are 
fully throughout the length and breadth 
of the land. By not requiring full 
payment in advance of use, this method 
raised standard 


of financing has our 


of living, stimulated the growth of 


great industries and provided a large 
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This business executive asks: 


Couldn’t private investment 


capital be employed to finance 


a college course for qualified 


students, their later earning 


power supplying the collateral? 


market for investment capital with 
adequate returns 

A good colle Re education according 
to authoritative figures, adds an average 
of $100,000 to lifetime The 


only 


earnings 
nature of the collateral is the 


real difference between financing of 


college students’ purchases of higher 
education and the present highly suc 
cessful financing of home loans. A 
property having sufficient earning 
$100,000 should 


collateral for 


power to be worth 
be considered adequate 
a loan of the full cost of a college or 
university 


legrees 


including advanced 
Ir should 


ent rprise ap 


course 
if such are desired 
by application of free 


proaches, be worthy of attracting in 


vestment capital for th 


student purchases of higher education 


financing of 


CONSIDERABLE RISK 


Admittedly, in any 
the risk 


same 15S 


individual cam 
The 
type ot 


might be considerable 


true of any standard 


loan. As in the latter, however. the 


risk of education loans can be spread 
j 


over many thousands of student bor 


rowers atte nding colle ZCS and universi 


ties all over the country preparing for 


ill types of high income oc ipations 
The record of repayment of eft iently 


operated student loan funds of philan 


thropic origin now in existence ts r 


markable in its very low percentage 


of losses. In the greatest free enter 


prise economy in the world, however 
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seem a healthy trend for 


look to 


to provide them 


it does not 
students to government or 
philanthropy with 


higher education free rather than 


shouldering the responsibility them 


selves. If large numbers of them have 
felt encouraged in this attitude, it is 
about time we made some effort to 
change the climate of opinion among 
them 

effected 


thinking on the 


A change will have to be 


also in traditional 


part of the public so that private and 


institutional investment capital will 


be made available to finance the pur 


chase of higher education by all quali 
fied students as such financing is now 
available on long terms for homes or 
other income producing property. Req 


uisite corporate of other vehicles t 


attract investment capital into the edu 
cation field for loans to students must 


be established. Once human earning 


power 1s accepted as sound collateral 


and ap} ropriate Structures are estab 


lished, the tremendous student loan 


market could attract huge amounts of 
investment capital 


W ith 


education 


this additional 
field 


from 


money in the 
college s that now di 


vert money their general funds 


for scholarships (grants-in-aid) would 


have far less need to do so. Funds now 
given to the colleges tor scholarshiy 


could be directed to building, maint 


nance and teachers’ salaries Further 


more, there would be thousands of new 


could 


thus providing a 


customers who afford to pay 


for the product 


healthier, stronger education ‘market 


The plan would be based on ack 
readily available 
Lite 


payment 


quate long term 


financing msurance, current in 


terest adult co-signers, peri 


odic reductions in principal, and other 
features could be patterned after sound 
established financing principles, those 


that have been proved successful by 


student loan organizations set up by 


philanthropy on a_ self-perpetuating 


basis. American business, which estab 


lished the sales finance companies in 


thinking of 


that time, can again depart from tradi 


direct Opposition to the 


tional thinking to meet the problen 
of financing the purchase of higher 


educ ation 


NEED FINANCIAL STRUCTURE 


To attract the capital required for 


these loans, it is necessary to have a 
which 
could be 
frame work ot 


not-for profit 


financial structure within 


This 


ganized within che 


function structure 


profit or organization 
burt, in either event, the principal fund 
would 


ronal capital 


come from private or institu 
secking investment at 
reasonable yields) through the sale of 
own obligation 4 


Suct in 


the Organization 


cured by the loan: organ 


ization would have an ippropriat 


name, such as “Human |] irning Power 


Loan Corporation The Educational 
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Investment Trust.” or “The Education 


Loan Ass fatto 

One possibility would be to set up 
a student loan corporation with its 
Operations patterned in certain ways 
in the home mort 


after thos 


Mage 
sales finance 


current 
loan field and, to an extent, in the 
held. The 


poration could be set up as an inde 


company cor 
pendent organization, or the 
could 
its establishment. In 
could 


the functions of the 


colleges 


and universities participate in 


either case the 


schools have an active part in 
corporation by 
contacting the students and servicing 
at least while the student is 


The 


stitutions could derive nominal income 


the loans 
attending school educational in 


for these loan service functions 


that would 
F.HLA 
housing field might be 
With 


these 


(sovernment insurance 


be a 


counterpart ot insured 


loans mm othe 
these loans 


made available for 


such insurance the market for 


Obligations could include pension 
funds, endowments and other investors 
As the plan matures, a variation may 
take on some of the aspects of a sav 
ings and loan association with insur 
ance against loss similar to that sup 
plied by the Federal Savings and Loan 


Insurance Parents 


Corporation inter 
ested in saving for their children’s edu 
cation 


would be both savers and in 


vestors in the organization 


Under the ideal situation, students 
would be financed in accordance with 
their full needs on a long-term basis 
In determining a student's qualifica 


tions, his potential in the chosen field, 
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the need for his services in that field, 


and his projected ability to repay the 


loan from his income over the re 


quired period would be evaluated. The 
amount of tuition and other money 
would be ex 
amined in the light of what can be 


prov ided by the 


needed by the student 
student, his family, 
and other sources. Repayment would 
begin when he begins to earn 

Much of the money in student loan 
funds offered by colleges and universi- 
The 


funds, each 


ties is only seemingly available. 


very miscellany of the 
with its own particular restrictions, 
also tends to obscure them for the stu 


dent 
Consequently, student loans today 


are in a primitive state. It is as if 
each of hundreds of automobile dealers 
had his own finance plan, some lending 
10 per cent of the purchase price, 
others 20 per cent, and so on, and 
as if the terms and conditions were 
equally variable. One can well imagine 
the chaos that would 


exist im auto 


mobile financing under such condi 


tions. But, difficult as it is to believe, 
that is the situation today in the stu 
dent loan field. The students’ willing 
ness tO assume responsibility for financ 
ing their education through loans can 
be greatly stimulated if nationwide, 
well publicized student loans with uni 
form rates and satisfactory terms and 
conditions are made available 

The huge amounts of money that 
private and institutional investment 
capital could provide for student loans 


under this plan would be a consider- 


Under the ideal situation, stu- 
dents would be financed in 
accordance with their full 
needs on a long-term basis. 
In determining a student's 
qualifications, his potential in 
the chosen field, the need for 
his services in that field, and 
his projected ability to repay 
the loan from his income over 
the required period wou!d be 
evaluated. The amount of 
tuition and other money 
needed by the student wou! 

be examined in the light of 
what can be provided by him, 
his family, and other sources 


able 


needs of higher education 


factor in meeting the financing 
Therefore 
foundations and others interested in 
solving this national problem have an 


Onc 
by supplying equity 


impelling opportunity to help 
way would be 
capital to lending institutions organ 
The 


more equity capital the lending insti 


ized on a not-for-profit basis 


tutions have, ot course, the more in 
vestment capital they can attract for 
student loan purposes 

There is another area of opportunity 
for foundations and others. They could 
help bring into existence agencies (or 
extend the functions of existing agen- 


cies) that would have the following 
major objectives: to help establish the 
lending institutions, to encourage in 
vestment capital to enter the education 
field, to create a climate ot opinion in 
which students would willingly assume 
a share of financing their education 
through loans, and to lay the ground 
work for legislation to provide govern 
ment insurance for the loans 

Such agencies could perform many 
functions. Among them would bs 
legal and loan procedure counseling 
field 


sentation, studies On Operating proce 


public relations service repre 


dures for the functioning institutions 
and all else necessary to the success of 
this approach 

In this country we cannot force 
superior high school graduates into 
higher education, but by administering 
adequate, businesslike loans on a na 
tional basis to those who lack funds 
we can greatly reduce the number who 
are lost to careers for which they are 


fitted. I 
direction by 


best believe action in this 


foundations, corporations 
and others interested in the problem 


would benefit the entire nation 
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SINCE THI 


END OF WorLpD War II, 
there has been an increasing realiza- 
tion of the need to establish a definite 
policy regarding the retention and dis- 
posal of records on the part of govern- 
Further 
impetus for examining this problem 
was given when the Hoover Commis 


ment, business and institutions 


sion report revealed the savings pos- 


sible if its recommendations were 


carried out. This report stated 

This study gives ample proof of 
the fact that record making and record 
keeping are the greatest consumers of 
salaries, space and equipment of all 
the housekeeping or service activities 
of the federal government.” 

Today, management is trying to re 
duce the paper work problem by 
exercising birth control. The most use 
ful tool for this purpose is the waste- 
basket 


What 


in establishing a 


factors should be considered 
retention schedule 


for accounting records? One is the 


legal requirement. The tax laws of the 


federal, state and local 


governments, 
as well as the requirements of govern 
ment agencies, must be considered in 


establishing a policy. In some cases 
practical considerations may necessitate 
keeping records longer than the legal 
minimum. Each institution should ex 
amine its own files and study its own 
needs to arrive at a schedule for the 


retention and disposal of its records 


MUST TAKE RISK 


The frequency of reference to items 
filed is another factor. It is important 
here to weigh the cost of an occa 
sional lawsuit against the cost of re 


taining records for a 


long period 
Management must take a calculated 
risk in deciding to destroy rather than 
to retain records for long periods. The 
experience of comparable organiza 
tions also is helpful in setting up a 
retention schedule 

No specific period is set for presery 
ing W-4 forms (Employers W ithhold- 
ing Exemption Certificates) and in 
formation concerning the number of 
employes subject to tax or amounts 
and dates of payments 

While educational institutions gen 
erally are exempt from filing income 
tax returns, their employes are required 
to do so. It would seem wise, there 


fore, to consider the limitation periods 


This is a condensation of an essay sub 
mitted by the author in partial fulfillment 
of the requirements for the degree of mas 
ter of science, Columbia University School 
of Business, June 1955 
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When Is It Proper 
to Destroy Records? 


And how shall it be done: 
by burning or shredding 
or selling as wastepaper? 


FRANCES A. BARRY 


Assistant Bursar, Barnard College, New York 


of the Internal Revenue Code in estab 
lishing retention periods for employe 
records. This code provides a three 


year statute of limitations from the 
date the return was filed (or due date 
if filed earlier) for the assessment of 
taxes or for court action without assess 
ment. The taxpayer usually has three 


years from the time the return was 
filed or two years from the date it was 
paid in which to file a claim for a 
refund. However, through agreements 
or extensions ofr because ot exceptions 
this period may be extended to as 
If no return is filed, 
or it is a fraudulent one 


limit 


much as 11 years 
there is no 
rime 

Some of the federal laws that must 
be considered in establishing a reten 
Fair Labor 
Standards Act ( wage-hour law), which 


tion program are the 
sets up periods of two to four years 
after the date of last entry for keeping 
certain and the 
Walsh-Healey Act (public contracts), 


employe records, 
which is applicable to persons who are 


parties tO a government contract It 
requires that contractors subject to the 
act keep wage and hour records tor 
employes engaged on government con 
tracts for four years. Where it is not 
possible tO segregate those working on 
such contracts from other employes, 
then the records must be kept for all 
employes 

The federal Social 


(old-age and survivors benefits) and 


Security Act 


the federal Unemployment Insurance 
Act also require that certain informa 
tion concerning employes and copies 
of schedules and statements be retained 
four years 


In addition, the various state laws 
must be consulted. In New York 
State, for example, there are the state 


income tax, franchise tax on corpora 


stock 


and 


t10Nn, transter tax many 
others. Some cities have a variety of 
special taxcs 

There are also statutes of limitations 
in the states that set a maximum 


period for court actions as applied to 


debts, notes, contracts and other obli 
Records 
subpoena, such as investment records 
agree 


ments, leases and similar records, are 


gations that are subject to 


aCCOUNTINg records, contracts 


subject to the statute of limitations not 


only in the state in which the institu 


ron 1S incorporated but also in the 
executed 


state in which they are 


DETERMINING FACTORS 


The nature of the records, the: form 
of statements, and the uses to which 
they are put are important factors in 


determining record retention policy 


Certain companies are regulated by 
federal or state commissions which 
specify the length of time records 


must be kept 
destroy certain types of records, such 
tickets, if the 
trans ribed to other records 


ke pt 


from 10 to 20 years because for a long 


but it is possible to 


as time basic data are 
One com 
pany payroll distribution data 


period these records contained in 


formation that was not available els 
where 

Certain types of records have vary 
ing requirements for preservation, de 
pending upon the use they serve. For 
vouchers may have 


instance perma 


nent value if they cover capital invest 
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ment items, whereas ordinary expense 
vouchers may need to be kept only 
three or four years. 

Whether a document has present or 
future value depends upon whether it 
is a primary source of information or 
whether it summarizes data from sev- 
eral sources. The institution's own ex- 
perience would be the principal guide 
as to future value 

The historical factor must not be 
overlooked, An organization approach- 
ing a milestone, such as its hundredth 
anniversary, will want information 
available for the celebrations to mark 
the event. Special exhibits may be use- 
ful in attracting attention and the de- 
velopment or public relations office, 
particularly, will find such data helpful. 

A knowledge of what an institution 
did under similar circumstances in an 
earlier era may prove helpful in reach- 
ing decisions. Many institutions found 
this to be crue in World War Il when 
they lacked information concerning 
decisions in World War | and had to 
rely upon the memories of older em- 
ployes. It is suggested that samples 
of forms and records be kept for future 
reference and for exhibits of the 
changes that have occurred in record 
keeping over the years, such as the 
change from handwritten accounts to 
machine accounting 

Cost is an important factor in deter- 
mining whether to keep old records, 
to store them in low cost storage areas, 
or to microfilm them, Cost items in- 
clude not only equipment and floor 
space burt also salaries and overhead. 
Records designated for permanent 
preservation should be recorded on 
paper thae will endure. 

Frequently used records should be 
easily accessible in the office. However, 
low cost storage areas are being de- 
veloped which are generally provided 
with telephone service so that material 
stored there will be available for refer- 
ence upon request, Space in storage 
centers costs considerably less than 
office space. In some areas, cities have 
established centers where space can be 
rented 

The National Records Management 
Council reports that it costs about $48 
a year to maintain the contents of a 
four-drawer file in an average. office 
This cost can be reduced to approxi- 
mately $4 a year by making use of a 
records center, and valuable office 
space is released for other purposes. 
Equipment and storage costs also can 


be reduced. 


Records designated for permanent 
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or long-time retention should be kept 
in a fireproof room or vault. 

Microphotography is the process of 
photographing records at high speed 
on acetate, safety base film that is 
approved by the National Bureau of 
Standards. For ordinary records 16mm. 
film is used, but the 35mm. film has 
proved more adaptable for such things 
as bound ledgers, journals, minute 
books and blueprints. Recently 70mm 
equipment has been developed that is 
more satisfactory for large engineering 
drawings. Microfilm readers are avail- 
able to read the film, and it can be 
developed on sensitized paper for ref- 
erence purposes. 

Microfilming reduces space and 
equipment requirements about 99 per 
cent, and new film can be made from 
the old so that these records can be 
retained indefinitely. However, if rec- 
ords are used frequently, microfilming 
is not always satisfactory since use must 
be made of a reader. Many institutions 
are finding microfilming useful in re- 
cording current transactions. 

Most authorities recommend that 
records to be microfilmed be kept for 
six years or longer. The manufacturers 
of microfilm equipment will assist in 
inaugurating such a program. 


USEFUL SUPPLEMENT 

It is generally felt that microfilmed 
records will be acceptable in court pro- 
vided it can be shown that such records 
are made in the ordinary course of 
business and under a planned program. 
Microfilming is not the substitute for 
a well developed records management 
program but is a useful supplement to 
such a program. 

The establishment of a records re- 
tention program may be turned over 
to an outside group such as the Na- 
tional Records Management Council 
or it may be undertaken by the or- 
ganization itself. In the latter case, the 
first step will be the appointment of a 
committee, including the controller, 
legal counsel, and representatives of all 
departments to be covered by the pro- 
gram. An inventory should be made 
of all records in use, their purpose, 
and suggested periods of retention. 

Next, they will be classified as to 
their importance to the institution in 
its operations. The legal requirements 
and comparable organization practices 
also will be considered in establishing 
retention periods. As part of its work, 
the committee should seek to eliminate 
useless forms, unnecessary reports, or 
excess copies. By doing so and practic- 


ing so-called “birth control,” the mass 
of material to be considered for re- 
tention can be reduced substantially. 

It may prove helpful to group rec- 
ords for the purpose of establishing a 
retention period rather than to try to 
fix a period for each type of record 
Five groupings are suggested: (1) 
those to be kept permanently; (2) 
those to be kept from 15 to 20 years; 
(3) those to be kept six years (statute 
of limitations in New York State for 
many records); (4) those to be kept 
four years; (5) those to be kepr less 
than two years. 

Once established, the entire program 
should be under the supervision of a 
competent records manager. Other- 
wise, the value of the entire program 
may be lost. It is important to see that 
transfers to low cost storage areas are 
made as planned and that disposal pe- 
riods are put into effect. An index card 
should be kept showing the location 
of every record so that it can be pro- 
duced when needed. One of the rea- 
sons for establishing such a prograrn 
is that the great mass of material usu- 
ally kept makes it impossible to find 
important documents if an emergency 
requires them. 

There are several methods of dis- 
posal—by burning, by shredding, or by 
sale of wastepaper. The nature of the 
record will be a factor in determining 
the method to use, but burning is 
preferable for any confidential mate- 
rial, and the incinerator chimney should 
be provided with a screen to prevent 
the escape of small pieces. 

A certificate of record disposal 
should be made for every record de- 
stroyed in accordance with the reten- 
tion schedule. This certificate should 
be retained permanently as proof that 
the records were destroyed in accord- 
ance with an established procedure 

Where an institution employs an 
internal auditor, one of his duties 
should be to check on the adequacy of 
the program and whether it is being 
carried out as planned. In addition, the 
committee should review the schedule 
periodically since changes in the busi- 
ness or new legislation could require 
adjustments. 





Before the destruction date arrives, 
department heads should be informed 
of the records about to be destroyed 
so that if there are special reasons why 
certain material should be retained, 
this can be done. It is possible that 
there might be an unsettled tax case 
or pending lawsuit for which the mate- 
rial might be necessary. 
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For small privately supported colleges 
here is an easy method of 


Accounting for Inter-Fund Transactions 


OPERATING FUNDS FOR THE TYPICAL 
public educational institution are ap- 
propriated after budgetary estimates 
have been submitted and carefully 
reviewed. In compliance with statu- 
tory regulations accurate accounting 
for appropriated money must be made 
by type of fund and object of ex- 
penditure. Only in special situations 
may expenditures exceed appropria- 
tions authorized by the political body. 

Contrast this procedure with the 
small privately financed college or 
university that is less formalized and 
restricted im matters pertaining to 
Estimated revenues reflected 
in the budget of the publicly sup- 
ported educational institution usually 
are realized because of the relative 
certainty with which taxes are levied. 
In the case of most privately controlled 


finances 


institutions, budgeted income is con- 
tingent upon various sources. These 
include income from endowments and 
investments, profits from commercial 
enterprises, support from the church 
or other related constituency, and gifts 
from private businesses and individ- 
uals. 
In a milieu of rising costs and 
expansion outlays required to accom 
modate increased enrollment, the rev- 
enues of institutions 
have not been adequate. The financial 
plight of many of the smaller institu- 
tions has made the practice of internal 


many private 


borrowing from various special funds 
widespread have 
placed additional burden and respon- 


sibility 


These conditions 


upon administrators 


They 
also have required the accounting or 
financial officer to provide accurate 
and current 


status of the 


information as to the 
various funds and the 
extent of internal borrowing 

What might be considered an ordi- 
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nary accounting task becomes some- 
what more complex and involved in 
that numerous heterogeneous but in- 
terrelated functions exist on the cam- 
pus of the typical college or university 
It is my purpose to outline a method 
applicable to the smaller privately 
supported educational institution that 
will facilitate accounting for numerous 
inter-fund transactions and automati- 
cally reflect the debtor-creditor status 
of each fund. The method described 
does away with the usual periodic 
analysis and adjustments necessary in 
the absence of an adequate budget 


CHARACTER OF TRANSACTIONS 


An examination of the various 
financial transactions of educational in- 
stitutions will disclose an imposing 
array of activities, many of which are 
subordinate to the primary objective 
of instruction. For example, in addi- 
tion to ordinary receipts and expendi- 
tures pertaining to maintenance and 
operation, cash funds are received that 
are designated to be used for loans 
to students 

Gifts in the form of cash and prop- 
erty are received involving annuity con- 
tracts Construction projects may be 
originated for the erection of buildings 
to be used for instructional purposes 
Facilities such as student dormi- 
tories, faculty housing units, cafeterias 
or dining halls, infirmartes, laundries, 
bookstores, student unions, and snack 
bars may be acquired or erected. This 
list should also include farms, income 
producing properties, and investments 
in or outright ownership of com 
mercial businesses from which an edu 
cational institution may derive income 

A college or university is, in effect, 
an Operating corporation, a commercial 
credit agency an investment trust, a 


landlord, a real estate agency, an agri- 
cultural enterprise, and a custodian or 
agent 


NECESSITY OF FUND ACCOUNTING 


An accounting system for a college 
or university should be designed to 
recognize the nature of 
the various activities represented, To 


autonomous 


achieve this objective, a separate fund 
should be established for each activ- 
ity.’ A fund has been defined as: “An 
accounting entity established for the 
purpose of carrying on specific activ- 
ities Or attaining certain objectives in 
accordance with special regulations, 
restrictions or limitations.”* 

Representative classes of funds com- 
monly employed by institutions of 
higher education, with a brief descrip- 
tion, are presented in Table 1 on the 
following page 

It is common for many educational 
institutions to have several student 
loan funds, construction funds, plant 
funds, and agency funds. Where this 
is the case each bears a title that indi 
cates: the name of the loan fund, 
nature of the project under construc- 
tion, type of plant facilities (¢.g. in- 
structional or auxiliary), or name of 
the depositor, respectively 


ACCOUNTING FOR CASH 


It may be desirable to provide sepa- 
rate cash or bank accounts for many 


‘Russell, John Dale 
Higher Education. Chicago: The University 
of Chicago Press, 1944, pp. 54-55. See 
also Lorig, Arthur N.: Accounting Manual 
for Small Cities of the State of Washing 
ton. Seattle Association of Washington 
Cities, 1945, pp. 4-7 

* College and University Business Admin 
istration. Washington, D. € American 
Council on Education, 1952, Vol. 1, pp 
149, 140 
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of the funds. However, this is not a 
practical procedure since it requires 
additional accounting detail, clerical 
costs, and banking charges. In munic- 
ipal and governmental accounting, the 
maintenance of separate bank accounts 
for each fund has beeh recognized as 
unnecessary. Accepted practice merely 
requires that the records reflect the 
portion of cash belonging to each 
fund.* This practice also has received 
widespread acceptance among educa- 
tional institutions 


Wherever a central cash depository 
account is used in the absence of ap- 
propriation limitations or budgetary 
controls, there is constant danger of 
overexpending the cash that pertains 
or several funds. Any cash 
overdrafts on certain funds that result 
from secret cash borrowings from other 
funds are not revealed until periodic 
adjustments are made 

This occurrence may be intentional 
or unintentional. If unintentional, then 
it is imperative that budgetary accounts 
or other suitable controls be adopted. 
Where inter-fund borrowing is the only 
alternative available to the small pri- 


to one 


vately financed educational institution, 
the extent to which it is practiced 
must be systematically recorded and 
the facts accurately and currently re- 
ported, Anything short of this may 
lead to abuse and difficulty, especially 


when engaged in without proper 
authorization 
Some courts have held that. un- 


authorized inter-fund borrowing by 
municipalities is equivalent to divert- 
ing the use of cash funds.* In the 
case of colleges and universities, the 
opinion of the courts might be heeded. 
During emergencies trustees could, of 
course, authorize special borrowings.° 


TABLE 2—SKELETON CHART OF ACCOUNTS 


Assets 


100 Cash on hand 

101 Cash in bank 

102 Accounts receivable 
103 Notes receivable 
104 Investments 


Due from: 


105 Current general fund 
106 Current restricted fund 
107 Student loan fund 
108 Endowment fund 

109 Annuity fund 

110 Construction fund 

111 Plant fund 

112 Agency fund 


120 Equipment 

121 Building materials 
122 Buildings 

123 Land 


Revenues 


303 Interest received 
305 Gifts received 
306 Tuition and fees 


The problem of inter-fund account- 
ing is not limited to cash transactions. 
Inter-fund borrowings also arise from 
values of a noncash character. These 
consist of inter-fund or interdepart- 
mental transactions involving transfers 
of equipment, materials and supplies, 
and the rendering of services by one 
fund for another. They are analogous 
to cash transactions in their bearing 
on fund debtor-creditor relationships 
and should be accorded similar treat- 
ment in the accounts. 


MULTI-FUND ACCOUNTING 

Few accountants for educational in- 
stitutions maintain separate books of 
account for each fund. However, in 
the nature of the problem, the numer- 
ous entities and their close relation- 


TABLE 1—CLASS AND DESCRIPTION OF FUNDS 


Designator Class of Fund 


A Current General Fund 


Description of Fund 


Assets expendable for maintenance and operational 


purposes without restriction as to use. 


8 Current Restricted Fund 


Cash and investments restricted by donors or out- 


side agencies as to use. 


Cc Student Loan Fund 
D Endowment Fund 


Revolving loans for assisting students. 
Nonexpendable investments, the income therefrom 


being designated for specific uses. 


E Annuity Fund 


Cash, properties or investments received in accord- 


ance with annuity or living trust agreements. 


F Construction Fund 


Fund for erection of a particular building or phys- 


ical project. 


G Plant Fund 
H Agency Fund 


Permanent physical facilities of the institution. 
Funds for which the educational institution acts 


in the capacity of custodian. 
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Liabilities 
202 Vouchers payable 
203 Student advances and deposits 
204 Notes payable 
205 Bonds payable 
206 Deferred income 


Due to: 


205 Current general fund 
206 Current restricted fund 
207 Student loan fund 

208 Endowment fund 

209 Annuity fund 

210 Construction fund 

211 Plant fund 

212 Agency fund 


Equities 
250 Fund principal 
251 Fund balance 
252 Fund surplus 


Expenses 


404 Maintenance and repairs 
405 Salaries and wages 
406 Interest expense 


ship and interaction require the 
adoption of an expeditious method of 
recording transactions. 

Specific steps can be taken to adapt 
an existing accounting system to ac- 
complish this objective. The first step 
is to design one centralized uniform 
classification of accounts applicable to 
existing and additional funds. The 
approach is through a master chart 
of accounts that will encompass every 
foreseeable type of transaction that 
will affect the various funds. Any ac- 
count required to accommodate similar 
transactions of more than one fund 
will appear but once in the chart. For 
example, some typical accounts used 
by most funds consist of Cash in Bank, 
Vouchers Payable, Fund Principal (or 
Balance), Interest Received, and In- 
terest Expense. Table 2 at the top of 
the page presents a skeleton chart illus- 
trating accounts common to several 
funds. 


USE OF FUND DESIGNATORS 


In order to identify those transac- 
tions that pertain to a particular fund 
and also to aid in recording transac- 
tions in special journals, a fund desig- 
nator of either a letter or a numeral 


"Chatters, Carl H., and Tenner, Irving 


Municipal and Governmental Accounting 
(2d el) New York: Prentice-Hall, Inc., 
1947, p. 237. 

* Ibid., p. 223 

"Frequent borrowing between funds, 
whether for a short-term or long-term 
period, is generally discouraged. See Col- 


lege and University Business Administra- 
tion, op. cit., p. 20 
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is assigned to each class of funds. The 
Current General Fund is identified as 
“A,” Student Loan Fund as “C,” En- 
dowment Fund as “D,” and so on 
(Table 1.) When more than one fund 
within a fund class exists, a suffix 
letter or numeral can be used to iden- 
tify each fund. For example, either 
Cl0la and Cl0lb, or C1011 and 
C1012, might designate the account 
Cash in Bank of two separate student 
loan funds. 

The use of special multicolumnar 
journals will facilitate the recording 
of various types of fuad transactions. 
A Cash Receipts Journal, Cash Dis- 
bursements Journal, Voucher Register, 
Student Record, and General Journal 
will meet the requirements of the 
smaller institutions. In these special 
journals separate columns are assigned 
to those funds having numerous simi- 
lar transactions, while but one column 
need be reserved for those funds hav- 
ing little activicy. The latter is ruled 
to permit entry of the fund designator 
prefixing the account number as well 
as the amount of the transaction, Those 
funds employing separate columns are 
identified by the fund designator as 
well as the account number in the 
column heading. 

At the end of each month, those 
journal columns containing various 
transactions of several of the less active 
funds are analyzed and summarized by 
fund on the last journal page. The 
summarized amounts according to ac- 
count numbers (prefixed by the fund 
designator) in the various journals, 
as well as the totals of those columns 
reserved for the more active funds, 
now may be posted to the respective 
general ledger accounts. Accounts per- 
taining to each fund should be grouped 
together in the general ledger under 
an index tab bearing the designator 
and name of the fund. 


PRACTICAL APPLICATIONS 

Where numerous transactions occur 
between funds in the nature of (1) 
cash loans or transfers, (2) charges 
for services performed by one fund 
for another, (4) transfers of property 
and equipment, (4) consolidation of 
cash by several funds to acquire an 
investment, or (5) sundry book ad- 
justments, application of the proce- 
dure outlined will facilitate and ex- 
pedite their recording. Moreover, the 
balances due from and owing to each 
fund will be currently maintained. 

If we use some of the funds and 
accounts provided in Tables 1 and 2 
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and if we assume certain typical trans- 
actions, the following examples would 
be recorded in multicolumnar journals. 

1. The cash of the Student Loan 
Fund has been loaned to the Current 
General Fund. A student negotiates 
to borrow a sum of $50 from the Stu- 
dent Loan Fund. This fund having 
previously loaned all its cash to the 
Current General Fund now looks to 
the latter to make the cash disburse- 
ment. The entries as they will appear 
in the multicolumnar Cash Disburse- 
ments Journal follow: 

Pertaining to Current General Fund: 


A207 Due to student loan fund $50 
A101 Cash in bank $50 


Pertaining to Student Loan Fund: 

C103 Notes receivable 
C105 Due from current general 
fund $50 
2. The Annuity Fund and Endow- 
ment Fund had originally invested an 
equal amount in real estate first mort- 
gages from which a repayment of 
$500 principal and $30 interest are 
received, In the event proper author- 
ization has been obtained to take up 
this money in the Current General 
Fund as a temporary loan rather than 
negotiate with a bank for urgently 
needed cash, the following entries 
would appear in the Cash Receipts 

Journal: 


$50 


Pertaining to Current General Fund: 


A100 Cash on hand $530 
A208 Due to endowment fund $265 
A209 Due to annuity fund 265 


Pertaining to Endowment Fund: 
D105 Due from current general fund $265 
D104 Investments $250 
D303 Interest received ; 15 
Pertaining to Annuity Fund: 
E105 Due from current general fund $265 


E104 Investments $250 
£303 Interest received 15 
3. A Construction Fund is estab- 


lished for the purpose of erecting a 
student union building from which 
building materials are transferred at 
a cost of $150 to the Current General 
Fund to be used in making minor re- 
pairs to existing plant facilities. The 
transaction is recorded on a debtor- 
creditor basis until cash settlement is 
made. To record this transfer the fol- 
lowing entry would be made in the 
General Journal: 
Pertaining to Current General Fund: 


$150 
$150 


A404 Maintenance and repairs 
A210 Due to construction fund 


Pertaining to Construction Fund: 


F105 Due from current general fund $150 


F121 Building materials $150 


4. To further illustrate the flexibil- 
ity of this system, suppose a dealer 
in hardware and appliances submits 
an invoice for the sale of the follow- 


ing items: sundry materials for con- 
struction of the new student union 
building, $350; electric stove for home 
economics department, $250, and pipe 
fittings and plate glass for repairs to 
buildings, $35. As a result of con- 
solidating this purchase with one ven- 
dor, a substantial discount and freight 
saving are realized. If the Current 
General Fund assumes liability for the 
purchase, a voucher is prepared and 


recorded in the Voucher Register 
affecting the following funds and 
accounts: 


Pertaining to Current General Fund: 
A110 Due from construction fund......$350 
Alll Due from plant fund 
A404 Maintenance and repairs 35 


A202 Vouchers payable $635 


Pertaining to Construction Fund: 
F121 Building materials $350 
F205 Due to current general 
fund 
Pertaining to Plant Fund: 
G120 Equipment 
G205 Dve to current general 
Fund 


$350 


$250 


SUMMARY AND CONCLUSION 

With revision of the existing chart 
of accounts, adoption of fund desig- 
nators, and re-heading of columns in 
the various special purpose journals, 
much can be achieved to facilitate and 
expedite the accumulation of financial 
data for each fund entity. This ob 
viates the conventional month-end or 
year-end examination and analysis of 
each fund and preparation of adjust- 
ments to reflect the current debtor 
creditor status of funds. In some cases 
certain redundant books of original 
entry and subsidiary records main- 
tained for numerous funds might be 
eliminated. Moreover, the consolida 
tion, simplification and standardization 
of one inclusive chart of accounts for 
all funds will expedite the recording 
of routine as well as complex trans- 
actions 

It should be emphasized that the 
procedure outlined here is not a sub- 
stitute for budgeting. It can, how- 
ever, become a valuable control mech 
anism in the absence of a budget, If, 
and when, budgeting is adopted by 
the institution, this system can be 
integrated to provide many of the 
advantages and features claimed 

This accounting technic also may 
prove useful to various types of gov- 
ernment supported institutions. With 
slight modification, it might well serve 
the needs of other privately opepated 
ele¢mosynary ifistitutions such as 
churches and hospitals which have 
numerous inter-fund transactions. 
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Using Strategic Air Command housing 


as a starting point, lowa State College develops 


Low-Budget Residence Hall for Women 


J. C. SCHILLETTER 
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lowA STATE COLLEGE HAD TWO PRI- 
mary goals in building Westgate Hall: 
(1) speed of construction to take care 
of the anticipated increase in enroll- 
ment of women students, and (2) low 
cost per bed 

The need for speed was real and 
furnished the primary reason for the 
college to turn to this type of residence 
hall, as 164 beds would be needed in 
less than a year, The economy achieved 
in this experimental, nonconventional 
structure resulted from eliminating re 
finements and reducing room sizes, in 
cluding ceiling heights 

Before we built, we inspected sev- 
eral low-cost projects and finally de- 
cided on an adaptation of the type of 
housing that the Scrategic Air Com- 
mand at Offute Field, near Omaha, 
Neb., has developed. However, our 
building differs from the S.A.C. type 
in both plan and exterior treatment 
The lowa State arrangement 
expected to be more flexible 


also is 


West- 


gate now is being used for women 
students, but it can serve equally well 
for men or it could be converted to 
apartments for married students. It 
also is a much better arrangement for 
casual summer visitors than are our 
conventional halls with central bath- 
rooms 

This building is 171 feet 7 inches 
by 37 feet 7 inches and is four stories 
high. The construction consisted of 
steel frames about 6 feet wide and four 
stories high, braced at each floor with 
horizontal beams, These frames were 
fabricated in the steel shop and trucked 
to the site, where they were erected 
on foundations. The floor is of steel 
planks, spanning from exterior walls 
to midcorridor. Each plank consists 
of steel boxes, of which the bottom 
side forms the ceiling of the room 
Certain electric wires were run through 
these boxes to allow for an electric 
outlet on the wall of each 


with the wires concealed. All 


outside 
room 


Westgate Hall, new women’s dormitory at Ames, lowa 
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other wiring was run on the surface 
in wire mold 

The exterior walls are precast panels 
of concrete, with South Dakota pink 
quartzite being used for aggregate. A 
special process of fabrication erodes the 
cement paste between these particles 
of pink granite, and this produces a 
rich texture and colors. The slabs are 
mostly 614 feet wide by 4 feet high 
Those between the windows are about 
814 feet long. They are erected easily 
by a crane and attached to the steel 
frame by four bolts being inserted 
through slotted holes in the steel into 
inserts cast into the panels. Each room 
contains three steel casement windows 

Interior partitions are of a material 
that consists of a sandwich about 1/4 
inches thick composed of two thin 
layers of asbestos cement board lami 
nated to a center core of fiberboard. 
It comes in 4 feet wide and 
full ceiling height, with spline in the 
joints 


sheets 


This material does not confine 
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Top: A den on each of the 
upper three floors provides 
space for relaxing and enter- 
taining. Center: Lobby and 
desk at main entrance adjoin 
the lounge. Bottom: West- 
gate has a spacious lounge 
which gives note of elegance. 
A kitchenette is concealed 
in one corner of the room. 


sound as readily as the conventional 
partition, but it has an extremely hard 
surface that takes decoration readily 

The floors are concrete covered with 
asphalt tile. Doors are Philippine ma- 
hogany in steel frames 

Heating is forced circulation hot 
water, with fin-tube radiation contin 
uous along exterior walls 

Capacity of the building is 164 beds 
On the first floor are: (1) the house- 
mothers suite; (2) entrance lobby and 
main desk; (3) combination lounge 
and recreation room, 30 by. 42 feet; 
(4) equipment room; (5) trunk stor- 
age room, 16 by 15 feet 4 inches; 
(6) laundry room, 15 feet 4 inches by 
9 feet 6 inches, containing three coin 
operated washing machines and two 
steam driers; (7) combination janitor 
and storage closet, and (8) eight two 
room suites housing 32 women. Mail 
boxes, a large bulletin board, and two 
telephone booths are installed at the 
end of the corridor nearest the main 
desk on the first floor 

The second, third and fourth floors 


are identical. Each contains one lounge 
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Fig. 2—Apartment Alternate 
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or den 26 by 20 feet, 22 two-room 
suites housing 44 women, and a large 
janicor and storage closet. Each floor 
has three telephone booths 

Figure 1 shows a typical two-room 
suite with vestibule and bath between. 
The furniture can be arranged as 
shown in the two schemes. Many of 
the women undecked the beds last 
fall and found that there was adequate 
room. Facilities for the storage of 
clothing consist of two closets con- 
taining a shelf and a hanging pole 
separated by a dresser of wooden 
shelves behind doors with a high-top 
and mirror. Matchstick draperies form 
the closet fronts and have proved to 
be practical and acceptable by the 
women occupying the rooms. There 
are two mirrors over the built-in chests 
and one over each lavatory. We in- 
stalled a cross bar attached to the beam 
in the area marked “future closet” and 
have found that this adds greatly to 
the facilities for hanging clothes 

Figure 2 shows what could be done 
with a suite if we should decide to 
convert to an apartment 

No facilities are provided for din- 
ing; students eat at a residence hall 
dining room within a short walking 
distance 

Construction contract (let on a total 
basis to include plumbing, electrical, 
millwork, asphalt tile, paint) $326,608 


Architect's fees..........$16,004 
(4.9% of $326,608) 
$342,612 
Physical plant expense 
Utilities, electric service.. $2,800 
F Drives and parking..... 2,000 
& Landscaping and walks. 2,000 
$ 6,800 
Contingencies......... ibboedeeee 2,500 
DPNTUN c cc ccccccoscesscccses 2,000 
Builder's risk insurance.......... ae 588 
Furnishings: 82 rooms, 
lounges, housemother's suite and 
F@CT@ANON TOOM... 6.6 cece ween 35,000 
Total cost of project...............$389,500 


Cost per cu. ft. $1.37, cost per sq. ft., $11.99 


Brooks-Borg, architects-engineers of 
Des Moines, lowa, designed the build- 
ing. James Thompson and Sons, Ames, 
lowa, were the contractors. The con- 
tract was let on Oct. 29, 1954, and the 
building was ready for occupancy the 
following September 

Only use can determine the success 
of this experiment. Students living in 
the building have commented that the 
partitions transmit noise but that it 
hasn't bothered them too much. No 
students have complained about the 
room size, and all of them like the 
suite arrangement with the bathroom 
between each two rooms. 
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Standardized plan for floors 
Carefully arranged facilities 
Use of modular principles 





Low-Budget Residence Hall for Men 


JOHN T. WITHY 


John Withy and Associates, St. Paul 


Entrance to lobby 


THE PROBLEM OF PROVIDING LIVING 
space for a mushrooming college en 
rollment with limited funds was pre 
sented to Magney, Tusler and Setter, 
Minneapolis architects and engineers, 
by Gustavus Adolphus College at St 
Peter, in south-central Minnesota 

This assignment was to provide 
homelike, pleasant living quarters for 
200 men students, giving each resi 
dent as high a ratio of space as pos 
sible. Federal housing funds were 
available for partial financing, so it 
also was necessary for the architects to 
devise a plan that would fit federal 
requirements for residence hall hous 
ing 

Budget limitations were met by 
adopting a standardized floor plan for 
the four bedroom floors, by careful 
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arrangement of facilities, and by utili 
ot By 


orienting building to the site—a 


modular 
the 


zation principles 


scenic hillside overlooking a river val 


ley—the architects avoided a barracks 
More than half the bed 


rooms and the spacious ground floor 


atmosphere 


lounge face the view. 

The building was constructed at a 
cost of approximately $2500 per st.- 
dent housed. Study-bedroom space oc- 
cupies 5344 per cent of the total build. 
ing, and there is an allowance of about 
188 square feet per student resident 

The residence hall, with a ground 
and 100 


double study-bedrooms, 25 to each of 


floor four stories, contains 


oe 


LIVING 


Tt — 
RM IBEDROOM 


a 
DAC 








GROUND FLOOR PLAN 
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MEN'S RESIDENCE 


SAINT PETER 


STORAGE 


ee 


HALL 
GUSTAVUS ADOLPHUS COLLEGE 


MINNESOTA 


Each floor 
has a centrally located unit containing 


the four bedroom floors 
washrooms, toilets, showers and drying 
rooms. Placing these units one over 
the uther simplified plumbing and 
other technical requirements and helped 
to teduce costs 

Student rooms occupy the first 
through fourth floors. The 12 by 16 
foot rooms have built-in closet, desk 
and drawer space. Walls are painted 
plaster (in warm, but subdued tones), 
and floors are asphalt tile. Bolder color 
accents are used in corridors and stair- 
wells. Asphalt floor used 
throughout. Ceilings in public areas 


are acoustically tiled. 


tile is 
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Entrance from the street is to the 
first floor. A large stairway leads from 


there to the ground floor lounge. Also 
on the first floor is a control desk 
(near the entrance) with an individ 
ual buzzer system for each room. Just 


off the entrance is an area that can be 
partitioned by folding doors providing 
private conference rooms for students 
with their parents or the residence hall 
head 


vator is possible from the receiving 


Direct access to the service el 
area, also on this same level 

On the ground floor is a complete 
private the 


hall head and his family, storerooms, a 


apartment for residence 


meditation room for students, mechan 
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FIREPLACE 








Cone-shaped hood suspended over a recessed fire pit dramatizes the spacious ground floor lounge. 








ical and service facilities, and the 
lounge. 

The focal point for informal social 
life is the spacious lounge (it occupies 
almost half the ground floor) with its 
large picture windows running the en- 
tire length of the room overlooking 
the Effective 
paneling and informal grouping of 


lounge furniture make it inviting. 


valley use of wood 


Dramatic highlight of the lounge is 
a fireplace executed in contemporary 
Scandinavian style. A plastered, cone- 
shaped hood is suspended over a re- 
cessed fire pit, with a serpentine brick 
wall as a backdrop. 

Although the design is simple and 








= =i tit. a | 
lon md 
an 
+ 
TT? 
+4: 
a a 
+ + 
1. a | a =) 
FIRST FLOOR PLAN 
StcOwo THIRD. and FO TH FLOORS 
Similar tuccerrT FoR oes aeta 
oO 5 10 5 ? 26 
sca.t SEE —— 


Lobby with conference room beyond 





Vol. 21, No. 6, December 1956 





(and economical) the ar- 
chitects selected building and decora 
that both in 
color and texture. The lobby, for ex- 


functional 


tive materials contrast 
ample, is done in brick and ceramic 
tile. The brick exterior is highlighted 


by stone trim at the entrance areas 
and by the long stretches of windows 
that run the length of the building 

A native Minnesota Kasota 
decoration. 
the 
curved stone wall outside the medita- 
The 


for decorative effect at 


stone, 


stone, also was used for 


There are incised carvings on 


tion room. same stone is used 


the entrance; 
glass slits in an alternating pattern 


supply the entrance area with light. 


















Construction is of reinforced con 


crete, Floors are reinforced concrete 


slabs, cantilevered from supporting 
columns so that exterior columns don't 
window scheme or 


interfere with the 


the heating system. Exterior walls are 
light brown brick; the roof is pitch 
and gravel 

The heating system is forced hot 
water, a heat exchanger supplied from 
the central plant 


college's he ating 


being used. Fin strip radiation along 
the outside walls distributes the heat 
evenly throughout the building. Tem 
peratures are zone-controlled by out 
No 


made for air-conditioning the building 
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ACCIDENT PREVENTION 


seen through the eyes of a safety enthusiast 


can help a university achieve its objectives 


LINCOLN H. LIPPINCOTT 


Director of Accident Prevention, Yale University 


WITHOUT ADEQUATE FUNDS THE IN 
stitution cannot operate effectively. If 
funds are wasted from any cause what- 
soever, to that extent the objective of 
the college is interfered with. When 
we reduce the possibility of accident, 
when we keep accidents small, when 
we save money, we are saving money 
that can be utilized for the basic pur 
poses of the college 

As an illustration, at Yale University 
in a single fiscal year, through the 
retrospective rating program of our 
insurance company and through the 
reduction of man-days lost through ac 
cidents, a net saving of about $40,000 
resulted. This can be translated into 
so many teachers. If we consider that 
a good associate professor can be had 
for $8000 for an academic year, a 
saving of $40,000 makes available to 
the university five extra men each year 
to do research or to teach 

If the most pressing need is for 
physical plant, this $40,000 saved cach 
year would pay the interest and amorti- 
zation of a fund of $800,000 if this 
money had to be borrowed. This will 
go quite a ways toward erecting a new 
laboratory or providing that laboratory 
with necessary equipment so that an 
instruction and research job may be 
effectively done. 


THINK IN TERMS OF INVESTMENTS 


The treasurer and financial commit- 
tee think in terms of investments. Last 
fall we had an accident that caused the 
amputation of part of an employe's 
finger. The total cost for the injury 
was $1384; cost of a guard installed 
after the accident, $10. Put it another 
way: investment in a guard, $10, re- 
curn on the investment, $1374, 

I am not stressing conservation of as- 
sets only in terms of dollars saved. The 


From an address presented at the third 
National Conference on Campus Safety, 
Massachusetts Institute of Technology, 1956 
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big thing that we do is conserve hu- 
man assets. What would have been the 
history of the Massachusetts Institute 
of Technology without Compton or 
Bush, Harvard without Eliot, Yale with- 
out Gibbs, Columbia without Dewey, 
Chicago without Washburn, or Cali- 
fornia Institute of Technology without 
Millikin. Suppose Dr. Fleming had 
been cut down by an automobile or by 
some accident in his laboratory before 
the day he observed a strange material 
in a purely academic bacteriological 
problem which he later identified and 
named penicillin? 

In accident prevention, these are the 
big values that we are protecting. You 
cannot operate a university effectively 
without service personnel, but if the 
man who mows the lawn, or the janitor 
who cleans the building, or the elec- 
trician who installs the new power 
line is out from illness or injury, it is 
possible to get another janitor or an- 
other electrician to do the same job. 
But there are indispensable men in the 
teaching field; there are men who can- 
not be replaced in the research field 

Whether the subject is Greek or 
Latin or chemistry or physics, the 
class belongs to the professor. When 
we can save the human assets we are 
serving the objective of the university 
because it is through these men our 
universities and colleges do their 
unique work. 

Conservation of human and finan- 
cial assets is the main product of our 
accident prevention work. 

Instruction is the next great field of 
university objectives. Here we have a 
two-way effect of accident prevention. 
Let us visit a course in Spanish. Here 
is a man teaching students to read and 
understand Spanish. In this class there 
is a young man who has particular 
aptitude. When he has a full grasp 
of the Spanish language he may be sent 
to some South American country. There 


he persuades these people to under- 
stand more completely the philosophy 
of the American system. But suppose 
this student on a holiday takes his car 
and rams it into a post and lies in coma 
for a hundred days and never returns 
to the classroom. There is a great loss 
to the teacher, to the university, and 
to the entire country 

The good teacher never expects to 
receive his full compensation in salary 
only. He knows he profits most when 
someone he has taught achieves greatly 
His function is the stimulation and en- 
richment of student minds. When these 
minds are physically damaged, when 
the bodies that house them are crippled 
by an accident, he suffers loss. Let him 
become aware of the attitudes and 
habits that are basic to accident pre- 
vention, and he will use every oppor- 
tunity to establish them. 


1923 IDEA HELPFUL TODAY 

President Hadley of Yale in an ad- 
dress to freshmen in 1923 expressed 
an idea that is helpful today. In sub- 
stance he said that the colleges exist 
primarily for the training of American 
citizens. “We want to train men,” he 
said, “who can govern themselves with- 
out much aid from the police. A well 
trained man has been acquiring in 
college not a body of facts but a set 
of habits, and a group of mental powers 
that go with his habits.” 

Today we need men who can lead in 
all fields: languages for understanding 
other people; history for understanding 
the past, as a guide to present action; 
art to add dimension to living; mathe- 
matics to obtain control over natural 
forces. 

In every subject are tools for leader- 
ship. As we reveal them, the impor- 
tance of self-discipline is emphasized. 
Personal appraisal of individual value, 
awareness that protection is a personal 
concern, can be stressed in many ways. 
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pnserves both human and financial assets. 


s in reaching the objective of all teaching—training citizens. 


——3.1y brings under control the hazards of research work. 





Repetition tends to establish attitudes 
Example leads to sound habits of ac- 
tion. 

When on every campus we establish 
these concepts—that the avoidance of 
unnecessary risk is an indication of in- 
telletual maturity, that chances taken 
witnout a sound controlling purpose 
are the responses of an uneducated 
mind—we will go far in solving many 
of our problems. When the proper 
driving of an automobile becomes the 
thing to do, when proper crossing of 
a street is the sign of maturity, when 
in the laboratory the conduct of an 
experiment with full recognition of 
the hazards involved is the mark of 
the effective student, many of our cam- 
pus accidents that involve the student 
body will be on the way to solution. 

Accident prevention is an integral 
part of many courses, business admin- 
istration, for instance. What business 
administrator today can avoid the im- 
pact of accidents to his employes? They 
affect public relations, industrial rela- 
tions, the cost of his product. The man 
who is building a road or bridge knows 
that the profit he gets is affected by the 
damage to equipment and the damage 
to men when accidents do occur. 

Courses in psychology provide basic 
understanding on which much of our 
accident prevention work must draw. 
As we know better how to direct and 
control motions, as we know how 
people can be influenced to establish 
attitudes of mind and habits of action, 
we can make them safer. 

The mechanical engineering student 
needs to be acquainted with the neces- 
sity for instruments that do not tempt 
men beyond their capacity. He needs 
to understand the necessity for devices 
with in-built safety features. 

The law student necessarily is con- 
cerned with statutes that attempt to 
eliminate dangers or provide that peo- 
ple who are injured are compensated. 
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What law student avoids workmen's 
compensation, public liability laws or 
automobile insurance, with its current 
emphasis upon compulsory features? 
Many of these young men and young 
women leave the field of law itself to 
go into legislatures. There they have 
a part in the enactment of laws that 
have for their purpose making people 
safer. One of the stumbling blocks is 
that so many times these laws are so 
poorly expressed that the individual 
does not know exactly what he is sup 
posed to do 


EMPHASIS ON PREVENTION 


Many fields of study that were little 
concerned with prevention now make 
it one of their specific activities. Medi 
cal study formerly involved curing dis 
eases and correcting bodily defects 
Now the emphasis is increasingly on 
prevention. As we come to understand 
more about the functions of the body, 
we are in a much better way to con 
duct ourselves so that these functions 
will not be impaired by accidents 

Surely accident prevention is an aid 
in reaching the objective of all teach 
ing. 

Diligent search for truth is the cor 
nerstone of Out 
of the discoveries come not only ma- 
terial for teaching but direct benefits 
for daily living. Equipment, but par- 
ticularly the skill and devotion of the 
scientists and technicians, is essential 
to progress. Prevention relates to both 

In one of Yale's laboratories it was 
found that distilled ethyl ether was a 
most effective extracting agent in pre 
paring blood samples for accurate radi 
ation tests. At first 2000 cx 
used, Then as procedures were estab 


university research 


8 were 


lished, more and more ether was re 
quired until weekly use totaled 50 
gallons. Because doctors were intent 
on the purpose of the study, the low 


fiash point, wide explosive range, health 


hazards were overlooked. Applied ac- 
cident prevention brought these haz- 
ards under control before any catastro- 
phe occurred 

Inserting glass pipettes into stoppers 
is a common problem in most labora 
Where 
bacteria are involved, even a small cut 
may resule in long absence from work 
Inexpensive rubber holders and minor 
changes in procedure serve to reduce 
the possibiliry of these injuries. Re 
search is promoted when scientists and 


tories chemicals, viruses or 


technicians are conserved for their es 
sential function. 

The research expert is intent on his 
main problem and fully aware of the 
great hazards involved. This very con- 
centration makes him overlook the 
He can handle nu 
clear radiation but he drops a heavy 
power strut and smashes his toe. He 
jumps from a tilting box and injures 
his ankle. Sometimes every precaution 
is taken with high voltage and radia 
tion, and death results from contact 
with 120 volts of a simple lighting 
circuit 


common dangers 


Various problems of accident pre 
vention are worthy subjects for re- 
search. Substitutes for many dangerous 
come and will come 
from our laboratories. Methods of op- 
eration need the careful scrutiny of the 


materials have 


scientific mind under controlled condi 
tions. As we increase our knowledge 
of human functions and limitations, we 
shall reduce the waste and suffering 
from personal injury 

For those of us who are charged with 
the responcibility for campus safety 
there is a special value when we have 
as clear an understanding of the pur 
poses of our institutions as we have of 
our own work. We do our best only 
when we believe that doing our best 
matters greatly. We have an important 
part in this work of enriching and stim- 
ulating the minds of potential leaders 
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Residence Hall Morale 


depends on good internal communication 


D. T. PIERSOL and R. H. HARDING 


industrial Communication Staff, Purdue University, Lafayette, Ind. 


SHOULD ONE ENTER A BUSY OFFICE 
filled with people working diligently 
at their desks on various projects and 
there observe an administrator coping 
with problems of coordination, plan 
ning and communications, one might 
suppose he was at the nerve center of 
a well known corporation, However, he 
could just as easily be in the busy 
office of the director in charge of res 
idence halls at a major university 
When industries were small, em 
ploying no more than two or three 
hundred people, it was possible for 
the boss” to know his workers and 
personally to transmit to them his proj 
ects, enthusiasm. But as 
companies Rrew into giants there came 
to be less and less personal contact be 


ideas and 


tween “big brass” and the workers, and 
this frequently resuleed in breakdowns 
in understanding, respect and loyalty 

In many ways, operating difficulties 
in the nation’s collegiate residence hall 
programs parallel the growth problems 
encountered by industry. Twenty years 
ago the residence hall manager might 
have had one or two hundred students 
under his supervision. It was not im 
possible to keep in contact with their 
problems and their opinions, and thus 
to provide them with the most essential 
services possible, according to available 
income 

Today residence hall programs are 
expanding rapidly, and now one finds 
the directors attempting to keep in 
touch with from three to five thousand 
students through staff personnel. That 
is why effective communication is one 
of the key problems facing residence 
hall management today. Fortunately, 
earlier industrial experience has di 
rected attention to this fact and a large 
number of breakdowns and embarrass- 
ing situations can be avoided if this 
industrial experience is not ignored. 

The successful operation of modern 
university residence halls depends on 
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the cooperation of residents in these 
halls with the managing staffs. This 
factor is important if maximum serv- 
ices are to be rendered to the residents 
at minimum Unless residents 
understand and appreciate the prob- 


cost 


lems faced by the personnel operating 
their housing units, and unless they 
trust and respect the members of this 
group, management of such units can 
be very unpleasant as well as extreme- 
ly inefficient. So it is simply good 
business to gain the cooperation of the 
purchasers of services offered by uni- 
versity projects. It is 
contention that effective internal com 


housing our 
munications are absolutely essential for 
good business” in university residence 
halls 

The question naturally arises: How 
are effective communications to be es- 
tablished? There is no single answer 
Communication re- 
day-to-day practice are 
showing that certain technics will work 
under some conditions, but there is no 
known panacea to cure all communica- 
tion ills 

The problems differ from one uni- 
versity to another just as from industry 
to industry, because of such widely 
divergent 


to this question 


search and 


conditions as objectives, 
budgets and human personalities 
Nevertheless, it is possible that this 
case study of administration in the 
Purdue Uni 
versity (with a combined capacity in 
halls of 4000 


dents) will be helpful to the manage 


men's residence halls at 


these more than stu- 


ment of similar institutions. 


STRUCTURE 


It may be well to outline the appro- 
priate administrative structures in or- 
der to introduce a number of terms 
that probably are not used in the same 
sense in other institutions, 

All Purdue men’s residences are un 
der the supervision of a director, 


whose immediate superior is the busi- 
ness manager of the university. Three 
managers have complete responsibility 
under the director, for their respective 
residence units, and three departments 
administrative, maintenance, and 
foods and housekeeping—operate un- 
der the supervision of each manager. 
By far the largest portion of the ad- 
ministrative department consists of a 
number of single men who live with 
the residents in the halls; these are re- 
ferred to collectively as the counseling 
staff, and are assigned individually to 
one of two levels of responsibility. 
One faculty sponsor is appointed for 
approximately every 200 residents; he 
is a half-time employe and a member 
of the university staff or a graduate 
student. One is hired for 
approximately every 50 residents; he 
is a quarter-time employe and may be 
a graduate student or an exceptionally 
well qualified undergraduate. Faculty 
sponsors are the immediate superiors 
of three or four counselors. Although 
there is no direct administrative con- 
nection between the office of the dean 
of men and the residence halls, the 
closest cooperation is maintained be- 


counselor 


tween these functions and one freely 
and frequently helps the other in the 
solution of serious student problems 


PRACTICE 


Communication practices now in use 
at Purdue may be classifled as either 
direct or indirect technics. The former 
could be named “administrative” and 
the latter “spontaneous” or “student- 
to-student” communication; by no 
means should the effectiveness of the 
latter be ignored by the progressive res- 
idence hall staff. Common industrial 
terminology, in line with company 
structural diagrams, would probably 
call the technics “vertical” and “hori- 
zontal” communication, respectively; 
however, as will be seen, student-to- 
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student communication includes a good 
deal of vertical transmission also. 
The nomenclature does 
offer an opportunity to categorize (and 
hence to understand ) 
communication as 


industrial 


administrative 
“staff,” 
information is 
passed on by someone in direct author- 
ity over the receivers or by someone in 
an advisory capacity only. But regard- 
less of the names used, the aim of these 


“tyne” or 
depending on wherhic: 


forms of communication is the same 
achieving mutual trust and understand- 
ing in order that the resident may enjoy 
a maximum return on his investment 
and may contribute a maximum toward 
group harmony 


HANDBOOK AND BULLETINS 

Each resident is given a copy of the 
official handbook to make him aware 
of his privileges and responsibilities as 
a member of a living unit. This book, 
revised every few years through the 
cooperative effort of management and 
student governing bodies (the book 
may thus be classified as “line” commu 
nication), attempts to explain the 
“whys” as well as the “do’s and don'ts” 
necessary for the form of community 
life existing in this type of housing 

Sections are included in this 40 page 
booklet on the history of the men’s 
residence halls, on the duties and struc- 
ture of the student government organ- 
ization, Thus, a 
preliminary attempt is made to develop 
in the student a sense of pride in his 
living unit. However, oral communica- 
tion supplements this written medium 
All the important sections of the hand 
book are later discussed with new 
students in scheduled meetings; officers 
of the student government and mem- 
bers of the counseling staff act as dis- 


and on etiquette. 


cussion leaders 
A certain amount of 
printed material is circulated during 


the course of the year; bulletins are 


additional 
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“Communication is, 


communications 


in a sense, synony- 


mous with human relations, since all per- 
sonal relationships are developed through 
some form of communication. It is through 


programs, therefore, 


that we must work to develop the positive 
attitudes, the loyalties, the respect for 
management, and the teamwork that is so 
essential for profitable operation.” —Quoted 
from a statement by General Electric Corp. 


used to keep the residents informed on 
matters important to the entire group 
Such written. communications are used 
as supplements to oral explanations 
and announcements presented by stu- 
dent leaders and counselors, and not as 
substitutes. Every effort is made to pre- 
vent duplication in written material 
and, in general, to minimize the quan- 
tity of such material (to avoid the de 
velopment of indifference toward it on 
the part of the residents). These “line” 
bulletin board contacts probably are 
the least effective method used in in 
fluencing group thought. They are used 
only because it is necessary that basic 
policies be spelled out in writing and 
because, in spite of their inefficiency, 
they provide a rapid “shotgun” technic 
for disseminating information. 
Purdue is fortunate to have a student 
operated radio network solely within 
the residence halls. Since student gov- 
ernment notices are broadcast in ad 
dition to music, a horizontal line of 
communication develops between stu- 
dents that offers considerable advan- 
tage in that it is a highly personalized 
communication medium 


STUDENT GOVERNMENT 


The promotion of an active and re 
sponsible student organization can save 
a manager countless and 
problems. Here is where two-way com- 
munication really can help develop 
positive attitudes and mutual respect 
Management policy can be explained, 
together with the reasoning behind it, 
in a 


headaches 


face-to-face situation. Likewise, 
student opinions and constructive crit- 
icism can be brought to the attention 
of the manager. This vertical commu- 
nication is paralleled in lower echelons 
of student government with members 
of the counseling staff who, in this par- 
ticular capacity, occupy “staff” posi 
tions only. 


A good student government can 





serve the same purpose as an honest 
company union; somewhat like the 
union that works for the laborer, stu- 
dent government may work in the best 
interest of the residents and thus, inci- 
dentally, of management. Mutual trust 
on the part of both management and 
the student organization results in a 
high morale group with strong feelings 
of security and well-being, and, if this 
group is provided with a moderate 
amount of straight-from-the-shoulder 
facts with which to work, it will be 
likely to induce other residents to ac- 
cept its views. This is the sort of spon 
which 


taneous communication for 


residence hall staffs should strive. 

If a residence hall executive cannot 
or does not take advantage of this form 
if he fails to pro 
mote his internal student government 


of communication 


and to feel and regulate the pulse of 
student opinion through this group 

he has ignored a splendid opportunity 
What is more, his failure to establish 
personal relations with a group of re 
sponsible students may categorize him 
as an “ivory tower” executive who has 
little opportunity to regulate through 
And distrust or lack 
of respect lead only to low student 


trust of respect 


morale with its increased administra 
tional headaches 

The student government leaders of 
Purdue's men’s residences are elected 
annually by the residents over whom 
they hold their authority; thus their 
with the resident 
body probably are best classified, in the 
terms used previously, as horizontal- 
within-vertical 

Originally the student governments 


communications 


were concerned only with social and 
athletic programs for their groups, 
but as they developed greater poise 
and maturity they assumed responsi- 
bility for handling internal discipline 
problems and began to act as spokes- 
men for their groups in campus activ 
ities. Through the years they have 
developed pride in their traditions and 
in the accomplishments of their pred 
ecessors. Without effective student-to 
student 


communication and 


administrative 


positive 

would 
never have come about. But because it 
was fele that a student would be hap 


support this 


pier in a unit of which he could be 
proud, and that thus he would be a 
better resident from management's 
point of view, every possible form of 
communication was explored to help 
the student help himself 

It must be recognized that many 
residents won't read 


the available 
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printed material and that some, for one 
reason or another, always fail to attend 
the scheduled meetings. It sometimes 
happens that the lower ranks of stu 
dent governing bodies haven't been 
made fully aware of—or aren't ca- 
pable of carrying out their part in 
the problems involved in the operation 
of the residence halls, and are thus ex- 
amples of failure of mass communica 
tion technics. Reference to industry 
once again will provide valuable infor 
mation 


CHAIN OF COMMAND 


If a corporation president desires to 
transmit a plan he generally cannot 
speak individually with each person 
on the production line, Vice presidents, 
superintendents heads, and 
foremen are all part of the chain of 
command that transmits the idea to the 
workers, In the final analysis, however, 
it is the first-line supervisor who is 
company management to labor; the re 
spect and trust that the workers have in 
him usually are representative of the 
feeling they have for the rest of man 
agement. The foreman’s ability to deal 
successfully with his men and, of course, 
his knowledge of the goals for which 
he is to strive and the means by which 
he is to reach them determine the de 
gree of acceptance and understanding 
of company policy held by the workers 

In residence hall administration the 
counselor is the member of the staff 
nearest the students. He is the manage 
ment representative with whom the stu- 
dents not only work but live, and in 
this situation of constant observation 
he must gain their trust and respect 
and must himself “live” the objectives 
of his employer. Here is a complex 
communication problem involving all 
of the listed types. As in the case of the 
worker and foreman in industry, the 
attitude the students have toward their 
counselor usually determines their at- 
titude toward residence hall manage- 
ment 


division 


At Purdue, faculty sponsors and 
counselors are selected carefully and 
then trained since they deal with mo- 
rale and discipline factors in their areas, 
giving special attention to helping new 
students make personal adjustments to 
a new mode of life. A favorite com 
ment of J. C. Smalley, director of men's 
residences, is: “An empty counselor 
room can’t hurt the halls, but a poor 
counselor can harm the entire organ 
ization.” 

Counselor training is another ex 
ample of vertical communication. Coun- 
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selors come from widely varied 
backgrounds and most of them have no 
intention of becoming professional 
counselors; yet their conduct and even 
their opinions must reflect a consistent 
residence hall policy. If they are to be 
expected to help the students with their 
problems and also to explain operating 
procedures to them, they must under- 
stand and freely accept the over-all 
residence hall philosophy of their man- 
agers. To this end a three-day, full-time 
school is held for them each year, 
monthly dinner meetings are held for 
the discussion of operating 
problems, and the manager has weekly 
staff meetings with the faculty spon- 


current 


sors who, in turn, have informal daily 
conferences with their counselors as 
well as regularly scheduled meetings at 
least once each week. In this manner a 
fairly high degree of administrative 
uniformity is maintained. Counselors 
and faculty sponsors are able to explain 
administrative actions authoritatively 
to small groups of men with whom 
they are well acquainted. 


SERVICE STAFFS 


Another administrative situation ex- 
ists in which residence hall employes 
actually are foremen over about 10 per 
cent of the residents: These residents 
are the students employed part time as 
waiters. Tactful handling of these em- 
ploye-residents by the foods supervisors 
in such a “line” communication ar- 
leads the students to an 
appreciation of the operating problems 
of this department. These residents, in 
turn, carry a significant influence with 
their fellows through spontaneous com- 
munications, This group is an impor- 


rangement 


tant consideration in the attitude of the 
residents toward their food. However, 
it is important to point out that the 
waiters may affect student attitudes 
generally: Fair treatment in this aspect 
of residence hall life will induce them, 
and others through them, to assume 
that they receive fair treatment in the 
other aspects also 

Industrial workers actually come in 
contact with groups other than their 
foremen. These are the control engi- 
neers and inspectors who have no direct 
authority and, accordingly, are desig 
nated as staff people 

Staff communications are established 
in residence halls by the maids and 
maintenance men. These people, by the 
nature of their jobs, have daily personal 
contacts with the residents. The man- 
ner in which they perform their duties 
and the attitude that they have toward 
the students have a definite bearing on 
the morale of the residents in their 
areas. The communicative attitudes of 
these people should be developed as 
favorably as possible 


CONCLUSION 


The rapid and continuing expansion 
of university housing has brought 
about a number of problems, many of 
which can be traced to a removal of 
management from direct contact with 
the residents. To bridge the gaps caused 
in this fashion effective, multiple-chan- 
neled communications are essential. The 
management of the Purdue University 
men's residences is attempting to per- 
sonalize its communications as much 
as possible and to capitalize on all 
available channels (involving printed 
material, student government, counsel- 
ing staff, service staffs) in order to de- 
velop higher degrees of internal respect 
and harmony 

Ite may be appropriate to conclude 
this article with a quotation from com- 
munication-conscious industry. Paul E 
Hensel, vice president of personnel of 
the Central Soya Company, points out 
that 

“Communication is not merely the 
transmission of a written or spoken 
message through the medium of type 
writer or vocal cords. In its finest sense, 
communication is the achievement of 
understanding among all people. It 
must be considered the art of success 
fully passing ideas to another individ 
ual vividly, accurately and pleasingly. 
Effective communication provides a 
cohesive force which is so vitally neces 
sary in achieving a concerted, coordi 
nated effort in an enterprise.” 
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MOST INSTITUTIONS OF HIGHER EDU 
cation have been sufficiently alerted to 
the problem that will confront them 
in a few short years when the enroll 
ment predictions are expected to be 
come a reality. Yet little has been 
done to gear the various administrative 
units in Most institutions to meet this 
challenge 

Governing boards and presidents 
must start to think in terms of the 
most efficient and effective administra 
tive organization so that the enroll 
ment challenge can be resolved at 
maximum efficiency at minimum cost 
Individuals charged with placement 
responsibility are concerned with this 
type of study and are interested in 
having a part in over-all planning 
Most decisions made during this pe 
riod will have a far-reaching effect on 
placement. 

Although placement services were 
formerly considered a minor adminis 
trative function, they are rapidly being 
recognized as important in the devel- 
opment of an institution Evidence of 
this recognition is found in larger 
budgets, improved facilities, and in 
creased personnel for placement serv 
ices. This new status, now recognized 
by top administrators, has created 
new demands and responsibilities for 
placement, and placement people are 
aware of the need for reorganization 
to develop improved services. 


ORGANIZE ON CENTRALIZED BASIS 


As a resule of this reexamination, 
many institutions have consolidated 
their placement services and now are 
organized on a centralized basis. This 
organization has obvious advantages 
for the institution, the student, and 
the employer, and provides as well a 
wonderful opportunity to interest and 
utilize faculty in placement activities 
Opportunities for this mutual coopera 
tion are numerous and should be en 
couraged if adequate and satisfactory 
placement services are to be provided 
Fortunately, most faculry members are 
interested in participating and are 
willing to offer their services in many 
Capacities 

Placement services, particularly those 
in institutions that have changed from 
single to multiple purpose are or will 
be reorganizing into a placement cen 
ter. As these changes are made, place- 
ment people will find that not only 
will there be organizational problems 


to solve, but also the idea of a place 
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Bringing the Faculty 


Into the Placement Act 


ROBERT F. MENKE 


Director of Placement and Professor of Education 
Arizona State College, Tempe 


The placement center helps place postdegree alumni and degree candi- 
dates seeking commercial, industrial, governmental and educational positions. 


Is it not time to reorganize scattered 
placement services in individual schools, 
departments and colleges into a placement 
center? Then we can utilize the faculty in 


fitting employers and graduates together. 





The placement center is committed to 
leaving school for work to find jobs, 
get part-time jobs on and off campus 


cent center will have to be sold to 
the administration, faculty and em- 
ployer. This is especially evident ‘in 
multiple purpose institutions, where 
individual placement services have de- 
veloped in individual colleges, schools 
or departments. The best selling point 
for the placement center is that of 
faculty utilization in placement activ- 
ities. 


TWO MAIN PURPOSES 

Opportunities for this utilization of 
faculty are numerous and the results 
are gratifying. However, before an 
over-all can be estab- 
lished, several questions must be re- 


Organization 
solved. First come general objectives 
Basically, there are two main purposes 
of placement services: (1) to assist 
undergraduates and graduates obtain 
employment according to their train- 
ing, ability and experience, and (2) 
to service the community, state and 
nation with adequately trained per- 


sonnel 


With these in mind, the next step 


is to determine how the objectives can 
be accomplished. Again the basic ele 
ments (1) to provide general 
afid specific vocational information re- 
garding opportunities in the various 
fields; (2) to provide honest, authentic 
and confidential personal records which 
support the job application; (3) to 


are 


44 


Wittenberg College Photograph 


helping nondegree students who are 
and to help undergraduate students 
in order to continue their education. 


provide the candidate with informa- 
tion concerning methods and technics 
that will be helpful in obtaining em- 
ployment; (4) to provide the candi- 
date for the employer and the em 
ployer for the candidate, both on and 
off campus, and (5) to provide fol 
low-up services to candidate, institu- 
tion and employer 

Under this type of organization the 
placement center is committed to help- 
ing place postdegree alumni as well as 
degree candidates seeking commercial, 
industrial, governmental and educa- 
tional positions. The center also is 
committed to helping nondegree stu- 
dents who are leaving school for work 
to find jobs, and, finally, to help un- 
dergraduate students get part-time jobs 
on and off campus in order to continue 
their education. 


UTILIZE FACULTY 


The director or coordinator of this 
centralized and coordinated organiza- 
tion would provide the necessary 
leadership for efficient and effective 
placements. The placement service 
would be concerned primarily with 
utilizing the faculty; ic would be re- 
sponsible to the over-all administrator 
of the academic program and through 
him to the president of the institution. 

With this as the foundation of the 
placement program, the director or co- 


ordinator would contact the various 
deans with the proposition that each 
dean, or someone he specifically dele- 
gates to act as his representative, serve 
as an adviser and coordinator between 
his college and the placement center 
This would (1) help develop addi- 
tional placement contacts for the vari- 
ous institutional (2) furnish 
the placement center with a contact 
with staff members of the college in 
such areas as follow-up; (3) furnish 
the departments, schools or colleges 
with information about general place 
ment opportunities available; (4) help 
sell the services of the placement cen- 
ter to the students, faculty, employer 
and community, (5) advance 
other proposals for improvement of 
the placement service. 

It is suggested that these faculty 
members have released time for their 
work with the placement center, and 
that they work closely with placement 
in carrying out the responsibilities of 
the placement center. Each faculty 
representative would be responsible in 
part to the placement director and at 
the, same time keep the dean of his 
college or department informed of all 
developments. 

Although just a few functions of 
these faculty representatives have been 
enumerated, there would be many other 
ways in which the faculty might par- 
ticipate. 


areas, 


and 


SCHEDULE INTERVIEWS 


All placement materials, including 
records and vocational information, 
would be on file at the center. Each 
faculty representative would have a 
private office in the center and would 
interview candidates from his college 
or department. It would be his re- 
sponsibility to select suitable candidates 
for interviews, and it would be the 
responsibility of the center to arrange 
for and schedule all interviews 

Placement policies would be formu- 
lated by a committee composed of 
these representatives. It would be their 
responsibility, under the leadership of 
the director, to make major policy de 
cisions. 

This plan has a great deal of merit 
and is worth considering as an answer 
to some of the problems that will be 
facing some institutions of higher edu- 
cation. Many variations can be used, 
but the centralized coordinated 
placement center that utilizes some of 


and 


the faculty is one that every institu 


tion must consider as one move for- 


ward into the challenging future 
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INTERNAL REVENUE CODE Of 


THE 


1939 was completely silent as to the 


tax status of fellowships and scholar- 


ships. In the absence of statutory lan- 


guage, the Internal Revenue Service 


was free to adopt its own regulations 
on the subject, limited only by the 


basic concept that true gifts are not 


taxable to the recipient as income. In 
general, the Treasury Department took 
the position that the cash stipend of 
the holder of a fellowship was taxable 
unless the recipient could show that 
the payment to him was intended as 
a gift and not as compensation for 
service rendered. The question of what 
was and what was not 


a gift 
with the 


was 
frequently at issue taxing 
authorities.’ 

In the case of candidates for degrees, 
there was little debate as to the tax 
(1) the 


service to the 


free status of the stipend if 
recipient rendered no 
institution making the award, (2) the 
field 


of study and research, and (3) no re 


recipient was free to select his 
strictions were placed on the publica 
tion and distribution of his thesis or 
dissertation 

However, 


postdoctoral fellowship 


stipends were almost always ques- 
tioned by the Internal Revenue Service 
under the Code of 1939. One of the 
clearest examples of this unfortunate 
feature of the old code was the case 
of Dr. George W. Stone Jr., professor 
ot English literature at George Wash- 
ington University. In March of 1950, 
Dr. Stone received a letter from the 
Guggenheim Foundation informing 
him that he had been awarded a fel 
lowship with a stipend of $3000 to 
enable him to devote his full time for 
a year tO a fe search project on which 
he had worked in his own spare time 
for several years 

The 
enue ruled that it was not the intention 
ot the 


commissioner of internal rev 


Guggenheim Foundation to 
make a gift to Dr. Stone but to pay 
him for The case 


of the 


service rendere d 


reached the tax court United 


States.~ 
According to the brief of the com 
missioner 


It is argued that the purpose of 


the foundation is to promote the ad 


Blackwell I I Taxation of 
ships, Coll. & Univ. Bus. 8:1 
1950. Tax Legislation by 
Fiat, Part 2, 9:41, (July) 
Tax Problems Currently 
Part 2, 13:46 (July) 


Stone 1 


Fellow 
January 
Administrative 

1950. Those 
*laguing Colleges, 
1952 
Commissioner Ta 54 
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Fellowships and the 


Tax Collector 


T. E. BLACKWELL 


Educational Management Consultant 
Washington University, St. Louis 


vancement of knowledge and to add to 
the literary and scientific power of the 
country and that the fulfillment of this 
purpose depends upon the selection 
of projects from which results can be 
expected. Hence, it is not unreasonable 
to conclude that the foundation adopts 
as its own the projects proposed by 
the fellows it selects.” 

In other words, the foundation has 
many worthy tasks to perform and it 
selects persons qualified to perform 
them and pays them for service ren 
dered 


MAJORITY OF JUDGES DISAGREE 


Fortunately, for higher education, 
the majority of the judges of the tax 
disagreed with this 


court point of 


view. In the words of Judge Tietjens 
The fellowship award was not paid 
pursuant to a contract and was not 
payment for services. It was a gift 
Judge Turner wrote a vigorous dis 
sent in which he was joined by four 
The 


following is an excerpt from his dis 


other judges of the tax court 


senting opinion 
However strong the feeling or de 
sire may be that the doing of such 


work as that herein be fostered and 
promoted we must leave to Congress 
the prerogative of saying that the com 
pensation for service rendered in the 
doing of such work is to be free from 
taxation 

Eventually, Congress did take cogni 
zance of this problem. The provisions 
of the 1954 code with respect to the 


tax status of postdoctoral] fellowship 


stipends are quite specific.’ If the 


recipient is not a candidate for a de 
gree, the fellowship stipend is tax free 
only if the following conditions are 
met 

1. The fund from which the stipend 
is paid must have been received from 
an Organization or foundation exempt 
from taxation, or trom a eovernini ntal 
agency 

2. The stipend must not exceed an 
amount equal to $4300 times the num 
ber of months for which the recipient 
received payments under the fellow 
ship grant, and for a total period not 


6 months, whether or not 


to exceed 
consecutive 
For example, the maximum amount 
of tax free postdoctoral fellowship 
stipends payable to an individual dur 
under the 1954 code 
$10,800, i.e. $300 times 46 


However, if the 


ing his lifetime 
would be 
months individual 
only $100 per 


1) months of his 


received, for example 


month for the first 


fellowship he would be entitled to 


receive only $1800 additional tax free 


i.e. $300 times six, or a total of only 


$4800 during the 36 months, tax fre 


STILL SUBJECT TO REVIEW 


In the case of predoctoral fellow 


ships, the question of th possible 


effect of the business interest of the 


grantor in the results of the research 


of the fellow is still subject to review 


under the 1954 code. Recently, a grad 


uate student received a prant from a 


Section 11 I 
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foundation to enable him to take a 
semester's leave of absence from his 
college in order to complete his re- 
search for the preparation of his doc- 
toral dissertation. Many of the firms 
contributing to the foundation making 
the award were manufacturers, whole- 
salers and retailers. They all had a 
direct business interest in the research 
to be conducted and would probably 
derive some benefit from the research 
report 

In other words, there was some 
doubt as to whether the fellowship 


was, in fact, a gift. A ruling from 
the Internal Revenue Service was re- 
quested. Tax rulings, unlike the deci- 
sions of the tax court, do not disclose 
the identity of the individual and of 
the institutions involved. The follow- 
ing is an excerpt from the ruling‘ 

"In the instant case, the primary 
purpose of the grant clearly is to aid 
the taxpayer in the completion of his 
doctoral research and dissertation for 


‘Revenue Ruling 56-419. 
enue Bulletin, Aug. 27, 1956. 


Internal Rev- 


University of Wisconsin finds that 


Using Student Labor Is Worth While 


NEWELL J. SMITH 


Director of Residence Halls, University of Wisconsin 


ONE OF THE THINGS THAT IMPRESSES 
foreign visitors most when they visit 
our campuses is the large number of 
students who work to help pay their 
way through college. At Wisconsin 
about 88 per cent of our undergrad- 
uate men and 73 per cent of our under- 
graduate women work for all or part 
of their expenses. In residence halls 
alone, we have about 350 students 
working 

There are several reasons why stu- 
dents are employed in such great num- 
bers. Student jobs can provide a con- 
venient form of scholarship for needy 
students. The local labor supply may 
be inadequate. In many instances, it 
is a method of promoting good public 
relations. Some colleges may employ 
students because of lower wage rates. 
A few schools do not consider it worth 
while and do not employ students as 
workers. Most schools, however, em- 
ploy students but complain that they 
are not dependable, that they are care- 
less or slipshod in their work, that 
there is too much horseplay. Other 
complaints are that there are too many 
class conflicts and that students always 
want to leave before vacations or dur- 
ing examination periods 

I believe that employing students is 
well worth while. My judgment on 
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the matter may be influenced by the 
fact that I myself was a student em- 
ploye for four years. Not only did I 
receive the financial aid that was so 
necessary, but I learned much from 
the experience. Now, as a member of 
a department that employs many stu- 
dents, I still feel that student employ- 
ment is worth while. We employ 
students in our residence halls at Wis- 
consin because we need them to fill in 
during peak work periods, They make 
good employes, and we perform a 
measure of education in providing the 
work experience for them 


NOT HIRED ON BASIS OF NEED 


We make no attempt to hire stu- 
dents on the basis of need; we hire 
on a first come, first appointed basis. 
Our base rate is 85 cents per hour, and 
we offer merit increases at the end of 
each semester, which can raise the base 
rate to a maximum of 95 cents per 
hour. On special jobs, which are more 
difficult or require more skill, the rate 
is a dollar per hour or more. 

Most of our students are employed 
in the food units. However, we do 
have some desk attendants, and we em- 
ploy a few for maintenance work, such 
as washing windows and waxing floors, 
during vacation periods. A committee 


the purpose of furthering his education 
and training. The fact that the founda- 
tion may possibly derive some benefit 
from the taxpayer's research and dis- 
sertation does not, of itself, affect the 
result. Because the taxpayer is under 
no commitment to the foundation as 
to the course of his research or the 
subject matter of his thesis, the grant 
does not represent compensation for 
personal services and is, therefore, ex- 
cludable from his gross income under 
the provisions of section 117 (a) of 
the code.” 


of six, four of whom are food super- 
visors, guides our student employment 
program. This committee reviews the 
program periodically and during the 
last few years has made several major 
changes. 

One of the biggest changes has been 
the switch from payment in meals to 
a cash hourly wage. This change was 
made reluctantly because there are 
many advantages to a meal job plan. 
Both parents and students like the idea 
of guaranteed meals, and, when pay- 
ment is in meals, there is less compari- 
son with wages being paid elsewhere. 
There used to be a tax advantage to 
the student by reporting the actual cost 
of meals instead of the purchase price, 
but that is no longer possible. 

There are also some disadvantages 
to a meal job basis as compared to a 
cash basis. When we guaranteed two 
meals per day to each student employe, 
we designed their jobs to take about 
two hours per day, but there was an 
incentive to rush through the job as 
they were nor being paid on a time 
basis. This led to a certain amount 
of slipshod work, dish breakage, and 
such. Also, we found that if payment 
is made by the job rather than by the 
time worked, it is difficult to allocate 
the jobs equally and make the most 
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efhicient use of student workers. The 
system provides little flexibility to take 
care of light menus or light crowds 

When the change to a cash hourly 
wage was made, we tried to combine 
the best features of both systems. We 
tied the base hourly rate to the meal 
value, Our students always had worked 
two hours per day and received lunch 
and dinner. In setting our new rate, 
we took the cost of lunch and dinner 
and divided it by two; this permitted 
a student to work two hours and get 
the equivalent of lunch and dinner in 
value as before. Our base hourly rate 
is now 85 cents per hour. Tying the 
base hourly rate to the meal value also 
provides a built-in wage adjustment 
because when the board rate goes up 
the wage rate goes up 

We try to schedule three-fourths of 
our student workers to work an aver- 
age of two hours per day and receive 
the equivalent of lunch and dinner 
They must work the number of hours 
required, and they are paid only for 
the time that they work. The super- 
visor determines how, when and where 
they will work. The remainder of our 
students are hired on an intermittent 
basis to provide the flexibility neces 
sary when we have light menus and 
light crowds. This flexibility is im- 
portant when there are regular em- 
ployes on a 40 hour week and a 
straight shift. To date, the results of 
this change to an hourly wage have 
been very favorable 


MERIT SYSTEM OF INCREASES 


Since a merit increase system was 
instituted, students are eligible for a 
merit increase of 5 cents per hour at 
the end of a semester's work if they 
have worked 150 hours during the 
semester and if they have a good rat- 
ing. This inerit increase was intended 
to serve as an incentive and as a recog: 
nition of good service. It requires 
additional administrative work, but the 
results have been generally good 
We have tried to make more effec- 
tive use of our rating system, Previous- 
ly, the system was composed mostly 
of informal, written comments by our 
supervisors; we now use a mimeo- 
graphed form on which the criteria for 
rating are listed. Attributes such as 
cooperativeness, dependability, groom- 
ing, appearance and quality of work 
are listed and taken into account. This 
helps to keep the ratings objective and 
provides a better chance for the same 
considerations to be rating 
all students. 


used in 


Students are rated before 
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the end of each semester. If a rating 
is not good it is reviewed with the 
student. A point system ties these rat- 
ings in with the merit increases, three 
points are given for each rating of 
excellent, two for good, one for fair, 
and zero for poor. A student becomes 
eligible for a 5 cent increase in his 
hourly wage if he receives 14 out of a 
possible 21 points. These merit rating 
sheets are retained in our files for sev- 
eral years after the student is gone 

We have tried to strengthen our 
orientation and training of student em- 








ployes. Fourteen student supervisors 
are the backbone of our student em- 
ployment program. Their work in- 
cludes scheduling workers, seeing that 
all jobs are covered adequately, han- 
dling time cards, and working directly 
with food supervisors on discipline and 
other problems. They receive a salary 
of berween $60 and $90 a month, 
depending upon the number of stu- 
dents they must supervise. 

A formal training program cover- 
ing five general areas was developed 
for these student supervisors: (1) We 
cover the philosophy of student em- 
ployment. (2) We try to teach them 
how to instruct and train workers. 
(3) We review personnel and admin- 
istrative procedures. (4) We go into 
detail on time cards and payroll pro- 
cedures. (5) We spend quite a bit of 
time on the technics and mechanics 
of supervision 

Student supervisors are appointed in 
the spring, and for several weeks they 
are assigned to the current supervisors 
for on-the-job training. They are 
called back one week early in the fall 
during freshman week. At that time 
our units are operating at reduced 
capacity and the supervisors can begin 
their work under less pressure. During 
this week, we have meetings of two 
hours’ duration on each of three days, 
and during the semester we schedule 









two or three meetings for these stu- 
dent supervisors. Early in the semester 
a meeting is held as a refresher on 
sanitation and, toward the end of the 
semester, we have a training session 
on merit ratings. Also, there are always 
current problems to be discussed 

We have benefited greatly from this 
program. By distinguishing our stu- 
dent supervisors as a group, it gives 
new importance to their jobs and, con- 
sequently, we have received greater 
loyalty and a real sense of proprietor- 
ship from them 

There is also a training program for 
other student workers, although it is 
not as comprehensive as the student 
supervisor program. Student workers 
report back one day early in the fall 
and attend a general meeting in cach 
unit. The director or one of the assist- 
ant directors welcomes them or key- 
notes the meeting to add importance. 
All meetings must be planned to give 
an air of importance; if students don't 
feel they are important, they will come 
reluctantly or look upon the meeting 
as a waste of time 

At this general meeting, we explain 
general procedures, discuss the proper 
attitude toward the job and toward 
other people, specify what is expected, 
and have a tour of the facilities. Seu 
dent workers are then divided into job 
groups; those who work in the dish- 
rooms go together, and those who work 
in the servery or on the scrape tables 
go together. They are given specific 
assignments and are taught the me- 
chanics of the job by student super- 
visors or older employes. 


PAID FOR TIME IN MEETINGS 
One or of student 


during the 


two meetings 


workers are scheduled 
semester to review such subjects as 
sanitation and policy. In addition, we 
always have meetings by job groups 
if required. Students are paid for the 
Their attend- 
ance is requested, and we believe they 


time spent in mectings 


are entitled to remuneration 

We spend quite a bit of time in our 
residence halls on our student employe 
program, but we feel it is more than 
justified by the returns. It is one of 
our best means of good public relations 
throughout the state, within the stu- 
dent body of the university, and among 
our own residents. It would be dif- 
ficult to operate without student em- 
ployes, and we would not want to 
Most of the members of our top staff 
are former student employes from our 
own halls. 
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STUDENT 
TRANSCRIPTS 


need cost you no more 
than 2'/ cents each 


thanks to DEXIGRAPH' 





It will pay you to investigate DEXIGRAPH... the photographic camera that offers you 


these outstanding advantages: 


Accuracy — no chance of errors or omissions... no 
proofreading. Assured permanency. 


Easy Operation — an office girl or student help can 
make perfect prints without previous experience 


Convenience — Operates at point-of-use. 


Speed —One person can easily produce 500 to 1000 
or more DEXIGRAPH copies per day if needed for peak 
load periods ... or smaller quantities in minutes for day 
to day routine copying. 


Economy — Copies cost only a few cents each. Paper 
is available in any desired print size. No trimming or 
waste. 


Versatility — Reduces, enlarges or copies at full size 

.one or two sides ... bound or flat, printed or drawn. 
Also makes film negatives for high-quality offset repro- 
duction. 


DEXIGRAPH will aid: 
The Registrar The Administrator 
The Dean or Business Manager 
The Librarian The Faculty 
Hundreds of Schools and Universities Use 
DEXIGRAPH to Reproduce: 
Semester Reports Articles and Clippings 
Student Histories Rare Books — Letters 
Financial Reports Technical Data 
Service Discharge Papers Medical Case Histories 
Book pages Music Scores 
Other important Records 


Send today for free booklet D399. 


SEE i ee ee ke et te 


Division of SPERRY RAND CORPORATION 
Room 2220, 315 Fourth Avenue, Now York 10, New York 


Please see that | have booklet 0399 explaining the DEXIGRAPH 
Camera 
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in Interim Report of President's Committee . . . Finds TV Students 


Type Faster and Better .. 


. Two Hartford Colleges Plan Merger 





President's Committee 
Cites Needs for Aid 
at College Level 


WASHINGTON, D.C.—Devereux (¢ 
Josephs, chairman of the Committee 
on Education Beyond the High School, 
submitted the first interim report of 
the committee co President Eisenhower 
on November 19 following a series of 
five meetings to determine the scope 
of the committee's work and sugges 
tions as to its areas of emphasis 

The interim report proposed that a 
definite policy be established by the 
federal government in terms of finan 
cial appropriations for higher educa 
tion, The committee pointed out that 
more than a billion dollars now go 
to educational concerns in higher edu 
cation but that there is no organized 
or comprehensive policy relative to 
such appropriations, These appropria- 
tions include G.1. and Korean bill allo- 
cations tO veterans, appropriations to 
land-grant universities, research activi 
ties, and college housing programs 

The 
any “crash program” established to re 
cruit more doctors, teachers, engineers, 


committee also was critical of 


atomic scientists, or other specialists 
It did not feel this emphasis on special 
occupations was a sound or desirable 
method of attacking a serious problem 

In the 
committee suggested\ the necessity of 
state-by-state surveys of needs for fac 
ulty and buildings. It emphasized that 
such studies should be participated in 
cooperatively by both state and pri 
vately supported institutions. It 


another recommendation, 


also 
suggested that, in yiew of the many 
persons wishing to get education fol- 
lowing high school, it would be desir 
able to study all means of education, 
such as adult education, regular four 
year college program, and graduate 
work, and to consider a modification 
of the time schedule customarily con 


sidered desirable for higher education 
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It recommended that a series of con- 
ferences in five regions be set up by 
the give attention 
that local: and state 
groups ought to be considering 

To prepare for these conferences, 
the Committee on Education Beyond 
the High School held five regional 
workshops organized under the aus- 
pices of an Organization or institution 
in each region. These were the South- 
ern Regional Board, the 
Western Commission for 
Higher Education, Radcliffe College, 
University of Illinois College of Edu 
cation, and New York University 


committee to to 


basic questions 


Education 
Interstate 


New Computer Center to 
Serve 11 States, Hawaii 


Los ANGELES.—Establishment of the 
world’s first university computer center 
devoted primarily to the study of com- 
plicated business management prob- 
lems was announced here last month 
by representatives of the University of 
California at Los Angeles 

Called the Western Data Processing 
Center, it the 
U.C.L.A. campus but will be used by 
business researchers and students from 


will be located on 


colleges and universities in 11 western 
states and The project is a 
major step toward solving the growing 


Hawaii 


shortage of business analysts schooled 
in the use of electronic computers 

The new center was made possible 
by a series of gifts from the Interna- 
tional Business Machine Corporation, 
including the use of a 705 electronic 
data processing machine, a giant digital 
computer designed especially for busi- 
ness data and management problems. 

The computer will be housed in its 
own $750,000 research building. The 
computer center will be closely allied 
with a multi-million dollar graduate 
school of business administration build- 
ing at UCLA. for which plans are 
now being prepared 


N.E.A. Releases 
Comprehensive Study 
of Salary Schedules 


WASHINGTON, D.C.—Institutions of 
higher learning face enrollments that 
are increasing at a higher rate than 
those at any other educational level— 
and they face this serious crisis paying 
faculty members an average salary of 
$5243 

These data were revealed in the com- 
prehensive survey of salary schedules 
in the nation’s universities and colleges 
released recently by the research divi- 
sion of the National Education Asso- 
ciation. 

Facts. disclosed by the survey are 
published in the N.E.A.’s quarterly 
Research Bulletin titled, “Salaries Paid 
and Salary Practices in Universities, 
Colleges and Junior Colleges, 1955-56.” 
They show that, on the average, munic- 
ipal universities pay the highest sal- 
aries with state universities running 
second; that larger colleges pay more 
than the smaller ones, and that public 
institutions pay more than nonpublic 
institutions 

A geographical breakdown shows 
faculty salaries vary considerably from 
one part of the country to another, 
with the highest average—$5758 
paid in the far West. The lowest aver- 
age—$4799— is paid in the Southeast 
This difference of nearly $1000 shows 
up in all ranks of teachers and in all 
types of institutions 

Though administrative positions in 
$25,000 to $30,000 bracket are 
not unknown and salaries of $10,000 
or more for straight teaching during 
the academic year can be cited, over- 
all financial opportunities for teaching 
and administrative personnel are tragi 
cally limited. 


the 


The average college president re- 
ceives $11,314; the average full pro- 
$7076; the average associate 
professor, $5741; the average assistant 


fessor, 
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WAYNE AT BAKERSFIELD, CALIFORNIA 
Bakersfield High School 

rchitects: C. B. Alford & W. J. Thomas 
Bakersfield aliforiwia 


When it comes to gymnasium seating 
MOST schools specify WAYNE 


Sound engineering counsel during gym 
nasium planning solves many problems 
hefore they happen saves money too! 
it’s the sound way to integrate your 
building team. Here are three seating 
check-points to consider early in the 
planning stage: 


SAFETY— Sound all-steel understructure 
and fully closed riser construction pro- 
vide maximum safety and give the stand 
better appearance when extended.(Com- 
plete student safety is always a must!) 


PERFORMANCE — Exciusive rotating align- 
ment frame assembly guides Wayne Rolling 
Gymstands easily to a straight, parallel 
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position, free from jamming or side sway 
(Wayne's famous engineering advances 
insure positive performance for years of 
tough school service.) 


APPEARANCE — Select wood, fine finishing, 
and a completely vertical front when 
closed give Wayne gymstands the appear 
ance of handsome wood paneling. (Smart 
appearance is a big factor!) 





Wayne Iron Works e 


146 N. Pembroke Ave., Wayne, Pa. 


All over the country, men who plan gym 
nasium seating specify Wayne because 
Wayne rates high on all important counts 

planning — performance — appearance 
—safety—economy 


PLANNING A GYMNASIUM? Write for your per- 
sonal copy of Rolling Gymstand Catalog R-55 
—@a@ guide to better gymnasium planning 
Write direct to — 
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professor, $4921, and che 
$4087 


Released at a time 


average in- 
structor 
when most insti- 
tutions are planning budgets for the 
coming year, the 


survey covers the 


year 1955-56 and is based upon replies 


from 740 degree granting institutions 
and 258 junior colleges 

Most colleges and universities try 
(tO maintain saiary schedules, the re 


port indicates, But the scarcity of new 


teachers in certain fields has forced the 


abandonment of schedules in 


many 


instances. Often an attractive cand 


date is offered a higher salary or a 


riten-All| 


higher rank than the schedule provides. 
Such emergency measures immediately 
exert a depressing effect on the morale 
of all other teachers on the staff,” the 
study reports 

Data 


administrative 


relative to salaries paid in 


positions are also re- 


vealed. The median for the college 
dean is $7495; for the registrar, $5240; 
for the head librarian, $5437: 


business manager, $6682 


for the 
The salaries 
reported are for the full year but do 
not include such extras as a car or 
house frequently provided for the pres- 


ident, but rarely for any other official 
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Gives Your Floors 


GLOVE sreatment 


\ BRITEN-ALL is a scientifically formulated 
liquid cleaner that actually cleans floors 
cleaner. It not only removes all surface 
dirt but cleans the pores — brightens and 
preserves the original colors and smart 
finish of every type of flooring material . . . 


BRITEN-ALL is absolutely 
safe. Contains no acid or grit 
— cannot injure any type 
of flooring . . . gives your 
floors kid glove treatment. 


© 
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Segregation Rules 
Change Harvard's Plans 


CAMBRIDGE, MAss.—Harvard Uni- 
versity, in a protest against racial 
segregation in sports, has canceled 


plans to send its varsity basketball team 
into the South this year during the 
Christmas holiday period 

Although no Negro is on this year's 
squad, the faculty committee on ath 
letics announced that a projected bas- 
ketball trip to four southern states had 
been called off 
would 


because segregation 
Harvard from 
selecting its own players 

The had been 
play Georgia Tech, Loyola University 
in New Orleans, University of North 
Carolina, and the service team at the 
marine base at Quantico, Va 

Because of 


rules prevent 


team scheduled to 


action taken by the 
Louisiana legislature in passing a law 
banning racially mixed athletics in the 
state, and the action by the board of 
regents of Georgia's university sys- 
tem, which has banned Georgia's teams 
from participating in contests in the 
South that do not follow the segrega 
tion laws and that state, 
Harvard officials fele that they had no 


alternative 


customs of 


other than to cancel the 
plans for a trip. Harvard was not pre 
pared to make the trip South for the 
two games with the marines and the 


University of North Carolina 


Adopts New Health 
Insurance Program 


BRADFORD, MAss.—Bradford Junior 
College has adopted a comprehensive 
health insurance program for all em 
ployes, the Rev. Robert Wood Cox 
president of the board of trustees, 
announced recently 

The 


effective last month, includes hospital, 


new program, which became 
maternity, surgical, catastrophe and life 


uisurance benefits. Under it, the col 
lege contributes 80 per cent of the 
cost for each employe, 20 per cent for 
a husband or wife, and an additional 
20 per cent for other dependents. The 
college's total annual contribution will 
be approximately $12,000 

Such a program was decided upon, 
Dr. Coe said, “after long and careful 
deliberation on the part of the trustees 
with the desire of reducing materially 
the burden ot crippling medical ex 
penses that might be incurred without 
warning 

Of a total staff of 138, 86 per cent 
have enrolled in th 


voluntary pro- 
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Here's how IBM can help you handle 
swelling college business more efficiently 
and economically than ever before 


To meet the challenge of tomorrow’s double enrollment, 
more and more colleges and universities are turning 
today to IBM punched card data processing methods. 
Business officials of these schools are doing away with 
peak loads, gaining better controls and more effective 
allocation of funds 

Investigate IBM methods yourself, Learn how IBM 
machines handle every phase of your accounting work 
and controls. See how they also handle registration pro- 
cedures, reports and alumni records—all faster, more 
accurately, and at lower cost than ever before. 

For down-to-earth facts on the IBM installation that 
fits your needs, call your local IBM representative or 
write: UNIVERSITY DEPARTMENT AS56, International 
Business Machines Corporation, 590 Madison Avenue, 
New York 22. N. Y. 


DATA 
DATA PROCESSING + ELECTRIC TYPEWRITERS + TIME EQUIPMENT+ MILITARY PRODUCTS 
PROCESSING 
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gram. It replaces a group medical and 
surgical insurance program formerly 


supported wholly by employes 


Plan Merger of Two 
Hartford Colleges 


HARTFORD, CONN ~—Officials of Hill 
yer College and the Hartt College of 
Music recently announced that they 
plan to merge the institutions to form 
the University of Hartford. The gen 
eral assembly of Connecticut, which 
convenes in January, will be asked to 
grant a charter for the new university 


we say it 
better? 


VELVA-SHEEN 

solved these problems 

© Dust on concrete floors 

© Dust in air and on shelves 


© Dust and dirt on 
merchandise 


© Costly maintenance 


supplies 
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MAJESTIC 


DENVER 


Order Majestic products from your sanitary 
supply house — or write us for the name of your neorest 
supplier. Majestic mops, Majestic Velvo-Sheen, 

Mojestic dust cloths, Aerosol Velva-Sheen, Chalk-Off Cloths 
and Chalk-Off Reviver 


An application for a license to opet- 
ate as the University of Hartford has 
been filed with the state board of 
education 

The new institution will be located 
on 150 acres in the northwest section 
of Hartford. The tract was purchased 
recently by Hillyer College. Present 
plans call for completion of the first 
phase of construction of the new insti- 
tution by 1959 

Hillyer College, a liberal arts insti 
tution, has been in existence for 76 
years. It became coeducational in 1928 
The Hartt school was founded in 1920 
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Combined enrollment during the pres- 
ent term exceeds 7200 students. The 
combined faculry and staff members 
total more than 400 

Under present plans, both colleges 
will maintain academic identity under 
the university framework. Each col- 
lege will retain its board of trustees, 
administration and faculty 


TV-Taught Students 
Type Faster, Better 

EAST LANSING, MICH.—Typewrit- 
ing can be taught more effectively by 
television than by an instructor in the 
classroom, according to results of a 
study by the bureau of business re- 
search at Michigan State University. 
The experiment was conducted by 
William R. Pasewark, now at Texas 
Technological College, while he was 
an instructor in business education at 
MS.U 

He found that television-taught stu- 
dents, with no instructor in the room, 
not only learned to type faster but 
also made fewer errors than students 
taught by the conventional classroom 
method 

“Contrary to some opinion, the ab 
sence of an instructor may have con 
tributed to this superiority of tele- 
students for they may have assumed 
more personal responsibility for their 
learning,’ Mr. Pasewark reported 

The novelty of learning through tele- 
vision also may have motivated the 
students’ action beyond normal expec 
tation, he said 

Two groups of 22 students were 
used in the experiment. They were 
matched almost identically for intelli- 
gence and were given the same course, 
by the same instructor, in half-hour 
periods, five days a week for 48 days 

One group was taught in the class- 
room. The other students were ar- 
ranged into groups of three and four 
and were instructed only by open- 
circuit telecasts from Michigan State 
University station WKAR-TV. 

Students instructed by television 
typed faster on all nine timed tests 
during the course, Mr. Pasewark said 
The experimental group on the final 
test averaged 35.4 words a minute and 
1.5 errors per student, while the con- 
ventional group averaged only 29.3 
words per minute and made an aver- 
age of 5.9 errors per student 

Mr. Pasewark listed as prospective 
telestudents housewives who want to 
learn typewriting for personal use and 
possible future job skill, students who 
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NEW .... Low cost adjustable 


aluminum railings for service stairs 

. comparable in price to aluminum 
pipe rail . . . competitive bidding by 
your local metal fabricators who build 
these railings from stock TUBE-LINE 
fittings and tubing . . . Blumcraft 
general catalogue M-56 available to 


Architects, or consult Sweets file 6e/Blu 
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cannot or prefer not to take type- 
writing in school, professional persons 
whose jobs involve considerable writ 
ing, people who want to brush up or 
improve on their typing, and anyone 
who wants to learn but cannot attend 


school 


Court Upholds College 
in Excluding Negroes 


PHILADELPHIA 
dered November 12, the Pennsylvania 


On a decision ren 


State Supreme Court upheld a _ will 
limiting enrollment in Girard College 


TURN-TOWL 


to fatherless white boys. Chief Justice 
Horace Stern, who wrote the majority 
opinion, stated: “It is one of our most 
fundamental legal principles that an 
individual has the right to dispose of 
his own property by gift or will as he 
sees fit 

Justice Stern, noting that the city 
of Philadelphia had joined in the at- 
tack on the will, said that the “benefi- 
ciaries of the charity of Stephen Girard 
are not being determined by the state 
of Pennsylvania, nor the city of Phila- 
delphia, nor by this court but solely by 
Girard himself in the exercise of his 


e improve service 
e lower costs in 
college washrooms 


urveYs definitely show that washroom towel consumption 

goes up as the age level of the student goes up. That is 
why more towels are used per person in colleges and univer- 
sities than in elementary schools. It is also one reason why 
Mosinee Turn-Towl service is being used in an increasing 
number of colleges and universities. 

The combination of these 100% softwood fibre Turn-Towls 
and the controlled Turn-Towl cabinets will reduce towel con- 


sumption from 40 to 50% 
savings. 


resulting in considerable 


Write for name of nearest distributor 


WINE 
Tourda 


LILLIA 


Sulake 





BAY WEST PAPER CO, 
1110 West Mason Street 
GREEN BAY ® WISCONSIN 
Division of Mosinee Paper Mills Co, 


undoubted right to dispose of his 
property by will, and, in so doing, to 
say within the bounds of the law who 
shall enjoy its benefits 

Justice Stern said that this case “is 
not to be confused with the so-called 
desegregation cases,” which dealt with 
public schools where no discrimination 
in respect to race, creed or color, as 
the United States Supreme Court has 
decided, is permissible under the Four- 
teenth Amendment 

Girard, who died in 1841, provided 
in his will that the city of Philadelphia 
take possession ot the majority of his 
estate and that it set up a boarding 
school for “poor, male, white, orphan 
children 

Justice Michael Musmanno, in dis- 
senting, said that Girard College is not 
a private institution even though it 
funds of 
He said that a person 


was set up by the private 
Stephen Girard 
in his will “is entitled to choose the 
beneficiaries of his bounty, but if he 
asks the government to administer his 
estate he cannot expect the govern- 
ment to ignore the very law it sym- 
bolizes No testator has the right 
to ask the government to do something 
which is prohibited by the Constircu 


rion 


Grants Free Tuition 
to Employes’ Children 


ITHACA, N.Y 
trustees has voted to grant free tuition 


Cornell's board of 


at the university for children of any 
employe with 10 years’ continuous 


| Jeane W Mak tt 


recently. Free tuition is 


service, President 
announced 
allowed up to 14 semesters’ academic 
work 

The board voted the same privilege 
regardless of length of service, to non 
academic employes in administrative, 
supervisory oF prote ssional positions in 
certain classifications and salary ranges 

The university has long given, and 
will continue to give, free tuition to 
children of full-time faculty members 
in the rank of professor, associate pro 
fessor, or assistant professor, regardless 
of length of service 

The privilege covers all permanent, 
full-time employes except those at the 
medical college and school of nursing 
in New York City 


an employe remains in the university s 


It continues while 


service, or if he retires, dies or be 
comes permanently disabled 

The ruling does not include the col 
lege and university general fee, which 
will amount to $175 a year in most 
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Convertibles by STEELCA S 


for an office mood of cheerful efficiency 





May we help? 


Our free 28 page color 
brochure will give you a 
better picture of Steelcase 
Convertibles and related 
products. Merely write 
Department R and ask 
for “Convertibles by 
Steelcase”. 
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Steelcase Convertibles are ready for expansion at 
any time .. . That's why they're perfect for both today’s 
school offices and for the new requirements of tomorrow. 


When you use Steelcase Convertibles, there's no need to 
concern yourself with the problem of trying to fit present office 
furniture into larger or rearranged areas. At a moment's notice, 
without “skilled” labor, Steelcase Convertibles can be 
taken apart and rearranged to fit new settings. 


For instance, in the illustrated administrative grouping, the spacious 
96 inch top can be easily removed from the cabinets and 
other cabinets added or substituted. Or a smaller top can 
be used by regrouping cabinets. To this mobility, add 
smart colorful styling and you can see there's 
a place for Convertibles in your future. 


Serving the very fine names in business, education, 
industry and commerce for forty-four years. 


STEELCASE INC 


GRAND RAPIDS, MICHIGAN 
Authorized dealers in principal cities throughout the country 
in Canada + CANADIAN STEELCAGE COMPANY, LTO. « Torrente 
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Cornell divisions, beginning next fall ing a total of 14,499 places for men 
The tuition rate in endowed colleges and women students, nurses and mar 


effective next fall, will be $925 


a year ried students, received approval of Ohio 


so that the free tuition privilege can State University’s board of trustees at 


mean a saving up to $6475 


student who takes advantage 


full 14 semesters 


for the its November meeting 
of the Brig. Gen. Carlton §. Dargusch, 


board member who presented the his- 
tory making program said that Ohio 


$6012 Million Dormitory State anticipates an enrollment of 


Program for Ohio State 


6,500 by 1960. Present enrollment 
is 22,500. The university presently 


COLUMBUS, OHIO,—A_ comprehen has 3111 housing units, including those 
sive residence hall building program now under construction 
costing an estimated $60,485,850 and General Dargusch proposed that the 


aimed in the next few years at provid university be authorized to proceed 
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immediately with the construction and 
financing of three 11 story men’s resi 
dence halls at an estimated cost of 
$8,144,500, including furnishings. Plans 
and specifications for these units, pro 
viding housing for a total of 1488 
students, were approved by the board 

The entire dormitory building pro 
gram will be self-liquidating, without 
the use of tax money. The board 
authorized the university administra 
tion to apply to the regional office of 
the federal Housing and Home Finance 
Agency for the loan of funds for 
refinancing existing indebtedness on 
present residence halls for the three 
new dormitories to be constructed 
immediately. Also authorized was a 
request to the Housing and Home 
Finance Agency for advance planning 
funds covering the total estimated cost 
of future construction of $48,100,000 


Tells What to Expect in 
Safety Precautions 


CHICAGO.—Parents who provide an 
accident-free environment at home can 
expect a college to do the same when 
young people leave home for the 
campus. That was the belief expressed 
at the 44th annual National Safety 
Congress by a parent who is also the 
state director of health and physical 
education of the Indiana State Board 
of Health at Indianapolis 

Robert Yoho said that, despite his 
job, “my concern with my son's safety 
is neither greater, nor less, than that 
of most of the fathers and mothers 
who have sons and daughters in col 
lege today 

Among the college safety precau 
tions he said he expected are th 
following 

1. That the residence halls and 
classroom buildings be built in accord 
ance with safety standards of the state 
building code 

2. That drills for evacuating the 
building in case of disaster be regu 
larly practiced 

4. That measures be taken to im 
press upon each student his personal 
responsibility for action that protects 
him and other students 

4. That college officials be prepared 
to take disciplinary action in cases of 
foolhardy or careless acts on the part 
of all students 

5. That college laboratories and ex 
perimental work places have safeguards 
equal to those practiced in U.S. indus 
try where comparable scientific and 
industrial activities take place 
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HUNTINGTON PRE-BUILT UNITS 


“made better to look better and last longer” 





Complete specifications Ready for installation 

and detail drawings are available, based on recommendations on delivery, these pre-built units require no further carpentry or 
by leading architects, and covering every aspect of materials finishing. On-the-site millwork cannot duplicate Huntington's 
and assembly. high-quality cabinet work, eye-appealing appearance, solid con- 


struction in durable hardwoods, easy maintenance. 





Competitive prices Harmonious unified effects 

reflect the savings created by high-volume production, with are achieved by matching styles and finishes of standard and 
rigid quality controls maintaining Huntington standards of excel- custom-made pre-built units with Huntington's over 179 versatile 
lence. All costs can be included in construction charges under seating, sleeping and case goods patterns. 


FHA mortgage requirements. 








atiNe, ; Please mail complete information about Huntington furniture to 
; ° ; ° 
a PAN { 4%, Designed for today @ company ——_ - 
. S e 
“4 Gr ky AND tomorrow— ¢ Cty ——— : ———— 
‘2 - : Attach to your letterhead and mail to 
wrt? @ Huntington Chair Corporation, Huntington. W.Va Cus 
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NAMES IN THE NEWS dia, has been named acting business colm G, Kispert, executive assistant to 
Elmer Jagow, manager of the college. President James R. Killian Jr. of M.1.T. 
formerly business Carl FP. Floe, professor of metallurgy since 1952, also has been made assist 

manager of Con and assistant provost of Massachusetts ant chancellor. 
cordia Teachers Dr. Charles M. Lee, president of 
College, River Geneva College, Beaver Falls, Pa., since 
Forest, Ill., has 1948, resigned recently. The trustees 
been appointed appointed Dr. Edwin C. Clarke, vice 
7 business man: ager president ot the college, to succeed him 
Eimer Jeqow of Knox College, Dr. Cornelis W. de Kiewiet, presi 
Calesburg, Ill. Mr. Jagow succeeds T. dent of the University of Rochester, 
N. McClure, who resigned recently to ; Rochester, N.Y., was recently elected 
hecome business manager of the Uni Carl F. Floe Malcolm G. Kispert president of the Association of Ameri 


ersity of Rhode Island. Fred Spurgat, Institute of Technology since 1952, has can Universities. 


assistant Dusiness manager at Concot been made assistant chancellor. Mal- William C. Fri- 
day, acting presi 
dent of the 
Consolidated Uni 
versity of North 
Carolina since 
March 1, has been 
named president. 
The Consolidated William C. Friday 
University, since 1931, comprises the 
University of North Carolina at Chapel 
Hill, the State College of Agriculture 
and Engineering at Raleigh, and the 
Woman's College at Greensboro. 

Dr. Oliver C. Carmichael, president 
of the University of Alabama, an 
nounced on November 5 that he would 
resign by January | to accept a post 
with the Fund for the Advancement 
of Education, an agency established by 
the Ford Foundation. 

Dr. Coleman R. Griffith, former pro 
vost of the University of Illinois, has 

CUSTOM-BILT BY SOUTHERN been named director of a new Office 
Food service equipment designed, engineered, fabricated of Statistical Information and Research 
and installed in any type operation, expertly fitted to 
available space, You can depend on thorough cooperation by 
your Southern Dealer, from initial analysis of your food 
service problems through complete installation and reliable 
maintenance for the years to come. Get expert help with yous 
next kitchen equipment proble m or layout—call your ‘ 
“Custom-Bilt by Southern” dealer, or write Southern Carnegie Corporation of New York. 
Equipment Company, 4550 Gustine Ave., Ossian R. Mac- 

St. Louis 16, Missouri. Kenzie, dean of 


under the auspices of the American 
Council on Education. The office will 
be operated in Washington as part of 
the council’s central program under a 
five-year grant of $375,000 from the 


the college of busi 
ness administra 
tion at Pennsy!l 


T ¥. vania State Uni- 
OU HERN versity, has been 
% EQUIPMENT COMPANY made special . 


sistant to the pres Ossian R. MacKenzie 





"CUSTOM-BILT BY SOUTHERN” DEALERS: ALABAMA, BIRMINGHAM Vulcan Equip. & Supply Co.; MOBILE 
Mobile Fixture Co, ARKANSAS, LITTLE ROCK—Krebs Bros. Supply Co. COLORADO, DENVER—Arnholz ident, in charge of business affairs. He 
Coftee & Supply Co. FLORIDA, DAYTONA BEACH — Ward Morgan Co. , JACKSONVILLE—W. H. Morgan Co.; MIAMI , ’ 
}. Conkle tnc.: ORLANDO— Turner-Haack Co.; TAMPA— Food Service Equip. & Engr. Corp. WLIMOIS, PEORIA will serve in the new position until 
Hertzel’s Equip. Co. INDIAMA, EVANSVILLE—Weber Equip. Co.; INDIANAPOLIS, MARION —National China June 30, and during this period will 
& Equip. Corp. tOWA, DES MOINES—Bolton & Hay. KANSAS, WICHITA—Arnholz Coffee & Supply Co 4 ‘ aa 
KENTUCKY, LEXINGTON Heilbron Matthews Co. LOUISIANA, NEW ORLEANS—J. S. Waterman Co. Inc.; also continue as dean. 
SHREVEPORT —Buckelew Hdwe. Co. MICHIGAN, BAY CITY — Kirchman Bros. Co.; DETROIT—A. J. Marshall Co F 
MINMESOTA, MINNEAPOLIS —Asiesen Co. MISSOURI, KANSAS CITY—Greenwood’s Inc. MONTANA, Louis D. Day Jr., director of Hous 
BILLINGS Northwest Ficture Co. MEBRASKA, OMAHA Buller Fixture Co. MORTH CAROLINA, ASHEVILLE Hall. the le aw : aa 
Asheville Showcase & Fixture Co. MORTH DAKOTA, FARGO - Fargo Food & Equip. Co. OMG, CINCINNATI ton all, the student activities center 
HM. Lewber & Co.; CLEVELAND.S. S. Kemp Co.; COLUMBUS —General Hotel Supply; TOLEDO—Rowland » I] . . . De : 
Equip. Co., YOUNGSTOWN W. C. Zabel Co. OKMLAMO@MA, TULSA—Goodner Van Co. PENNSYLVANIA, ERIE at the University of Pennsylvania, has 
AF. Schultz Co. SOUTH CAROLINA, GREENVILLE — Food Equipment Co. TENNESSEE, CHATTANOOGA—Moun been named director of public affairs 
tain City Stove Co.; ANOXVILLE-—E. Carleton Scruggs; MEMPHIS —House-Bond Co.; NASHVILLE—McKay . , 
Cameron Co. TEXAS, AMARILLO—Arnholzs Coffee & Supply Co., CORPUS CHRIST! — Southwestern Hotel Supply | for the University Museum, effective 
inc., EL PASO — €1 Paso Hotel Supply Co.. SAN ANTONIO Southwestern Hotel Supply, inc. UTAM, SALT LAKE . = . . 
CITY—Restaurant & Store Equip. Co. VIRGINIA, RICHMOND—Ezekiel & Wellman Co. WEST vancuaa, next April b. Mr. Day was national 
CLARKSBURG —Parson-Souders Co. WISCONSIN, MILWAUKEE—S. J. Cosper Co. president of the Association of College 
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St. Agnes High School, Rochester, N. Y 
Architect: Waasdorp & Northrup; Contractor: A. W. Hopeman & Son 


St. Agnes Divides to Conquer Space Problems 


Plans for new St. Agnes High School specified one large 
conference room for student use. But on occasion it had 
to accommodate two different group activities at once. 
The architect recommended Fo_poor. Now, at a touch, 
FoLpoors make two rooms of one. Or in seconds, 
FoLpoors glide completely out of the way again. Simi- 
larly, Fotpoors gave St. Agnes faculty members their 
private dining room without lost floor space (see inset). 
If you build or remodel, consider this flexibility that 
Fo.poor offers . . . at such low cost in space and money. 
There are sizes and fabrics for every situation, plus an 
option of electric control or hand operation. See your 
Fo poor distributor for details. He’s listed under ‘“‘Doors’’ 
in the yellow pages of your telephone directory. 


INSTALLING DISTRIBUTORS IN ALL PRINCIPAL CITIES 
In Canada: FOLDOOR OF CANADA, Montreal 26, Quebec 
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HOLCOMB & HOKE 


FOL ooR 


HE MARTE 


HOLCOMB & HOKE MFG. CO., INC, 
1545 Van Buren St. 
Indianapolis, Indiana 


Please send full details on FoLpoor 


NAME 


ADDRESS 





Unions in 1953-54 after having been 
vice president the preceding year. 
Dr. Laurence M, 
Gould, pre sident 
of Carleton Col 
lege, Northfield, 
Minn., has been 
appointed director 
of the United 
States Interna 
tional Geophysical Laurence M. Gould 
Year Antarctic Program. The appoint 
ment was mace 
Bronk, president of the National Acad 


emy of Sciences. on the recommenda 


through Detley W. 
£ 


tion of Joseph Kaplan, chairman of 
the U.S. National Committee. Dr 
Gould, a veteran of several Antarctic 
expeditions, was second in command 
and geologist with the 1928-30 Byrd 
Antarctic expedition 

Dr. Wilfred Bloomberg, Boston 
psychiatrist, will head up the South's 
Regional Program in Mental Health 
Training and Research under the aus 
pices of the Southern Regional Edu 
cation Board. 

John A. Hannah, president of Michi 
gan State University, left East Lansing 


in mid-November on a combined mis 


NOW...the Shower Head that’s 


MOST SATISFYING 


sion for the university and the federal 
government which, before his return 
on December 22, will take him to 11 
countries and around the world. 

Paul D. Davis, 
construction engi 
neer from Albany, 
N.Y., has been 
named superin 
tendent of build 
ings and grounus 
at Smith College, 
Northampton Paul D. Davis 
Mass. He assumed his new duties on 
November 12, according to an an 
nouncement by William A. Bodden, 
treasurer and controller. Mr. Davis, 
who succeeds the late George King, 
was commander in the navy during 
World War Il 

Robert A. 
Saunders, for 
merly chief tax 
accountant for the 


Cooperative 


to every student... 


Grange League 
Federation Ex 
e Students look forward to shower , 
change, Inc. in 


Ithaca, N.Y., is 


now project director in the develop 


bathing that will banish fatigue from = ge 
work or play and restore the feeling 


of fitness. But just any shower head 
ment department of Cornell University. 


Charles E. Bunnell, 78, founder of 
the University of Alaska, died recently 
in Burlingame, Calif 


won't satisfy. To win enthusiastic 
approval, provide the Act-O-Matic 
cone-within-cone spray that de- 


: ey He founded the 
livers an evenly distributed 


.+.and 
BEST FOR YOU 
because: 


and never distorted shower, 
directed as desired, and 


with fingertip volume 
\ control. 


Your Plumber can supply you, or write to us for folder containing full information 


SLOAN VALVE COMPANY 


4348 WEST LAKE STREET © CHICAGO 24 


university in 1923 and served as its 
president until 1949. 

Dr. Hardy Liston Sr., president of 
Johnson ot 
lotte, N.C., 


of Negro education, died recently at 


Smith University, Char 


and a leader in the held 


67 years of age. He had been president 
of the univesrity since 1947. 

Dr. Charles S. Johnson, sixth presi 
dent of Fisk Nashville, 
Tenn., and the rirst Negro to head the 


University, 


institution, died suddenly of a heart 
attack while in Louisville. He had 
been president of Fisk since 1947 and 
was a member of the National Man 
power Council and.a former U.S. dele 
gate to UNESCO 

Julia Wurzburger Neumann, founder 
of the Ethical Culture School of Brook 
lyn, N.Y., in 1922, and its director for 
28 years, died recently at the age of 79 

Rev. Daniel H. Conway, S.J., 64, 
provincial of the Missouri Province 
of the Society of Jesus from 1950 to 
his illness last April, died recently. He 
was president of Rockhurst College in 
Kansas City from 1933 to 1940, presi 
dent of St. Mary's College at St. Mary, 
Kan., from 1940 to 1946, and rector of 
St. Joseph's Hall at Decatur, IIl., from 
1947 to 1950. 
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QUIET 


 TORMICA AY Wonk 





In the hush of a school library the dignity of a Formica wood grain 
pattern or cheerful soft colors make sense esthetically. But the fact that 
worldly and versatile Formica was raised in restaurants and home kitchens 
is your assurance that Formica surfaces are well equipped to withstand 
the rigors of school-going America. 


Formica’s smooth easy-to-clean surface, its rugged resistance to scratching 
and abrasion, its complete indifference to boiling water, alcohol, and mild 
acids or alkalies makes it the ideal material for all school surfaces exposed 
to heavy use. 

Student and teacher furniture, window stools, walls, cafeterias, laboratories, 


home economics kitchens, all offer Formica a chance to pay its way in 
reduced maintenance costs 


When refinishing, remodeling or building specify genuine Formica surfaces. 


Old Desks Can Be Formica Surfaced Too! 


i It’s a simple and inexpensive job to resurface worn rough desks with 

ORMICA } Formica. A Formica representative will gladly show your own main 

Adina Minot i} tenance people how to do the job or recommend a skilled Formica 
fabricator near you, 


Write FORMICA 
4725 Spring Grove Ave., Cincinnati 32, Ohio 
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DIRECTORY OF ASSOCIATIONS 





National Federation 
of College and University Business 
Officers Associations 
President: Nelson A. Wahistrom; Univer. 
sity of Washington: vice president: Thomas 
E. Blackwell, Washington University, St 
Louis; secretary-treasurer: C. H. Wheeler 
Hil, University of Richmond. 


College and University 
Personnel Association 


President: James N. Ewart, Californie In- 
stitute of Technology; secretary-treasurer: 
Shelton F. King, Carnegie Institute of Tech- 


..» MICHAELS 


| . 
ime A ft EXHIBIT CASES 


Michaels exhibit cases, made of extruded bronze 
and aluminum, are recognized everywhere for their high quality, 


nology; executive secretary: Donald E. Dick- 
ason, University of Illinois. Permanent head- 
quarters, 809 S. Wright St., Champaign, Ill; 
Kathryn Hansen; editor, C.U.P.A. Journal. 

Convention: Aug. 4-7, University of Colo- 
rado, Boulder. 


National Association of 
Educational Buyers 
President: M, T. Tracht, Illinois Institute of 
Technology; executive secretary: Bert C. 
Ahrens, 1461 Franklin Ave., Garden City, N.Y. 
Convention: April 30-May 3, Sheraton 
Gibson Hotel, Cincinnati. 





distinctive appearance, maximum visibility, flexibility of interior 


arrangement, and other advantages. Innerlocking frames, exclusive 
with Michaels, mitered intersections, and other structural features, 


assure protection against ingress of dust and vermin, as well as 
security against handling and theft. Many types are available: 
table, aisle, corner, suspended and recessed cases in standard sizes 


or custom built. 


Michaels cases are used extensively by educational institutions, 
museums, art galleries and librarics. Write for catalog containing 


complete information. 


THE MICHAELS ART BRONZE CO., INC. 
P.O. BOX 668-C, COVINGTON, KENTUCKY 
Since 1870 the name Michaels hos been a symbol of exceptionally high quality 





Association of College and University 
Housing icers 


President: Donald W. Kilbourn, Central 
Michigan College; secretary-treasurer: Leon- 
ard A. Schaadt, University of Michigan. 


National Association of College 
Stores 

President: Ray Vanderhoef, lowa Supply 
Co., lowa City, lowa; general manager: 
Russell Reynolds, Box 58, 33 West College 
Street, Oberlin, Ohio. 

Convention: April 23-27, Sherman Hotel, 
Chicago. 


National Association of 
Physical Plant Administrators 
of Universities and Colleges 
President: A. F. Gallistel, University of 
Wisconsin; secretary-treasurer: A. F. Gal- 
listel, University of Wisconsin. 
Convention: May 13-15, Temple Univer- 
sity, Philadelphia. 


Associations of College and 
University Business Officers 


American Association 

President: Harold K. Logan, Tuskegee In- 
stitute; secretary: B. A. Little, Southern Uni- 
versity. 

Convention: May 5-7, Washington, D.C. 


Central Association 
President: Roscoe Cate, University of 
Oklahoma; secretary-treasurer: Ralph Olm- 
sted, Evansville College, Evansville, Ind. 
Convention: March 31-April 2, Shamrock 
Hotel, Houston, Tex 


Eastern Association 

President: Marcus Robbins, Yale Univer 
sity; secretary-treasurer: Kurt M. Hertzfeld, 
University of Rochester. 


Southern Association 

President: R. K. Shaw, Florida State Uni- 
versity; secretary: C. O. Emmerich, Emory 
University. 


Western Association 
President: Glen C. Turner, Colorado State 
College of Education; secretary: Harry E 
Brakebill, San Francisco State College. 
Convention: April 21-24, Empress Hotel 
Victoria, B.C. 


Canadian Association of 
University Business Officers 
President: B. F. Macaulay, University of 
New Brunswick; secretary-treasurer: F. J 
Turner, Carleton College. 


American College Public Relations 
Association 
Bradford D. Ansley, Emory 
University; executive secretary: W. Noel 
Johnson, 1785 Massachusetts Ave., Wash- 
ington, D.C. 

Convention: June 24-27, Hotel Fontelle 
Omaha, Neb. 


President: 


Association of College Unions 


President: Earl E. Harper, State Univer- 
sity of lowa; secretary-treasurer: Edgar A. 
Whiting, Cornell University; editor of pub- 
lication: Porter Butts, University of Wis- 
consin. 

Convention: March 3!-April 3, Hotel Utah, 
Salt Lake City. 
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THERE) cooescmetiarse se The Insured 


college graduate experienced in accounting 


budgets, statement preparation, systems work | ION 
Bookstore Manager-Purchasing Agent 45 years experience in public accounting or college ac j [ J | 
old 


college graduate, several years experience counting desirable Send full details phot 


also experience with university printing to CO 216, COLLEGE AND UNIVERSITY . 
publie relations department Write CW BUSINESS 
COLLEGE AND UNIVERSITY BUSINESS 


Bookstore Manager Gri wy southwest « 


lege annual grossa $150 6; college bookstores 
Business Management M \ n economik experience preferred salary dependent upor 
ixteen years general administration « rrivate 


experience please include resumé of expe 
school, seeks position in college, univers 


private school prefers New Englance 


vyeigh any opportunity 


ence and salary range acceptable W rite 

CO 208, COLLEGE AND UNIVERSITY Bt This j the prepayment plan that 
NESS 

present salary $5,000, pl 


- brings the parent low-cost life and 
foursome W rite Ko 0) : i 
AND UNIVERSITY BI “ Comptroller Resourceful and experiences lisability msurance protection, plus 
th active religious and community ‘ t} | i f . | 

desired to handle budget, accounting, treasur a monthly budget provision that ex 
Controller Business Manager Treasurer viministrative personnel, and related ‘ tends to the final month of his edu 
Successful college treasurer and business man ' SPRINGFIELD COLLEGE, Sprinwfiel ' 
ager ftourteer years, collewe teaching in busi : Cathona . spen ( Pour or More 
ness administration five years, experienced in vears hence L’sed today in many 
sccounting, budget preparation and control 8 . 

Superintendent of Buildings and Maintenance ‘ _ 1 
financial reporting, purchasing and plant mair pow private at a re Ha mae it the he t } nown ¢ olle yes and pre 
tenance have understanding and imagination oontiies within 4@ miles of New Yor? paratory 34 hools it h is proven most 
presently employed in college desires change Che stead es i atieien nd peetessione 
Write Box CW 414, COLLEGE AND UNI : "heel : atek 6 ae. ical , valuable to administrative officers 

people shysica pla rogram cludes a 
. erry 1 ~~ , 

VERSITY BUSINE: contain weliimeiinn” ditemeien tte by providing them with a dignified 
numerous fireproof buildings, extensive pro parent approved method which 
rty and private Inke; send late photo a: 

Food Service Director sful admir ; 


th d fied , details of age raining experience Wi 

or with diversified expe ‘ arse - Box CO 205, COLLEGE AND UNIVER 

commercial and ins ithe operations sUSINESS : 

derstand budget contr« o nd labor a K } arterts parents to shots Rasncial 


, . obligation when the student is 

urchasing and operating at management lev accepted for admission; 

Write Box CW 1 COLLEGE AND It Superintendent Physical Plant New Enwlane 

VERSITY BUSINESS liberal arts private collewe for men, ex offers parents a convenient and 

rowing physical plant, has opening for « logical plan for meeting that ob 
perienced man to head its operating an ligation ; 

Superintendent of Buildings and Grounds custodial staff 


neluding responsibility 
Seeking position at college o 1iversit ‘ central 


assures the parent (and thus the 

college) that he will have ade 

rund repair and maintenance « penile quate funds with which to meet 
cellent retirement rot ane his college obligations in full and 
insurance benefits id photo an on time 

complete de ls to CO 204 ( G 

mplete detail ) 200 COLLEGE preserves the traditional relation 
UNIVERSITY BUSINE ship between the coe? and the 
parent—debt-free and direct 
Treasurer-Business Manager , rience 


steam plant, electrical distrib 
perienced; collewe trained; prem y employed 
n this capacity at public school 
plete resume on request W rite 
COLLEGE AND UNIVERSITY 


budgeting, accounting, purchasing, personnel Working Accounting -Controller iiversity 
food service, dormitory administratior mair New Yo 


k City metropolitan aren tate 
tenance new constructior ote B.A M.S Ww 


= Individualized descriptive literature for mail 
. rite Box CO 207, COLLEGE AND UNIVES ing to the parents of incoming students is 
School Business Management Write Box CW ITY BUSINES furnished for each preparatory school, college 
118, COLLEGE AND UNIVERSITY BUSI or university 
NESS 


FOR SALE 


WRITE TODAY FOR DETAILS 
ale, less than actual cost! 


POSITIONS OPEN rw JAMES LEFFEL high pressure steam | | 


yher should like te know more chout the In 


one boil l HP These boilers were 


sured Tuition Payment Plon as it would apply 
irchased f« : central 


heating plant to the students ot 
Assistant Purchasing Agent Rapidly anes Tennessee, but never inatalled be 
south enstern state iniversit enrollment ar ause of eh 


nue ’ ndividual gaa heating 
proximately 8,000; experience preferred, trainee 


Name of School 
Detailed informatio request to Brice Build or College 
will be considered; salary commensurate with t Company, In« P.O. We 1028, B 

experience Write CO 208 COLLEGE AND ham, Alabama Will 


UNIVERSITY BUSINESS off 


rming 


Address 


Please contact 


Nome 


The rates for classified advertiaementa are 0) centa a word: 


Title 


RICHARD C. KNIGHT 


INSURED TUITION PAYMENT PLAN 
112 WATER STREET 
BOSTON 9, MASSACHUSETTS 


minimum charge, #4. (No charge for “key” number.) 


Forma close 25th of month pre ceding date of iaaue 


COLLEGE AND UNIVERSITY BUSINESS 
919 N. Michigan Avenue, Chicego 11, fil. 
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‘Sure =Ihoname-sanel enone 


comme} ol-aa-84-mm aal-mr- Ohman 2A 


- 


- TORNADO 13” FLOOR MACHINE 


with ease” 


















She’s right . . . it’s so easy and gentle to control 
the new Tornado 13” Floor Machine that it doesn’t 
make any difference who operates this engineering 
marvel. Won’t whip . . . even reduces operator 
fatigue. And, it takes only a jiffy to have sparkling, 
like new, floors. If you want a precision built, 
sturdy, easy to operate floor machine—that is well 
within the economic reach of all—you’ll want the 


all new Tornado 13” Floor Machine. 


rhe job 
xo 10 
Heavy enough cyone! 


~light enough 1% - 








* PERFECT FOR HOTELS 
MOTELS « HOSPITALS 
RESTAURANTS @ OFFICES 
INDUSTRIAL PLANTS 

SCHOOLS AND STORES 


Write for bulletin 763 or have an 
on-the-job demonstration soon! 


OREWER ELECTRIC MFG. CO. 


LOngbeach 11-6162 
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WHAT'S 


NEW 





1956 


December 


Edited by Bessie Covert 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card opposite page 88. Circle the key numbers on the 
card which correspond with the numbers at the close of each description item in which you are 
interested. COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. 
If you wish other product information, just write us and we shall make every effort to supply it. 


Powerized Bleachers 
Require No Effort 
Roll-A-Way Bleachers that are fully 


powerized are now available as a result 





of years of experimenting and develop 
ment. Any section of ten, fifteen, twenty 
or more rows of bleachers can be opened 
or closed in a few seconds by one man. 
Known as the Poweroller, the basic item 
is a compact mobile electric power unit. 
The custodian merely directs an extended 
gripper arm into a small opening under 
the front row seat to operate the 
Poweroller. This engages an attachment 
bar under the bleacher section and a 
touch of the handle switch starts the 
section rolling. 

The gymnasium floor is protected by 
the use of pneumatic tires which give 
enough traction easy opening of 
closing. The operator has only to guide 
the unit from section to section and direct 
its action. If desired, the bleachers may 
also be opened or closed by hand. The 
manufacturer announces that poweriza 
tion is now available for all new Roll-A 
Way installations. Universal Bleacher Co., 
Champaign, Ill. 


For more details circle #515 on mailing card 


for 


Sound System Console 
Has Dual Channel 

Two separate program sources can be 
distributed simultaneously with intercom 
munication on a separate channel with 
the new line of RCA Dual Channel Con 
soles for central sound distribution sys 
tems. The self-contained, compact, floor 
mounted unit has all operating controls 
within easy reach on the functional main 
panel. Microphone and monitor speaker 
functions are combined in one unit and 
a separate microphone is not required. 
The RCA automatic three-speed record 
changer is mounted in a convenient 
drawer. 

Programs from radio, records, tape or 
microphone can be distributed to any 
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or all loudspeaker zones. The new units 
permit immediate 
nouncements, news, recorded programs, 
emergency and time signals to any area. 
Programs originating in remote locations, 
such as the auditorium or gymnasium, 
may also be broadcast to all or to selected 
areas. When equipped with a communi 
cation amplifier, intercommunication is 
possible at the same time the other 
channels are working. An “all call” 
switch cuts off all programs in case of 
emergencies. Radio Corporation of Amer- 
ica, Camden 2, N.J. 


For more details circle 2516 on mailing card 


transmission of an 


Door Key 
Opens Letter Box 

The same key used dormitory 
rooms can now be used for the letter box 
through a special arrangement between 


tor 





4 


The Federal Equipment Company and 
Schlage Lock Company. The Federal 
letter box assembly with door and cy! 
inder locks is now set up to have both 
the locks and keys matched for any type 
of installation. Federal also has arranged 
lor prompt key replaceme nt service in 
event of loss of the original key. The 
new dual key arrangement is convenient, 
practical and efficient for students and 
residents. The Federal Equipment Co., 
Carlisle, Pa. 


For more details circle #517 on mailing card 


= 


Control Packs 
of Soluble Coffee 
G. Washington’s Soluble Coffee is 
now available in special packages for 
controlled service. The new 44% ounce 
package is designed for use in a regular 
coffee urn and 1s described as the equiva 
lent of one pound of ground coffee. 
The 22% gram package for use in glass 
coffee makers can be used with regular 
glass coffee makers for 10 to 12 cups. 
The new Institution H & R G. Wash 


(Continued on page 68) 


ington’s 100 Per Cent Pure Soluble Cot 
fee is said to have the advantage of sav 
ings in coffee cost, in brewing time and 
in cleaning time. The 
described as offering uniformly excellent 
cup quality with fresh coflee flavor 
American Home Foods, Institution Prod- 
ucts, 22 E, 40th St., New York 16. 


For more details circle 2518 on mailing card 


new coflee is 


Air Conditioning 
For Large Areas 

Carrier has expanded and improved 
its line of heating and ventilating prod 
ucts for large area buildings, schools, 
auditoriums and gymnasiums. There will 
be 72 capacities and coil arrangements in 
six different model sizes. A new “forward 
curved” fan is featured in the line which 
results in quiet, efhcient performance al 
low speed. 

The units can be installed by wall or 
ceiling suspension or floor mounting and 
can be used with steam or hot water, The 
units work equally well with or without 
ducts. Carrier Corporation, 300 S, Geddes 
St., Syracuse 1, N.Y. 
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Two-Pupil Desk 
in Classmate Line 
Desks or 


tables for the 


use ot two 
pupils are a unit of the new Classmate 
Line of school furniture, Self-leveling, 


silicone-floating glides cushion the desks 
and automatically. adjust to uneven floors 
so that the desks offer a firm writing 
table. High-pressure-type plastic, known 
as Amerex and developed by the manu 
facturer, 1s used for the desk tops for 
permanence and a smooth writing sur 
face. The two-pupil desks are available 





| 


with or without sanitary st ! book com 


1% inches 
Seating 


partments in sizes trom 
to 36 by 72 inches. Americas 
Company, Grand Rapids 2, Mich 
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What's New... 


Holiday Lighting Fixture 

Has Prismatic Controlled Light 
The of prismatic 

light is offered in the 


comfort controlled 


Day Brite 


new 





Holiday lighting fixture Designed spe 


cifically for application in low-ceiling 
areas, the Holiday is an en losed, surtace 
mounted fixture. Two injection molded 


prismatic elements are incorporated in 


the hinged four-foot enclosure. Lens con 
trol provides sufficient upward component 
to light the surrounding ceiling areca 

Holiday is equipped with Rapid-Start 
ballasts and can be furnished as four-foot 
or eight-foot units with ends, and eight 
foot fill-in section with coupling. Day- 
Brite Lighting, Inc., 5411 Bulwer Ave., 
St. Louis 7, Mo. 
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FURNITURE 


mitor 


uses 


irm Chair 


Also available, a wide 
assortment of chairs 
and tables for dor- 


dining room and other 


Aluminum Window Wall 
Has Sliding Glass Inserts 

Designed for installation in institu 
tions, including housing as well as 
academic buildings, the new horizontal 
aluminum window wall has sliding glass 
inserts. The large partition-to-partition 
window eliminates the need for washing 
from outside. It 


windows be 


may in 
stalled with or without aluminum or 
plastic surfaced, hollow-core insulated 


panels around the window to finish off 
the balance of the exterior wall. 
Manufactured in heights up to 5, 
feet and widths as required for the area 
filled, the window wall is 
nomical in cost. It provides long lines of 


to be eco 
continuous windows for maximum light 
while employing standard-sized glass in 
interchangeable vents. The vents, sliding 
in stainless steel weatherstripping on 
nylon roller bearings, provide easy opera 
the The center com 


partment can be either fixed or sliding 


tion of window 
The sliding vents are easily removed 
climinating the need for exterior glazing 


Luria Building Products, Inc., Bristol, Pa. 
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Stereoscopic Microscope 
Has Magni-Changer 

A radical new design, called the Magni 
Changer, is incorporated into the Cy 
cloptic Series of stereoscopic microscopes 


(Continued on page 70) 


No. 505 


COSTS LESS 


y, social room 


than scrubbing .. . is easier . . 
removing carpets or rugs. . 
sive heavy equipment . . . no hard labor. 





\ numerically calibrated cylinder in the 
new unit contains 16 achromatically cor 
rected optical elements. Desired magnifi 
cations are “dialed-in” by rotation of the 
All models have in 
clined, reversible, binocular bodies, wide 


Magni-Changer. 


held eyepieces and desired auxiliary lens 


attachments. They are designed for 
greater comfort and ease of use. Indi 
vidual preference in tension is allowed 


with the diagonally-cut rack and pinion 
locusing adjustment Long working dis 
tances allow examination of extra large 
specimens 

The Cycloptic Series is available in a 
wide models, all finished 


dove gray Epoxy baked enamel which is 


variety ot in 





highly resistant to abrasion, mechanica 
impact and chemical deterioration. Amer- 
ican Optical Co., Instrument Div., Buffalo 
15, N.Y. 
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Tinolan process does not mat 


the pile but restores rugs and carpets 
previously mistreated. 


. without 
. no expen- 


CLEANS & FLUFFS pile fibers ... no felting . .. main- 


tains new condition ... and mothproofs 
too at no extra cost. Safe on twists. 

to restore and condition priceless wool 
rugs and tapestries in one of the coun- 
try’s leading Museums. 


See your dealer or 


write us for our dis- 


DEVELOPED 


tributor’s name 


RICAN 


“OMPANY 
a o65 


a a Pe 


Tinolan Process is now used in many 
leading Colleges and Universities. Write 
for full information. 


TINOLAN 


The Tinolan Company of America, Inc., Wallingford Rd., Media, Pa. 





Al 
’ 


HEBOY GAN, WISCONSIN 


PERMANENT DISPLAYS: Chicage — Space 1650, Merchandise Mart 
New York — Decorative Arts Center, 305 East 63rd St. (9th Floor) 
Boston — 92 Newbury Street 
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What does a 
Classroom cost ? 


All the wolls here ore MODERNFOLD doors. 


This orrangement permits an infinite number of room 


MopeRnFo.n distributors 
are listed under “ Doors 
in city classified 


telephone directoru 


NEW CASTLE PRODUCTS, IN 


Products, Lid, Montreal 23 ¢ /n Germany 
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re 


0 O Oo 


Indiana « /n ¢ 


tle Proctuct 


-size variations 
——— 


anada 


GMBH 


they can be as 
inexpensive as the price of a 
MODERNFOLD DOOR 


The quickest and least expensive way to 
gain new classrooms is to divide your 
present space with MODERNFOLD doors. 


HOW? 


MopERNFOLD doors function as folding 
walls, which will convert one large 

room into two smaller ones or vice versa 
In seconds, these doors fold—or unfold 
to give you rooms custom-tailored to 
your immediate requirements 


MOoDERNFOLD doors have gained favor 
with school and college administrators 
because of their low initial cost, 

quick installation and lifetime quality 
Sturdy, washable vinyl covers 
MOoDERNFOLD’S all-steel framework 
Maintenance is minimal 


These doors have solved space problems in 
buildings of many types —classrooms, 
dormitories, gymnasiums and many more 
Why not learn where they can be of most help 
to you? Call your MopDERNFOLD distributor 


Several lecture rooms have been 
created by using MODERNFOLD 


doors in a large auditorium 


NEW CASTLE PRODUCTS, INC., Dept. M55, 
New Castle, indiana 


Please send me full information on Moosanroty Doors 

















What's New... 


Heavy-Duty Range 
Has Steel Top 

The smooth, nickel-plated steel top 
of the new Hotpoint Superchief range 





has three heavy duty round hot plates 


Calrod The 


oven base with a tempera 


ind two uper last 
Sealed- Heat 


ture range from 200 to 500 degrees has 


units 


top and bottom heating clements inde 
The 
uitable for any baking or roast 
Fach of the five top cook 
maintam 


pendently controlled all-purpose 


oven 6 
ny operation 
units will three 


ny any ol 


he its 

The heavy-duty hot plates are made of 
rugged cast metal and are designed for 
well a: 


tock pot work as pan cooking. 


The Calrod units have quickly remov 
able 


with qui k re por se to chang s in switch 


reflector pans and heat instantly 















i 
NCREASE ROOM F 


* 





Abbott Mall, Northwestern University 












T.M. Reg. 


4 5 





We 





st 45th Street 


Unitfold, 
FOLDING WALLS 


This installation at Northwestern University illustrates the procti- 
cal Mexibility of space arrangement possible with o Unitfold Wall. 
Lounge and dining hall may be quickly separoted by a rigid, 
sound-resistant wall that permits simultaneous use of each. For 
student dances or meetings the wall units fold out of the way to 
allow clear access between rooms. Used almost daily since 1938; 
no mointenance required. There is no need for expensive mech- 
anicol equipment with Unitfold—all installations ore easily oper- 
oted by one man regordiess of size or number of units. Write us. 


Phote above shows: center—units oeesy 
closed; right—units folded and stacked. 


John T. Fairhurst Co., Inc. 


New 


positions. The Superchief is 36 inches 
wide and has dimensions matching those 
of the Hotpoint Superline ranges for in 
stallation in series. Hotpoint Co., Com- 
mercial Equipment Dept., 227 S. Seeley 
Ave., Chicago 12. 
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Salvajector Unit 
Scraps and Discharges Waste 

A combination unit that removes scraps 
from tableware, pre-washes it, and then 
disposes of the food waste in a single 
operation is offered in the new model 
of the Salvajector. The unit can be con 
verted almost instantly for use as a food 
grinder only, for the disposition of food 
waste during preparation. The food dis 
poser is a new higher-capacity unit that 
is non-clogging, due to the new shred 
ding action. It has a capacity of up to 
120 gallons of waste per hour. 

The new unit is easy to install and 
maintain, requiring only a single, yearly 
lubrication. Designed to handle the 
toughest kinds of food waste, including 
fish heads, fowl entrails, corn cobs, paper 
milk cartons and cooked and uncooked 
bones, the new Model HK Waste-X-lt 
has a large diameter feed chute which 
easily handles leafy waste. The Salvajor 
Company, 7235 Central Blvd., Kansas 
City 14, Mo. 
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James Gamble Rogers, Arch. 











York 36. N_Y 


Millions have taken the baths at Hot 
Springs—America’s only health resort 
with natural thermal waters under the 
regulation of the Director of the Nat'l 
Park Service, U.S. Dept. of the Interior 
—and, countless people have testified 
to the magic qualities of these world- 
famous baths. You, too, can find relief for 
jangled nerves, aching muscles, 
joints, hardening of the arteries, and, 
yes, even rheumatism and arthritis. 

















SEE YOUR TRAVEL AGENT O8 whiTe 







Utilitarian Unit 
for Art Classrooms 
The Westmoreland 


No. 
Desk is a practical and utilitarian unit to 
take care of all needs in the modern art 


165-AT Art 


classroom. 
steel 


The sturdy welded tubular 
frame 1s and braced for 
adequate strength, rigidity and stream 
lined appearance. It is available finished 
in taupe, turquoise, coral, blue or nickel 
chrome. The laminated plastic top ad 
justs to meet all art requirements and 


stressed 


can be used for finger painting as the 
surface is non-staining. A matching stool 
18 available tor use a8 a Seat or as an addi 





tional work area. Westmoreland Seating 
Division of Westmoreland Metal Mfg. 
Co., Milnor St. & Bleigh Ave., Phila- 
delphia 35, Pa. 
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HOTEL 
& BATHS 
From $3 per day single 
$4.50 per day dovble 
And you can budget pour meals 
ot $450 6 dey 









stiff 






























=» HOT 
SPRINGS 


NATIONAL PARK, 
ARKANSAS 
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PITTSBURGH ° DES MOINES 
Stee/ Grandstands provide 


: oe oe rel ; , 
Oe: ee, topo rind 


aml 


ee 


he cate 


S832 SEATS 


with security and 
comfort for each 
and every user 


Modern grandstand design, coupled with the 
strength and economy of engineered steel 
construction, create a lifetime asset in spec 

tator accommodation for the Carlisle, Pa 
School District. Pittsburgh-Des Moines Steel 
Grandstands are unit-section constructed, 
adaptable to every stadium requirement, and 
require only periodic paint maintenance for 
good-as-new service through the years. Write 
for our complete grandstand Catalog 


| 


| sree Onanosranos } 





PITTSBURGH + DES MOINES STEEL CO. 
Plants at PITTSBURGH, DES MOINES, SANTA CLARA, FRESNO, and CADIZ, SPAIN 


Sales Offices ot 


PITTSBURGH (25 3458 Neville Island DES MOINES & 950 Tuttle Street 
NEWARK 2 244 industrial Office Bidg DALLAS | 1263 Praetorian Bidg 
CHICAGO (3) 1262 First National, Bank Bidg SEATTLE 566 Lane Street 
EL MONTE, CAL P. O. Box 2068 SANTA CLARA, CAL. 665 Alviso Road 


MADRID, SPAIN Diego DeLeon, © 








What's New... 


Plastic Dinnerware 
in Attractive Patterns 
Decorated plastic institutional dinner 


ware is now available in several patterns, 


Designed by Joan Luntz, the new pat 


terns in Arrowhead dinnerware were ce 
veloped to enhance the appearance of 
food. The two new patterns illustrated 
Militaire, a narrow-rim design 
with pale pink batons on a base color 


of red; and the 


are tne 


Ambassador, a narrow 
rim leaf pattern im Tangerine, Sky Blue 
Sunglow Yellow, Black and Mist Green 
International Molded Plastics, Inc., Ar 
rowhead Div., 4387 E. 35th St, Cleve 
land 9, Ohio. 
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Automatic Laundry Machine 
Handles Forty Pounds 

Forty pounds of dry weight laundry 
can he “ ashed, xtracted and damp dried 


lor ironing in the new completely auto 


When 
the cycle is set for washing and complete 


drying, 


matic Triomat laundry machine. 
the machine handles 25 pounds 
of dry weight laundry. The self-contained, 
automatically electrically controlled unit 
i’ designed for use m gymnasiums, resi 
dence halls and other buildings 

A large sized gas burner ensures rapid 
drying of the clothes. No 
required until it is dry and ready tor 
The 


45 inches wide and 36 inches dee p. Both 


attention 158 


use Triomat is 75 inches high, 





stainless steel 
Duplex Corporation, 1355 Market St. 
San Francisco 3, Calif. 
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tub and cylinder are of 


FOR FASTER 
FLOOR MOPPING 2.2 





J) REDUCED COSTS... 





‘¢ 


eee specify 


the really 


Efficient Mop Wringer! 


See them in action and you'll realize why 
maintenance men prefer a Geerpres to 
ordinary mop wringers. 


They make a tough job easier because of 
powerful, controlled squeezing action 
which wrings mops dry in a single opera- 
tion. Patented design eliminates splashing 
once-cleaned floors. Moving is effortless 
because of ball-bearing, rubber casters. 


AGN 201 Reactor 
Is Portable, Self-Contained Unit 

A relatively small self-contained Nu 
clear Reactor is now available for use in 
hospitals, medical schools and medical 
research centers. The AGN 20] 
a solution, not only for reactor training, 
but for use as 


offers 
an isotope “refrigerator 
from which to obtain short half-live iso 
topes lor existing and future radio medi 
cine technics. It also 


will serve as a 


controlled neutron source for experimen 
tal medicine. The foolproof safety sys 
tem, low power and small comparative 
size of the AGN 20] 


placed in an ordinary room for a multi 


permits it to be 


tude of applic anvions 

An Ingenious method of core tabrica 
tion with radiation-stabilized polyethy 
lene the reactor the 
a liquid homogeneous 


moderator gives 
resemblance to 
reactor while it has al solid homogeneous 
core. The requirement tor critical mass 


is only approximately 600 grams of 
Uranium 235 of 20 per cent enrichment 
The quadruply sealed solid core locks 
in the fission products, eliminating the 


problem of waste disposal and prevent 


radioactive contami 


ing the 


nants 


escape ol 
Every possible effort has been 
make the AGN 201 com 
pletely safe. Aerojet-General Nucleonics, 


San Ramon, Calif. 
For more details circle 2529 on maliing card 
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Plastic Building Panel 
Has Granitized Surface 


A new manufacturing process, per 
fected after six years of research, is re 
sponsible for the durability of the new 
Granitized Corrulux plastic building 
panels. The glass fiber reenforced panels 
heve greatly increased strength and 
length of life. Advantages claimed for 
the use of Granitized Corrulux in sky 
lights, sidelights and window panes in 


clude longer life at high eft iency, um 


Not only do you save costly labor time, 
but premium quality materials and con- 
struction—such as exclusive corrosion- 
resistant electroplated finish—assure long 
service life. Mops last longer, too, without 
twisting or tearing. 


proved appearance and increased economy. 
The 


duces a surface of minute facets of tough 


new “yranitizing” process pro 


polyester which protect the glass fiber 


reenforcements. It affords superior ero 
Write now for catalog listing all sizes and 
types, accessories, and hints for more 


efhcient mopping. 


“—FLOOR-PRINCE” sion resistance and assures not only im 


Mopping Outfit 
for mops up to 24 ox. 


GEERPRES WRINGER, wi. 


P.O. BOX 658 MUSKEGON, MICHIGAN 


proved appearance and longer life but 
a high quality of light transmission. Cor- 
rulux Div., L-O-F Glass Fibers Co., P.O. 
Box 20026, Houston 25, Texas. 
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- One of a series explaining the successful application of television to education 


RCA HIGH FIDELITY 
TELEVISION SYSTEMS 
FOR EDUCATION 


RCA is pleased to present the ultimate in teaching by 
television. You in the schools, colleges and medical 
centers have tested the theory. You've proved it works. 
Now you're ready for complete high-fidelity television 
systems for education. This is the kind of equipment 
used by television broadcast stations for consistently 
high-quality results. It offers you the following 
advantages: 


HIGH-FIDELITY REPRODUCTION— Sound and Picture 


High-fidelity television means that pictures will be the 
finest that can now be obtained. This applies to repro- 
duction of live subject matter, motion picture film, 
slides and artwork. 


COMPLETE TV TEACHING STUDIOS 

Provides live camera origination in TV “teaching 
studios” connected to television receivers in class- 
rooms; employment of many different types of course 
material including integration of films, slides and 
other audio-visual aids; frequent use of demonstration 
experiments, and origination of parts of subject matter 
from remote points... thus permitting more effective 
teaching and making it possible for ‘students to stay in 
one classroom for a wide range of subjects. 


PROFESSIONAL EQUIPMENT BENEFITS 


Permits shifting from one picture source to another 
smoothly and without “blackouts"’; capacity to service 


of AMERICA 


Broadcast and Television Equipment 
Camden, New Jersey 


In Canada: RCA VICTOR Company Limited, Montreal 


Vol. 21, No. 6, December 1956 





an entire campus or campuses, including scattered 
buildings or multi-floored structures; adaptability to 
local station hookups; equipment to make permanent 
records of course material by means of recordings on 
tape or film. 


TIME PROTECTED INVESTMENT 


Offers growth potential to meet your expanding needs, 
protecting vour investment far into the future. Allows 
for “block building” initial installation to include 
more extensive facilities; compatible color television, 


If these are the results you are looking for, you'll 
recognize that RCA High-Fidelity Television Systems 
for Education are the answer. RCA is in a position to 
be of real assistance in television planning since RCA 
manufactures a complete range of equipment. Why not 
mail coupon today for further information ? 


Radio Corporation of America 

Broadcast and Television Equipment 
Educational Administrator 

Dept. M-34, Building 15-1, Camden, N. J. 


Please send me brochure on RCA High-Pidelity 
Television Systems for Education 





Hove RCA Television Representative call 
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Collect Wastepaper 
Handle Trash 


Move Supplies 





YOUNGS 
Janitor Carts 
do all three! 


Janitor carts offer many 
advantages in trash and 
waste-paper collection. 
Quiet, they raise no dust, 
roll easily, do not mark 
floors. Rugged steel 
frames fold in- 
stantly for compact 
storage. 















This welded steel 
custodial truck car- 
ries all the supplies 
used for school 
maintenance. Com- 
pletely rubber 
bumpered. 


These are only two of the 78 utility 
trucks described in our big catalog. 


ALL 
today 
for 
free 
catalog 
§-48 


a oT oe 


THE PAUL 0. YOUNG (CO 


School Truck Division 
LINE LEXINGTON, 
PENNSYLVANIA 
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What's New... 


Guard Chair Tower 
for Swimming Pool 

Advanced features are used in the new 
guard of chair towers de 
eloped by Swimquip. Three-inch tubu 


supervisor 





lar 


mounting 


steel 


is used for the three-point 
and the two hand rails are 
of highly polished chrome plated brass. 
The contour seat is of molded Fiberglas 
and is resistant to sun, water and general 
abuse. The platform surface is Sure 
Tread and the overall height of the chair 
tower is seven feet, one inch. Swimquip, 


Inc., 3301 Gilman Rd., El Monte, Calif. 
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Business Classroom Stands 

With Welded Tubular Frames 
Arch-strut welded tubular steel frames 

are used in the new line of Hercules all 

purpose business classroom stands, stu 

dent typing tables and instructor tables. 

They 


when used for modern typewriters and 


are constructed to resist vibration 
business machines and the U-bar bracing 
prevents leg wobble while affording gen 
erous chair and leg room. Frames are 
finished baked wrinkle enamel 


are available in *« hool beige, gray, black 


in and 


or green. Hercules Classroom Tables are 





c ithe ! 
ot the 


available for right or left hand 


mounting typewriter or business 


machine. Student typing and instructor 


tables are offered in three heights 
Meilink Steel Safe Co., Oakwood & 


Dawson, Toledo 5, Ohio. 
For more details circle 2532 on mailing 
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RESERVED 


PARKING 
with 


WRRE 


PARKING GATES 





WRRS Electric Parking Gates are so 
flexible, so dependable, so easy to oper- 
ate they assure absolute control of your 
college or university parking lots 

guarantecing Reserved Parking for staff 


on a 24-hour-a-day basis 


Keys, Coins or Tokens operate the gates 

or any combination of the three 
Labor costs are entirely eliminated 
Initial cost is low. Installation is casy 
Almost no maintenance. 


Special and Exclusive Features ——-WRRS, 
builder of more than 10,000 railroad 
crossing gates, has engineered into the 
gates such features as the “Lot Full” 
sign, the magnetic detector, double key 
controls for day and night parkers, 
pushbutton remote controls, automatic 
counters and others. This enables WRRS 
to make this offer 





WRRS Parking Gates Will Be Shipped to 

Any College or University in the U.S. on 
OPEN ACCOUNT 

Subject to Complete a 

Satisfaction of School a 

Management. 














Photos: L.S.U. Medical Schoo!, New Orleans, La 


WRITE TODAY 


For descriptive folder detailing information on the 


various parking lot control plans available, or 


SEND US 
A brief destription of your lot including dimen- 
sions, preferréd locations for entrances and exits 
and a general idea of how you want to control 
parking. You will receive, without obligation, a 


parking plan and cost estimate 620 


(PRY) WESTERN RAILROAD 
ink | SUPPLY COMPANY 
°} General Offices and Factory ¢ 


2416 Seuvth Ashiend Ave., Chicago &, til. 
IN CANADA: Cameron, Great inc. 465 St. ihe St. Montves! |, Quebec 
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Let’s face facts. A new school need not always 
be the answer to an old school’s limited space 
problems. Brunswick cabinets provide you with 
the perfect solution to low-cost modernization. 

More and more Brunswick classroom furni 
ture and cabinets are being purchased for this 
purpose. There are ample reasons. First, you 


can modernize one room at a time when 


JUST ONE LINE CONTINUES TO SET THE PACE...IT’S 





Movable Cabinets by Brunswick 
Miake OLD Classrooms 






NEW! 











Brunswick cabinets are 


funds are available. 


factory-built eliminate costly on-the-job 
construction. They are color-coordinated to 
suit any surroundings. And they are flexible... 
easily adapted to changing needs. 

If low-cost modernization interests you, 
write: The Brunswick-Balke-Collender Com 


pany, 623 S. Wabash Ave., Chicago 5, Illinois. 


Uuswitk. 













What's New... . 


Study Top Desk 








AMERICA’S BEST 
KNOWN NAME IN 


Chimes & Carillons 


Year after year, more schools, 
churches and institutions select 
Maas Rowe bells, chimes and 
clock systems than any other 
make. The more than 25,000 
installations attest to their 
superiority. 


HEARING IS BELIEVING! If you are 
considering the purchase of bells, 
chimes or accessories, regardless of 
size, insist on hearing the actual instru- 

ment. Let your own ears be the judge. 







One of our nearby dealers 
will be glad to arrange a 
demonstration. Write for 
complete details... 






















FOLDING 
BANQUET 
TABLES 


Direct Prices & 
Discounts to 
Schools, Churches, 
Clubs, Lodges and 
All Organizations 


COMPLETE CATALOG 
ON REQUEST 


CKS FOR FOLDING TABLES 


Monroe TS (trans- 
port - storage) 
Trucks make hand- 
ling and storing of 
Folding Tables easy 
and quick. Combi- 
nation offers 


EEL FOLDING CHAIRS 


Monroe Steel Folding Chairs in at- 
tractive range of styles, sizes and 
prices, Excel in comfort, casy hand- 
lingt and durability. Also iull line of 
non-folding chairs, desks and combi- 
nations for classroom, cafeteria and 
church school use 


DRTABLE PARTITIONS 


Monroe's new movable 
partitions change idle 
space into useful areas 
Smooth Masonite pan- 
tubular 
frames, Swivel pedes- 
tals, casters or glides 


THE “Wonroe. COMPANY 
f 77 Church St. _—s_ Colfax, lowe \ 


els, steel 
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For Student Comfort 


Griggs Model 786 Study Top Desk 
has been designed with student comfort 





The 
seat and back are constructed of curved 
hardwood plywood and the front legs 
are located forward for unhampered leg 


in mind, yet is sturdy and durable 


room. A rear-opening book box is housed 
under the 17 by 22 inch hardwood ply 
wood desk top. The design makes the 
unit hard to tip and gives it an overall 
balance. The tubular steel frame is fin 
ished in sage green, dove grey, coral, 


ocean blue or beige. Griggs Equipment, 


| Inc., Box 630, Belton, Tex. 
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Typewriter Desk 
in Three Styles 

Three styles, each in two sizes, are 
available in the new Combination Type 
writer Commercial Desk. Sizes include 
18 inches deep by 36 inches wide or 18 
inches deep by 48 inches wide. All desks 
have non-warp Fiberesin solid plastic 





“_ me h thick. 


inch square steel tubing 


tops Frame work is 1'% 


No. 100 desk 


with the typewriter section adjustable in 


The styles include the 
at three fixed positions—25, 27 
The No. 200 is adjustable 
to any height from 25! 
\> one 
flush top with full length book box with 


height 
and 29 inches 
to 29 inches 
piece non-adjustable Fiberesin 
a partition in the center is offered in the 
No, 300 desk. Smith System Mfg. Co., 
212 Ontario St. S. E., Minneapolis 14, 


Minn. 


For more deta'is circle 2534 on mailing card 


(Continued on page 80) 


INVESTIGATE THESE 
VOY GOOd REASONS 

TALBLTE 
—/ 


WHY YOU SH 













SANITARY 
NAPKIN 
DISPOSAL 


SERVICE \anilag 


( 


Attracts Discreet Feminine Travelers 
Sanibag Service provides a 
modest means of sanitary 
napkin disposal. Pleasing to 


discreet women. 





L 


Avoids Costly Toilet Stoppages 

Sanibag Service pays off in 
money saved in plumber’s 
bills. Overall maintenance 
costs are thus reduced. 











Please care... 


In America we store our 
farm abundance. Through- 
out the world, millions of 
people are hungry. For just 
$1, CARE will deliver a 
22-lb. Food Crusade pack- 
age of U.S. surplus, in your 
family 


name, to a needy 


overseas. 


Because you care the hun- 
gry will be fed; our unused 
food will fulfill its life-giv- 
ing purpose, and strangers 
in a far-off land will know 
that Americans, and Amer- 
ica, are their friends. Mail 
your dollars to CARE Food 
Crusade, 660 First Ave.., 
New York 16, N.Y., or your 
local CARE office. 
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Ric-wiL offecs WORLD WIDE 


Sewice for Prefabricated Piping Systems 


Over 75 field offices, both national and international are at your disposal 
on any project dealing with prefabricated piping systems. These field 
representatives offer on the spot assistance in planning, delivering and 
installing underground or overhead piping. A Ric-wil representative 


will be glad to discuss plans involving steam, hot water or oil distribu- 


tion lines... and he represents the world’s largest supplier of prefab- 
ricated piping systems. 


For the name of your nearest representative or the catalog covering 
the Ric-wil line, call or write the home office. 


Quality Piping Systems... 
. » » of Exceptionally High Thermal Efficiency 
SINCE 1910 


prerasaicareo INSULATED PIPING SYSTEMS 


BARBERTON, OHIO 


IN CANADA: THE Ric-wiL COMPANY OF CANADA LIMITED 
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Save Space 
and Money with 
MENGEL Closet Walls! 


Mengel Closet Walls are factory-built modular units, 


shipped K.D. in individual cartons, in 2’, 3’, 4’, 5° and 


r 


’ widths. They are all 9114” high, to permit tilt-up 


installation with 8 ceilings. 
They 


in place of conventional walls, thereby saving floor 


are easily installed in almost any combination 


space and money. They are also widely used as extra 


closets in existing buildings. 


Provide more living space with- 
out loss of closet space! 


Mengel's exclusive roller hanger 
is easily and quickly adjusted 


ith ' 
Cost less then conventional = ome Saew 
plaster or dry wall closets! Herdweed frames with Gum 
Birch or Mahogany 


exteriors! 


plywood 
interiors equipped with rods, 


divider partitions, shelves and 

D drewers, as desired Built-in 
chest and desk units available 
on quantity orders! 


Field-proved in thousands of 
institutions, apartments and 
homes! 


MAIL THIS COUPON! 


The Mengel Company 
814 West 25th Street 
Winston-Salem, N. ¢ 


Gentlemen: Please 
Mengel Closet 


Name 





I int 
“reet 


City 


Save Your Walls 
with 
“WALL-SAVER” 
CHAIRS 





| construction, 


i corners. 


rush me full details about 
wes MAXIM 


These chairs pay for them- 
selves by protecting walls 
from damage. Their flared 
back legs prevent “rock- 
ing’ or tipping chair 
can’t seratch walls and 
woodwork. Sturdy and 
long-lived solid birch 
One piece 
steam bent apron and 
stretcher, reinforced 
Metal cushion 
glides. All finishes avail- 
able. Back height, 14! .’ 
Seat height, 18'.”. Weight, 
18 Ibs. 


Write for Bulletin 1005-4 





——— 


: CHENLAUBS 


Contract Furniture 


350) BUTLER ST, PITTSSURGH 1, PA 
OSTASUSHED 1673 





| 
i 





K yee EMBER 
PORECAST 
1956 Old 
Farmer's 
Almanac 

Snow comes to stay 

some places 

til May. Woolies 
tickle a michkle 

Roads all glazed. 

with ice are paved. 

Excellent weather 

to lod ge together 

Bright and white, 

zero at night 


cold winds bite. 


Vfl 3000 IN USE 
DEALERS WORLDWIDE 
A PROFESSIONAL MACHINE 


THE 


Write for folder 








| SILENCER COMPANY, 


85 Homestead Ave., Hartford, Conn. —__ 
Subsidiary of Emhart Manufacturing Company 
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Day-Brite Luvex fixtures, suspended from Day-Brite A-J hangers. Note uniform light distribution over all seeing areas 


Comfortable, evenly distributed light is essential in today’s class- 

s e rooms. For two reasons: (1) To safeguard children’s priceless sight; 

Where hight 1S (2) To make learning-through-seeing easier, faster ... Realizing this, 
many school authorities choose Day-Brite lighting--in fact, more 

schools are lighted with Day-Brite Luvex® fixtures than any 


needed most other make. 


There are many reasons for this wide .preference. Reasons your 

e Day-Brite representative will gladly explain—and prove. Consult him 

saa Day-Brite on any original or relighting problem. He’s listed in your classified 
telephone directory. Or, send for Day-Brite school-lighting data 


Day-Brite Lighting, Inc. 
5452 Bulwer Ave., St. Louis 7, Missouri 


Decioror.y eerree 


Nation's largest manufacturer of commercial DAY: BRITE 


and industrial tighting equipment Sighting Virtlu tA 


Tootin’ Hills Elementary School, Simsbury, Conn. ... Architects: Ebbetts, Frid & Prentice; Consulting Engineer: Paul D. Bemis 
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What's New... 


Eighteen Items 
in Matched Food Service 


The Matched Food Service 
schools features eighteen 


new Dixie 


lor colorful 


items i paper, Included plastic 
coated and uncoated plates sturdy enough 


to withstand 


are 


and to 
resist absorption; cream and condiment 


cutting of meat 
cups in three sizes; cold drink cups m 


three sizes; food dishes in two sizes; 
food containers; plastic-coated hot drink 
cups with handles in two sizes, and a 
cone shaped cup tor milk 

the 
new matched service include elimination 
quick 


clean-up with savings in time and dish 
washing 


Advantages claimed for use of 
ol breakage, quiet food service, 


minimum storage space and 


light weight. The service is offered in 
a pleasing pastel green and is completely 
Dixie Cup Co., 24th and 
Dixie Ave., Easton, Pa, 


rcle 2635 on 


disposable, 


For more details « mailing card 


Lune 


Laboratory Incubator 
Is Compact and Efficient 


Designed for every laboratory use, the 
Incubaril is an economical and compact 
incubator. It is small enough to stand on 
a table or hang on the wall, yet has five 
shelves and can accommodate ten culture 
dishes or 54 test tubes. The removable 
shelves can he used separately il desired. 

A temperature range of from 20 to 60 
degrees C. is precisely maintained through 
an automatic thermostat to ensure exact 
temperature control. The built-in ther 


mometer is placed for easy reading and 


the cabinet is protected against the danger 
of overheating by an overload device. 
Instrumentation Associates, 17 W. 60th 
St., New York 23. 


For more detaiis circle 2536 on mailing card 


In VWarren, Onio 


Architect Sidell 


has provided a 


design that affords plenty of nat- 


ural light and air and an abun- 


dance of class-room space. in 


Cooler with side fountain, one 
of mony distinctive types 


Bascom Elementary School, Warren, Oto 
Architect Arthur fF Sidetls, Warren 
General Contractor Campbell Construction Co 


| > oo a — 2 ea 


TAYLOR 


keeping with his selection of the 


best materials and equipment is 


the choice of Halsey 
Taylor fountains 
and coolers. 


...-The Halsey W. 
Taylor Co., Warren, O. 


Interlocking Slats 
Give Maximum Light Control 

A new development in its design gives 
Eastern’s Star Venetian Blind a new 
appearance with maximum darkness for 
use in audio-visual classrooms. Improved 
control over light and air is also possible 
with the which flow 
together, giving the blinds a one-piece 
look The interloc king slats keep out all 
light as the matching notches in slats and 
cross ladder tapes achieve exact fit. Extra 
flanges on head channel and brackets 
act as light traps above the top slat. Side 
and bottom channels may be mounted 
on sills for virtually complete blackout. 

When open, the new blinds give maxi 


double-arc slats 


mum visibility since the wider slats give 
increased width between the opened slats. 
The sturdiness of the slats makes fewer 
for firm control. More 
air and light enter through the wider 
spaced slats and tapes and light rays are 
diffused softly by double-arc deflection. 
The one-piece closure creates air-pocket 
between blind window, 
helping to keep the classroom tempera 


tapes necessary 


insulation and 


ture from falling unduly when they are 
closed at night. An exclusive method of 
applying Du Pont colloidal silica anti 
soil compound, Ludox, to Eastern’s Star 
slats helps to keep them clean. The 
Eastern Venetian Blind Co., 1601 Wico- 
mico St., Baltimore 30, Md. 


For more details circle 2537 on mailing card 


Weldwood Tackboard 
Has Plastic Surface 


The self-sealing properties of em- 
bossed Kalistron with a facing of bur- 
lap weave contribute to the tack-holding 
qualities of the new Weldwood Tack 
The vinyl plastic 
sheet has the color fused to the under 
side, protecting it 


board transparent 


from abrasive wear 
and marring. It resists scratching and 
scuffing and will not chip, crack or peel. 
The new board is resistant to moisture, 
vermin, rot and decay and has an overall 
thickness of 9/16 of an inch. Weldwood 
Tackboard, companion product to Weld- 
wood Chalkboard and Weldwood Alu- 
minum Chalkboard Trim, is offered in 
old blue, Wedgewood blue, gray green 
and pastel green. United States Plywood 
Corp., 55 W. 44th St., New York 36. 
For more details circle 2538 on mailing card 
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in a class by itself... 


2 ieee’ 5 











Burroughs Sensimatic Accounting Machine 
makes short and easy work of your every general 
and budgetary accounting job! 


Budgets, payroll, students’ accounts, athletic depart- 
ment accounting ... yes, now you can handle these 
and countless other jobs faster and more easily than 
you ever thought possible—thanks to the Sensimatic. 


What makes a Sensimatic so extra special? Briefly, 
its many, many automatic speed features which cut 
down (way down!) on manual operations and operator 
decisions features that make a Sensimatic so 
simple to operate that beginners quickly become 
expert. And the most work-saving of these is the 
exclusive four-job control panel. Here’s why: 


It automatically directs your Sensimatic through 
every accounting operation. And to switch from job 
to job, you simply turn a knob. Any wonder that 
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users tag it the most efficient, most versatile account- 
ing machine made? 


What’s more, the time and effort you save with a 
Sensimatic cuts your accounting costs right to the 
bone. And your initial investment? That's 
low, too! More to this 


urprisingly 
tory? Of course! Call our 
nearest branch office or write to: 


Corporation, Detroit 32, Michigan. 


surroughs 


Wherever There's Business There's 


Burroughs” and enaimatic’’ are trademarks 








What's New .. . 


Literature and Services 


e The complete line of Hamilton Labo- 
ratory Furniture is described in Catalog 
No. 218 released by Hamilton Mfg. Co., 
Two Rivers, Wis. Each item is fully 
iustrated along with complete details 
and specifications. The 88-page catalog 
contains on all 
laboratory equipment as well as fixtures 


and ACCESSOT ies, 
For more details circle 2599 on mailing card 


information types of 


e The catalog folder on Mercury fluores- 
cent lighting fixtures has been revised 
by Smuitheraft Lighting Division, Chel 
sea 50, Mass. The new folder contains 
construction details, photometric data 
ind complete specifications of the Mer 


cury fixtures. 
For more details circle 240 on mailing card 


@ Designed as an idea booklet to aid 
those responsible for setting up a func 
tional homemaking department, “Plan- 
ning Homemaking Classrooms for 
Schools” has been prepared by St. Charles 
Mig. Co., St. Charles, Ill. Floor plans, 
suggested layouts of equipment, hints on 
color and decoration as well as an archi 
tect's supplement listing exact dimensions 
and specifications are included in the 
colorful booklet. 
For more details circle 2641 on mailing card 

¢ The Studlock Clip System for the 
erection of non-combustible, non-bearing 
plastered partitions is illustrated and 
described in a four-page folder available 
from Penn Metal Co., Inc., 205 E. 42nd 
St., New York 17. 


For more detalis circle @U42 on mailing card 


e The story of the “Flexalarm Fire 
Alarm System” is told in Bulletin No. 
F249, Flexalarm Section II, Technical, 
available from The Gamewell Company, 
Newton Upper Falls 64, Mass. The 
Flexalarm Manual states that “The name 
Flexalarm is applied to a complete line 
of fire alarm components designed to 
comply with the recommendations of 
the various Federal, National and State 
authorities concerned with the approval 


and operation of fire alarm facilities.” 
For more details circle 2543 on mailing card 


e A new Polder entitled “Photographic 
Interpretations of Grades of Northern 
Hard Maple Flooring” describes pattern 
characteristics of three Maple grades and 
includes a digest of official grading regu- 
lations and uses of each standard grade. 
It is available from Maple Flooring Mfrs. 
Assn., 35 E. Wacker Dr., Chicago 1. 


For more details circle 2644 on mailing card 


e “Are You Building or Remodeling?” 
is the title of a folder released by Western 
Underwriters Assn., 175 W. Jackson 
Blvd., Chicago 4. It includes an invita- 
tion to submit building plans for review, 
without cost or obligation, on which sug- 
gestions will be made with a view toward 
obtaining the lowest possible fire insur- 


ance cost, 
For more details circle 2545 on mailing card 


82 


e Information on the performance-econ 
omy and efficiency of air hand dryers is 
presented in a folder prepared by World 
Dryer Corp., 616 W. Adams St., Chicago 
6. Included in the brochure are figures 
indicating the savings effected through 


use of the high-speed dryers, as well as 


names of users of the equipment. 
For more details circle #546 on mailing card 


«¢ “How to Remove Stains from Floors” 
is the title of a new booklet issued by 
Huntington Laboratories, Huntington, 
Ind. The booklet lists steps for general 
stain removal from all floors and then 
ate instructions for specific types of 
f 


ooTs. 
For more details circle 2547 on mailing card 


e The Building Construction Employers’ 
Association, 228 N. La Salle St., Chicago 
|, has published a booklet on “True Effi- 
ciency in Building” for use by architec- 
tural administrators contemplating build 
ing programs. The booklet contains a 
check list on the various phases of a 
construction program and answers 20 


questions on building. 
For more details circle 2548 on mailing card 


e “Lightning—Its Behavior and What 
To Do About It” is discussed in simple 
terms in a booklet by H. M. Towne, 
retired manager of G. E.’s Lightning 
Protection Section. Copies are available 
from the St. Louis Lightning Protection 
Co., 200 S. Jefferson Ave., St. Louis 
3, Mo. 


For more details circle 2549 on mailing card 


e Comprehensive technical information 
on the complete range of Barnstead 
Water Stills is available in a new 48-page 
catalog published by the Barnstead Still 
& Sterilizer Co., 124 Lanesville Terrace, 
Boston 31, Mass. A pictorialized descrip 
tion of “How a Barnstead Still Operates” 


is a feature of the catalog. 
For more detalis circle # on mailing card 


¢ Trion Electronic Air Cleaners for in 
stallation in ventilating system air re- 
turns for dirt removal are described in 
a catalog available from Trion, Inc., 
1000 Island Ave., McKees Rocks, Pa. The 
new 12-page booklet also contains com- 
plete engineering data, size and capacity 
tables and component parts information 
of particular interest to engineers and 


architects. 
For more details circle #55! on mailing card 


@ Wear-Ever Aluminum for institu 
tional and industrial use has been cata 
loged by The Aluminum Cooking 
Utensil Co., Inc., New Kensington, Pa. 
The 83-page catalog describes and illus 
trates seven general lines of equipment 
and includes complete specifications. 
For more details circle 2552 on mailing card 

¢ The new AMF Lowerator Mobile Re- 
frigerated Milk Carton and Bottle Dis- 
penser is described and illustrated in a 
four-page folder offered by American 
Machine & Foundry Co., 261 Madison 
Ave., New York 16. 


For more details circle £553 on mailing card 


e Sixty-two models of Howell Modern 
Metal Furniture are shown in the new 
six-page folder released by The Howell 
Co., Division of Acme Steel Co., St. 
Charles, Ill. Full color illustrations of 
the attractive modern furniture in use in 
lounges and lunchrooms are shown on 
the covers. Also available is a folder on 
“Furniture Proposal” with templates of 
all Howell pieces for planning furniture 


arrangements, 
For more details circle £554 on mailing card 


e Complete engineering data is con- 
tained in a new hot water supplement, 
“Perimeter Piping Systems for Forced 
Hot Water Heating with Classroom Unit 
Ventilators and Matching Convectors.” 
Bulletin No. 600-E1A is available from 
Herman Nelson Ventilator Products, 


American Air Filter Co., Louisville, Ky. 
For more details circle 2555 on mailing card 


e The 1956 catalog of “Onan Electric 
Plants” is available from D. W. Onan 
& Sons, Inc., 6251 University Ave., Min- 
neapolis 14, Minn. Catalog A-428 de- 
scribes and illustrates the complete line 
of electric generating plants giving start 
ing methods, type of engine, and dimen 
sions and weights. Optional accessories 


available for each unit are also included. 
For more details circle #556 on mailing card 


e The “Dietary Catalog Section” is the 
first in a series of complete food service 
equipment catalog information to be 
offered by Jarvis & Jarvis, Inc., Palmer, 
Mass. This 20-page dietary section de- 
scribes dish and utility trucks, dish stor- 
age trucks, nesting trucks, tray trucks, 
electrically heated tray conveyors, ice 


trucks and kitchen trucks. 
For more details circle #557 on mailing card 


e Nearly 200 16 mm sound films avail- 
able on free loan are described in the 
“Pocket Guide to Free Films.” The book 
let is available from Modern Talking 
Picture Service, Inc., 3 E. 54th St., New 
York 22. 


For more details circle £558 on mailing card 


e Prize-winning sandwich recipes are 
given in a new 20 page booklet issued 
by Standard Brands, Inc., Institutional 
Dept., 625 Madison Ave., New York 22. 
Entitled “Four Star Sandwishes” the 
booklet is designed for restaurant opera- 
tors but should prove of interest to those 
responsible for menu planning in colleges 


and other institutions. 
For more details circle 2559 on mailing card 


Supplier's News 


Wayne Iron Works, 147 N. Pembroke 
Ave., Wayne, Pa., manufacturer of roll- 
ing gymstands, outdoor grandstands and 
folding partitions, announces a new Gym- 
nasiaum Seating Advisory Service. Pro- 
fessional experience in the field is being 
made available without cost or obligation 
officials, architects and en- 
gineers contemplating gymnasium seat- 
ing facilities. 
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Index to ‘What's 


Powerized Bleachers 
Universal Bleacher Co. 


Dual Channel Consoles 
Radio Corporation of America 


Dual Key Arrangement 
Federal Equipment Co. 


Soluble Coffee Control Packs 
American Home Foods 


Improved Heating Products 
Carrier Corp. 


Two-Pupil Classmate Desk 
American Seating Co. 


Holiday Lighting Fixture 
Day-Brite Lighting Inc. 


Aluminum Window Wall 
Luria Building Products, Inc. 


Stereoscopic Microscope 
American Optical Co. 


Heavy-Duty Range 
Hotpoint Company 


New Model Salvajector 
The Salvajor Co. 


Art Desk 
Westmoreland Seating Div. 


Arrowhead Dinnerware 
International Molded Plastics, Inc. 


Triomat Automatic Laundry 
Duplex Corp. 


AGN 201 Reactor 
Aerojet-General Nucleonics 
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Granitized Corrulux Panels 
L.O.F. Glass Fibers Co. 


Guard Chair Tower 
Swimquip, Inc. 


Business Stands and Tables 
Meilink Steel Sate Co. 


Model 786 Study Top Desk 
Griggs Equipment, Inc. 


Combination Typewriter Desk 
Smith System Mfg. Co. 


Matched Food Service 
Dixie Cup Co. 


Incubaril 
Instrumentation Associates 


Stor Venetian Blind 
The Eastern Venetian Blind Co. 


Weldwood Tackboard 
U. S. Plywood Corp. 


Catalog No. 218 
Hamilton Mig. Co. 


“Mercury by Smithcraft’’ 
Smithcraftt Lighting Div. 


“Planning Homemaking Classrooms” 
St. Charles Mig. Co. 


Studlock Clip System Folder 
Penn Metal Co., Inc. 


Bulletin No. F249 
The Gamewell Co. 


“Photographic Interpretations” 
Maple Flooring Mfrs. Assn. 
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“Are You Building or Remodeling” 
Western Underwriters Assn. 


High-Speed Dryers Folder 
World Dryer Corp. 


“Remove Stains from Floors” 
Huntington Laboratories, Inc. r 


= 


“True Efficiency in Building” 


Building Construction Employers’ 
Assn. 


“Lightning—its Behavior’ 
St. Lovis Lightning Protection Co. 


“Barnstead Water Stills’ 
Barnstead Still & Sterilizer Co. 


Electronic Air Cleaner Catalog 
Trion, Inc. 


“Wear-Ever Aluminum” 
The Aluminum Cooking Utensil Co. 


Refrigerated Milk Dispenser Folder 
American Machine & Foundry Co. 


Metal Furniture Folder 
The Howell Co. 


Bulletin No. 600-EIA 
American Air Filter Co., Ine. 


“Onan Electric Plants’ 
D. W. Onan & Sons inc. 


Dietary Catalog Section 
Jarvis & Jarvis, inc. 





Pocket Guide to Free Films 


Modern Talking Picture Service, 
Inc. 


“Four Star Sandwiches” 
Standard Brands Inc. 











KITCHEN 


Instant specialty preparation- 
such as salisbury steaks, ham 
loaves. Fresh vegetables ideally 
cut and mixed for soup stock 
Over-runs profitably converted to 
salable products such as cro- 
qvuettes, patties, and sandwich 
spreads. Quality—menvu diversi- 
fication—and lower costs—all 


Tr ee Me al 














SALAD PANTRY 


Hours’ work in seconds! Examples 

for chunk-style cole slaw, you 
get a bowlful in 8 seconds; hard 
boiled eggs are uniformly cut in 
10 seconds. Yet action is so fine 
you can cut cooked beets with- 
out mashing, slice onions without 
ga Me a 
i 
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BAKE SHOP 


Taste-tempting variety achieved 
with ease. Produces pastry top- 
pings and fillings, specialty 
breads, coffee cakes. All kinds of 
nuts—fresh, dried or candied 
fruits—coconut, dried bread or 
cake —can be cut, shredded, grat- 
ed, blended or crumbled. With 
3450 knife cuts a minute, there 
are no difficult ingredients! 


What department benefits most from this 


HOBART ONE-MAN GANG? 


Kitchen salad pantry hake hop ? All of them! Just Versatile a 


name the recipe the ingredient 


ind the most exact- and doubled 


1 
is, it usefulmne i doubled 


iin through the use of interchangeable 


” 


ing requirements of taste, texture and appearance, 
Then, prepare for an amazing demonstration of trans- 


forming hand hours into machine minute In 


flash. the cutlery stainless steel knives transform 


gredients into a treat unequalled, even by the most 


painstaking hand methods. 


Hobart attachment like the meat chopper and 9 
ve retable hicer ith grater hredder french {ry and 
julienne plate Let i ho you how one man, with the 
Hobart Food Cutter, can do more. do it better. faster 
ind cheaper than you can realize until you see it 


Ohio. 


The Hobart Manufacturing ¢ ompany, Troy 


, 


See your Hobart representative or write for free booklet in full « olor—Form 1-656 


& be The World’« Largest Manufacturer of Food, 
rracsec mes Kitchen and Dishwashing Machines 


Trademerk of Quality fer ever 55 yeors 





Activities Building, University of Maryland 


Umphrey Lee Student Center, Southern Methodist University 


FIRST CHOICE FOR EVERY PURPOSE— 
TEMPERATURE CONTROL by JOHNSON 


Medical College of Alabama and School of Dentistry 


Hall Memorial Auditorium, Oberlin College 


For over 70 years, the specialist Johnson organi- 
zation has been called on to plan and install auto- 
matic temperature control systems for educational 
buildings of all types and sizes. 


A Johnson-engineered Control System, planned to 
meet the exact needs of each individual building, 
can provide ideal temperature conditions for any 
purpose and, simultaneously, insure waste-free op- 
eration of your air conditioning, heating or ven- 
tilating systems. 


When you build or modernize, take advantage of the 
unmatched performance and money-saving features 
of Johnson Control. An engineer from a nearby 
branch office will gladly make recommendations 
without obligation. Johnson Service Company, 
Milwaukee 1, Wisconsin. Direct Branch Offices in 
Principal Cities. . 


JOHNSON (CONTROL 
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